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(fraag), S wmed esm eifufem, 1860

(1860 W XXI) & 3oTWd UTH HERA & &Y
o Uofipd B R TSRl T dehed SEm HEeE
(39 GeH, o 3N HeAW SUH HAGHE), URA WK
B I TE off, 7 w6 S 1983 ¥ AR fRIl T
I27T Forae foru | &1 T o T 2 STHig SeRfd
I ST T qA T MU TS & €I H wE A &,
T AR ot & S o 36t e % geE S wemE
FHEAN THUHTAE, Sl WA T8H FH & foTw ST,
fooiientol we SveliRtol & g W SRt emaredi & oy
GGl 5N T STkl IR hiell 2

1.1 HEIF &% q&A shrEdherd o Wi &

m TR STERHRAiS qu T S g4 1 adl
TR TETER TR0 sk & TS § HER
T

n ARl &I EHa # SR IRG we

W A feh aEl % o a3 ¥ @ ge
HeqHl 1 HeAl® W& WE <A

n UMD d THTETHE &9 § oy e fas
Tfafefedi = deEea 3

m U 9 THUETHE & 8 § WER (S 3R
T M ) qn faselt TRl i gere <

m UM q1 Tl fIRM FHEHH & UESHHH h
YT, fesg qean aFehigd Sl

m S 9 T UHTAL & &6 § e derd <

n  SUHA/sETE fomm ¥ Hafyd gEA @ Yo ST
3R 3G fordawor e

n  SufdeTy faem/maTas ¥ gafa difee 3k
G G AR T IR I |

m TEa: OER, wERmensd, wikdl ot & ded
faf= wmel & fod siafeman w1 IR fommi/emwa
1 HARH-FEE HH 8g He I FHIA

m T ST STt T B ST ek i wifd i st
ohT o T ST G ToTel he B STl ol S1E el 3R
FTHH/AHIET ST T

n N & fafv= o & o= sufba w5 9epa &
Had gq fafe= R & difean @0 A e,
fesiE w1 3R Tde 3 § HeEd &

p fEee U@ S & WeEd S e 3R
ORI gffieR faar € S e H safia ek
TW-USTR & faehm 3R Gadq o yoger o1 219edel v9
Y o gu g

eI & TR SR Saftd fowe ®i defed
FE, SR WA FE R GUfd FH W Bfsd D
froee g Ry fRw / wrifSa foRd T ekl o1 Haq
oAl IR Teled foran ST € aifer 5= Saffar @i oy
3T oot T S_ewd! g5 STaRashaet o STIeqe S ST
| I8 HEIH It & foeE % fau sgee e
giea T e 39 Afeal & qHeH & faw, yafera wif-aai
I T & AW S & o STIRA Sehlv forhiad et
H @ 2, S Sefar geift sfer-gfa s =ed 2

1.2 Tl SR wed en o fufea sRenR Fened & fog
IR & SO 9 0 B o0 WHER gh a7 T
TSR g &t fafa= Fsmeti s =won 3 wied qeaswy
TR Hh, oemfedl qen SRveh & fow frem-ges
AR, Tl Uf¥1ET0T Tere Wrh, uf¥nershi & fora wfdreror
SIS &k o7, ¥ USTIR 1 SATH €9 § TIR i
¥ oot fvifess st wefdfa v & faw, s8 deom &t
Al weH w5

1.3 WM % HEHH w1 fad e St WaR
BRI ot It off ek IMHar qen el fosh™ T HaeHHs
AR SEifin fodR s €1 aufi a5ed gu THd i
M W Td gY R N Aifa-FRwl & ergeu, st
FRIHH A Hh; Yok Ja Hifhe 3@ URIET
nfafaferi &1 STESH e #Y; ufierr @i et et
9g HL qA AR TR T B HH B b S
TATE % IR e WM Tadl d & Hed H faxia
SCATERAT W e T S WA W EeH g3 R

1.4 HEIM i feen-fée we Anieei Heh Harer aieg gr
T U ST & ek vemier A w1, e, o1 SR wemd
M T SR Tl TR IR, GeH, o5 IR HeH e, Suree]
g | gfve (GAHs.) o1eae, AR i ud o g
(GAA3s.) SueAy iR GM & Weleys 95w qied
o AR W Tl 3 TG We@ Wied, wEwol qHtd % 9
T € | GereE uReg it A ofR Frofa o freures
SHrEfeRon aftfd gru feman St 2

1.5 GeA & UH Heh™ hl YEHM © SR Safhar
e qen U ufEsen frafor qen qany; fam
qq KU oY SOH Weud; Wigen Sdfan; difgew Hud
afuepr; fauom weed SR Sufgar frem % &s o
foRuEal TeH A At qen STYel e At
B AMeT | HEIH, HhE = Hl S’ @ g w0
o heH 331 W | WM ® T GSE hl HgEal A
Herr/faesi & U9e g1 1 S R

1.6 TEIH, HaI-62, AT, TLHT TS & feeedt, feom
THIFd IR § FE #W @ R

www.niesbud.org
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e, o IR e Sud, faesfaa =1 faenmsier <=
E!ﬁm@%&ﬁaﬁaﬁ%mﬁqm@am
afert 1 1 5 &9 % gl g fafa=
ISt A waeal &1 fafe & & HRU SAh Th
SrfeaEe &1 “399 37w T’ 1 AW Sk € K e
B a1 wied aRfeafaal & o7 gl #1 gfrewr ik
ff Teyel & T 21 F% e sfaferEf T el R
HOR 1 e gt ereferaed 39 §HY 3 & bl Ted
AR ==E & fau <@ @ R

™ IR ¥ 9Rd ot o9eR A& T A R
B FHW IERA &F; N T0E YR I h
WY URUENT &9 H e WY qen wEr HeeX
B aifeq fokm 0 1 7 W I, et e g
afefer feorfa & gem, o1 iR Heom Sem & w1 GOl
=BT WETH A 2

2.1 W & YRV qeN wHERT sgad & fau, wmum.
. & F g F e A & aE T 2 e o
“Iefirr &1 T GEL S 2, 39 H STELd. H 8%,
Hrhafaftn sag o 45% don frafa § 36% 9 s w1
AN I B A€ 3 HUS 60 G STH GRT 6,000 W
ST ST ohT S el © AT 8 HAS AN Rl TSR
YSH H@ 2

22 TGN UK SHTIfRe fead~e @i Sudw alw
Y ww oeflarg | Sged % e 2l 65 HUS 30 o
i T 2031 Teh, ASIGL SR qe ¥ 2025 ek, 20
FUS a1 TG SRR H gwferd g gu, T WIfeid
SrfeAaEeN H T AYAYE EEF[ A/ & SW T
Y A € Al 3E g oft S R Hehal B

23 oS & TWAH HEEUU SEYAGRA foA I @,
“Zerm famfor” qen “mer e’ €, TR Y 7 hadt agdt
T WM % AT ISR S B § otfug T OE .
%, &5 1 oft wivrferd R SUeTe U HEA 3l B
“omTereT” w1 THY 3TSR1 WEY @1 8 gl

2.4 TEIER, 949 R TH.UHE.UAE &3 & el
% oy famga Qemef & Uew & weEm 9@, S
gikieror qen de-giefen Werdl ¥ Wl fod, fauum
AU qeheTehl WETFAl YT €, Tmed oo gied s
qel SUSIR et g1 9§89 T o] IeH 1 Tl
W faviy SR T W} geH, o IR HEAH W HAE
Sifer e gal ol fd 39 & faw den @ & @i
e UeH % % fau T Aed TSE ®, Hi fam
F1 @S 119 GEasid A & G 11,000 FAS
T % HaEe 128 FSEl ° E % aUeR e
24000 HUS T HT T&a T B HAGT A AU Head

TEEQU AN YUEHSAT USR g9 RRE%H
(MTEISHT) 80 I W & 650 9 31fysws e,
gdE H 100 TS IUFHH B Gl ORI 1 @18F @l 2l

2.5 fuzel swel @ I8 9@ wen € fF deEes waet
& e 9 WU, AF-goH qen offie &
faerfad wT qoidar Suwa €1 Hare et § awherd
F ITAR T HI IQ HH o 3599 o AT FIA&T07 i
gl ff aR-9R fag & g 21 39 e g
IR Tsiel 1 AR § foRiaar U qemdn 1 STeRaehdl
& Torment forera wftterr wererar & werm 9 fn
Tehal ©

2.6 el Urewr w1 “sEm ot wd “feifsa” |
IR & I H TeEq iR S J@d g WER
3 ferer Sfew favm &1 ®R@ TR K qE IR
Fem W W 7 fEE 50 W gasi w T
2022 T hHeNSl H OURIEU  IASTR wensti H
GUN T 1 e | Yl hell T RO (TA.TE,
SLEL) qAM Hen o W TR FHisfEA w T,
T Tl forh TfYehiol &l AT SN & T 318
wECE T OH oF & TEe SHg <9 ) O
A T AEE o WY W W H ol GRS FHEEHH hl
Seren THerm, T el Arad $REl (TH.0H.R.TF.)
fruRor, T fener Fisfaet 1 J=Tem qen TS el JHro
freor 3R wifet sam o fSrEeR S8vd 10 @@ et
1 B Tl W 3 1 € qen e v & erEr sty
A 10,000 T HT TIH 7 H1 T4 & S Tl el
Tf¥teTor & TeA W H el & WeR gifad gl |

TR SHTHE R

2.7 TATHUHE. WA 1 A foeosar wra et &
e 9 1291 A % SR AT 42 e Al i
JIYT&or <9 & WY T 2022 T 1 HAE 50 @ A
1 e < 2
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qo T aEE fIRE H S & e
:313@3&&@%%@%3%31%%%%@?
I Tl - Ui, uftieel, Wi, o

TR oNfE & fau =i uf¥neror wreisH Ushs T

FIA 21 STHT TS ] I WA I 9, HEH B
Yfreror FEfEHE H 39 YRR dOR R S © R 9 TeE

3.3 WfeRl/ e R /AeEE Gedl & eAfuemiial
fanrmeAet/aiee dw@ ofc I WrRTaTO/SA e
YT HIH W A SR H SR T gE, HeqH 7 I
% M, 653 ATERl & fau 32 ufnero wrEiwy st
fordl| grenifen STfureRTeT UMt Shefeherd WIASIA o Sfifeh
Tl TS & SN T AR foRT T, HE HREHE

AeI-TE i faftre stemaehaistl & T FX Teh!| S_ed
BT IRERT & WY qome S @ & fau, $7 el &l
TE-TEI § PR eieE fran S €1 SR aHa-we
T IN U Ieh/3TH IRae] Tl TR Ll Bl
% Il okl godi ool qaETd qel s e
FIHA 1 IE fwa S T

T HEM ST Tt wrieer sriwad & STeen 39
& H fafr deiusiasl @ ura ST & SHER 3w
fafere ftreron sTawaeRast @ W & fau foum w9 9
T T ARG W Ry o S e 2

3.1 M g o & <R 2,129 WiRTE riwH At
fRu MU 9 53,953 AR 1 A9 g3 T8 HRIHA!
I G & TWEd § 45% SR enwiE w g & wed
T 49% 3y &1 9l AfvEl & wRidad § THY w9 9
Ifs

2129

1468

938 °

355
262

2008-09 2009-10

2010-11 2011-12 2012-13

Qe 7 a9 2011-12 % IR FEIT 1468 TlAtareEl & gorr &
g 2012-13 & IR 2129 G HHH] H1 AT (510

3.2 9% YVERICl YSIH, WEM & Yaud gN Sgard
wEiwed & famr wd fafaua & s2yg 9 wfaeia 1@
Fadre Hifaar STt Sua gen, foeH §Ha-um W
AT e @ Gedm o fern wm genfy siferemtar
Tf¥reror Fdwy W g gr - i Ee-enfaa
gl o STAfa fhu TTu, 184 shredehery, wikreror Heeme
i FerEae (TISAE.) AN & Adid G & qEieR
Heeetl & WieAq W e Efea feu Ty

ISR e TW-Y3q 9l

3.4 ZIEIAA HEAH HRANSH (STE.uw. L), fava s
T 1 T U@, W gU T FHEA A0 & SHertd e
I[E A BT GEIH 7 04 TRIEhRT o & T HreimHl
®I T gEd, eI, U, [l qe1 SREESER H, a9
% <A ST il 37 WR hEwAl, St giafirEt
F gEael ¥ gUR w99 98 o & w TE
YTt 1§ F Tk & 3299 W stmanfea fepw g, H 69
Yf¥TeTehl/AIcaTEehl/qHRiETarsT 4 9 fa=m s9& stamE,
o & <RE, Yo HEwE & G & o v vegE
o off ST T | T W S S, & THe
T & ded GEIM A YguH fhy gu fafsaa A
el (humst.) & wEied yafEl & fore 3 wfiremon
Tfafaferar smeifer w1 Sefe Teedt nfafafy 3o | ey
ST GE % Al & faw w3 fRade wrefemen
off, T, T 5 fada 37 &6 & wfeaed & fag s
Y 3N T STaWy fovioe &t fFRe § et T
Fegel FwEwT off|

3.5 TSia M ST e Ae (SRS TR, ) & Sad
et il o hTedeRd (05 ) ; W farsmT, Ereies, e yeer e
aifuepiial qen e (03) e Sl wiier
T (SMEASE.) & JUANEEl U9 afss Hahmi i
grar o W gfvteor wEiwE H gd 224 AR A
o o

TS ITCTEl, WEM A AU SRR geemst qen
SR |1 ST hallstl & 87 THOEhI/HwE
SATER g9 & & fau, TRUE. s & e
Trerstt i gt Fierr o Aaria 03 WidTereRi wfvteror
FEEHAT I T H@A H MSH fwa aifer I8 Frer
& aia HEHH THE dR W SIS G|

3.6 STHME KA hl A T&H B & Iexd °, GEIH
4 3ufya fowE wrEiEd &1 TH AT "egd $4
e, fowrme foenfai & sifuss oy & fou faewfaa
e <ifer fafa= v rell & =ord fafuaa we | Yol
L. A 9 e & Fehd | TORI, ST YR qUT TSI
T # 9f % NE Hiegd H A R H AR 457
Al bt Aiega ¥ Yefid IR yaiforg o o e
3 o9 €9 ¥ @R oo ufES yeeE gieon oo
AU HiEgel it RdE feofd % Suge v, @ of

www.niesbud.org
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a9 % IO Y fRAn  u® U woadids "= ¢ fh
WHN T, ST S v g & faw @ gl
& 31 Afwdl ot wife fafv= afEsmet = fersmy
FEteE W A €, % AdiqEinor 9 sifena wme
TS A gfg H wE fE S g 2

3.7 o % SNF, TH.UE.UAE, HA0r i qieero geensti i
Heradred (T,33TE, ) AIs1 o STavid s Hreafaes e ae
(FewEs.) 9 dafua fafa= el & 73 el &
T 03 UrIete TG0 wRIETsT 1 T gee &
SIS fohan T s9e ofarman, fasme eTe (TH.TE.TA.
2) & FEET & qenaH ¥ difged Jugr stfuwn (o7,
TL.AR) W 10 SIFEHAl HokihUl wHERmene & Th
e, fafa= ireifen woeed, § s & Tl

3.8 WM & UM HI gfifEa St 6 qfd 9|n
& YT B Howd, T T &5 Kool TR &
foem s, Amifse giaen ST & Jame™ ¥ e
Y¥TeT0T HRIHHT 1 A™SH & fHA T A TR YSE
et fafy= sreamEi/wenet ° smaifsa gfvemr weiwa o
fo=ta: o & 425 wia9rh fesn o @ 21 @ e,
wWe o Ah fed Y, 7 W Hia 3w W § LEl
o, TS 3 B T & Y H, GEIE 7 TH qiIee
Sufaar foem@ wEdEa smfsa fen foaa 24 @ =
am faan o= & oreman, TaALeTE. & eAfuemfREl A
d% @ fafa= gaas. & fau deAmsaRl & s o
gfaamiml & SaEn gHe fRemed (SLSiei) gW
s Safaar foeme FeiEa o v 9a & ol ST
W Haitiga gF aret 15 seara 3 9n femm

3.9 ISR IHE! Yok SNHIRG Hell Uieo wrihH i
fesmef T TS W T0H 9d %l SN W gU, eI
T od & NE 96 UH SUMHA-T-shen foehrd HrEwar H
s TR 59 1924 & 3 w9 form s gfam,
T SHR-2T feaAfeiT W FEHA! hl THTH TN
T gl

3.10 HEIM % I Al o9C W & faw @ 3T Haq

foren FEwEn (WAIHIN) & siafa dgyEe safrE
o 3% wEEwRE & fau fafd ofean @ Segm=em
(YeTE) W 18 UT1e0T kA hl Teh F@en a0 ToHe
T el & HIEEH § WSS oo W 04 HEhH |
HII: 165 TS 30 Al 4 Aqw fowm

311 99 % SNF G A TH.UH.UAE. Haed &1 9rie
weeetl il eraard (TALSME.) A & I 46 469
g & faw 1,923 sufgar-de-sen faswm wredwal
&1 A fRan 100 S | 300 W A 3 HEAEA!

3R 64 faf= =aaml =t wnfaa fean T 5o 9 23
e/t § HEwd oaf % IR Teell 9) Syt
for MU o sifyemiw wREEH faeR, ST, feo,
B, feu=a U_e, IREve, He YaYl, Sffedn, ueE,
ToRYM, STWURY, SWee AR uiedm sma A o
TIF g TR 9 @it R T wife stfueeie
FRIehH, IR | 918 gU o, S9! FatHa €9 9 A
ge Ifh ST Tl hl SFT T ST Weh| 3 HTAohHl
w1 T @ fovma Jg of f g wiafafery o ameiga
R HR J9 & AERRT & YR W AHGFd TSTHH
STOET T

I 3.1

meﬁaﬁaﬁm
53953

36337

122
10093 38

| I I

2008-09  2009-10  2010-11  2011-12 2012-13

3.2 HRH R oa¥ W SRS 12 AR WirerT
wEEAl ° 54 fafe= <o @ emw 245 wfawfi 4 am
ferm s & oTeen SN fRY T wRimHl W @y
e fReE Td FatH W Sed wH gfeaed & 09
SfRiEl & fou T oY &% a9 HRiEA:
e oE-Tlerhl T WEeRdet & fau gmm genfadt
e (A TETATH,); s fauon wd Sefae
gfoeqe (STETHSTHL) qe horet fTehe-g.a.q.3. /e
% fou Swdl WAIfd (WMSiTa-muETEs) Wi o
Sifeh G g a9 | Yeelt 9R Tifea fRa Tl

3.13 §H W 2012-13 & INF  oAEifed  WiTeror
Tfafaferatl 1w =i = T 2

3.13.1 UiYTeTeRl /WcATg Rl AT WTYTETuT

HeqH T T2 Wl safiar e = & 9 d
39 yfwfera gfenershi/dicaresl 1 SUeisudl & agH
o YA AN a1 @1 ’, S enwiE s we gliero
YEM Hd B A1 el Yoy s I & fore freieR
21 TH qe, 329 ¢ T wdwardl w1 wEHfeT yuE
Bl TE UiYTeThl/AicaTgehl i STavashal 8l | WoAel

www.niesbud.nic.in
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FRONT ¥ wWg W e
Suffar SR @
fau =g wfwal
# wedl "Wem 3R
fafy= T’ @ &
A AT YIH HH
® fore gd-sraaTgER
Tt wfreor SR
fer Smm oz wfderon
FRGA™ w1 A
e faa-fam w9t
T gfTershi/HicaTeshi =
graretl  foeRfoa At
HET B Alls o ST

S qen TE.AH. 9 s
|

gfyreTaRl /gtcHTE S,
it wEwIRE onfg
%1 YA FHI H HY
Afyeram TN W,
#E @ fafg= o= o
qufierdl HY HL qe
Al TS I AT
FH & fau @ geed
T Y R R, AR
T afqE 3 & S
q g A ‘eI e

Hafed ekt gret @1
q e w1

TEREA AR
FHRARHE  (STETH.HL)
fava S WUE w1 Tk 9=, ¥ @ H g T e
AE & SFTER, GEIH 7 o & InE, fafa= e W,
YfeTerehl & e AT HEIHAT i Tk FEe a1 TS
foram 31 wEEA & 69 Ufaunt Yed TH wfed wEA
WfE § TR TE FEEE SfE Auer; [0, e v
STEHSER W, YR H TA.UY.UH.L./9f3erehl i SeHE qen
TG Helled il dgH & 3L 9 Tfer fRy T, et
Th. .. fafema @™ wreiea w enafia o fSaet 3@
T 30 O off s < § 1,000 fafsa won wfersnt wt
FHEAST I AYUE qAT YA FH & faw = § e
WG B WO HEHH & gerh & fou Uk uegw
a3 o A w1 e e 13 wfineren qen it ®
g e fafa= g W == g8 den 99 ufteeht qen
fufenl =1 Roher gftreror oft g gam

G 3 9d & SN SOHIE e qieeh &
T 02 YA HEHH w1 TS R a8 HEwE-
TH UUH WO qeO TH SAfqd =Ro- H 25 wfawfmn |
or e ifad =Ro1 & AwdrgEs 69 i % ST
08 wfawfiEl &1 UfkterRl & &9 § YA gl TH,
T TR arel e & oM Td Iaptedl g i
A7 R IR0 FHERA, AgA b JAYd FEI/ARARL
qer gfasiiTal i $eh1, e & fasme qen fowarist
T ITAN % IR H AHHRI < & Iexd 9 STt R
T HEHHH H foE AR (THUETEE) & Hefad
Y o 12 sifuskifEl wfed 20 gfawifiml 4 wm fo=m
FREIEH & T YR TA.TE.STE . ; & o4, 1

[Taae-3TE. 0% &, & FEHT & 3I5HeT TERIE § (T T F7Q)
S 378U FHR FI, TRV, [7998; 51 dh&. g, 79 aga
afad (§a7.3.); 91 ST =1, &9 Tg@, a5 e
TSaESH] afddy, sEuE . aur % S veHeiess,
TG, AT JAh, A5 Tl

T YeEA" T givne
wdey  fesga  fwan
q IgH A SAwg
gfvteror  smifsa foam
BRI, TOG ql MW
4 omifsd 3« wEwE B 33 glawfmEr A e
faan wefes et = & 11 wfaanlt qem g@ & 09
fokrE g (TWUETHL) & ®EEd gR yEsd
S o1 T A | fafv= fudg, den sRueq
T ey 13 It sAfyemifa = ot gm fa=m

SITE SIS, & WY TA.TH.UAE STHoC Hbswd &
siqtd 9aRa ® fafse dwrfm dwe ( dhums) &t
eren Frofor @ et HEEldr W9 % SR, HeqH A
Semgse & weam ° duHsl. % gfuaem @ fag,
& 5-feadra gftreror wriwn emifsa fmam wrfen &
20 SfaiTl &, THRTTYH Yau; TS §oi; qresih
HEral Ased; gHed den fafsHw fael & e o
sAfyqE R =

e SEnm &, Mad g5 TR, SW Ry & 9y
TSftepa faf= @ gmel & 70 sl & fow, frafa
Tl T SIRHYA T U aI-Teawia sifve wefwd
o g, faem 9k W fesméa qen smEifsa fean

W TAd % Qe e ¥ g v g
% IR, TN A EM-foswrs Teede yiae fafiee
% WEdM 9, /AT ITfHar W UH U wRiEH
o & SNM, 79 RER H eiEifea fRan 16-gwe are
FriwA o e e g W dell & d
SO O, g O WS A G Y I 15 giawwh o,
T T Wi gatl ATl & Tawre qon =a 3R
T 3T ITH I TAI TS FaeM & = & AW Hl
TH % 32F 9 I8 HEHH STItea foman 7@
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Seha agq & fafy= veqst ¥ were el
% TRIUHINGT &I Haq SATHERE R ST T
S SR A G S e 21 affed e wget o
St Tt & WA § o S woid w gt gt
AR % Y U THW SRHE-USH % w0, FutiEes
EERS iy

HEM 37 TRIfHaRIEl & fau fa=-fam sifameienon
e FITeToT el i S s @ €, foed
I HM B G T Y GO FA H AR emaret o
gfg &1 ST Tl a9 2012-13 § 178 Afeaal & W
AFERT & WY /e T 10 HREAGAM 1 Atd fwma
T

TA.TA.UAE T &t Tsia melt fos Fiem (2R
A TAER.) & idd, g 1 73 ST i & fau
05 9f¥eTor SRl 1 SASH fhan TH.TE.TEE B
N rAfSia Fg iy il i A 1 eTdeie,
FE gl FHASA A ® TR H FdH difeh g ST A
JOEl 7 W X Geh, & 39 9 ITEfa fRA

a9 % SR, W {9, ERITeTE, 95 9R ® 55
SIfysRTRAl/wRRIRA & fau @ SwRwa o1 Tw geen
ST & M| HEEH H A IgF GfaWiEn &
ear fafor o aifer g€ @Mt uRomsT | SR &l
W Geh dlfh T8 I HA 1 g @ 9 frafe
T |

fraae-. g Sie. & fafaaq 9m=Rig Gisd &
TIERTT % 7T STEifIa FRIET F1 TF Q9

TEE 3 g Aeags e 9] (FeTad)
qon Sl.eESe. & wWeam ¥ ol uy L - e S e,
Se. UfeE qun I T da & sAfuefiEl & ferg,
T feoett # wF 3-feadim oM ufdtemn wriey @
amEsH fran wEwn Sife gfawfal & 9feeE qen
TAERR/AETE fovoeR <91 R & fammeal °, # meewn
TF dHhl & IR H SNEHdl 3T HH & 39T 9
st fopen o on, ¥ Wi T s, faee, ShemSe,,
LUATE., MR Yeed, feoot favafaamem, koot s@
e qen fafu= fommeai = steamusi 3 m fe=m

T T, SAFEgd faeE wensti W fawiy
w9 ¥ fesmeae ww ufviewr wriey sifSa fean
T STUST T, STfar, FUwoT Hat, Fenfael o a2
et g s fava wnfier o

3.13.3 SUMAT Bl sAY @A & U &g Sam
aq_ frem ey (T W)

T I I WA G K qT TE SR
%l R THE I & oy T8 HEM O Y ITH
gaq foren wrEfen (Tidid) & wem 9 s
SaftEl & fau gfveo seEfsd it w2 @1 81 3|
ot & Siqfd STeuEfy & wEHEA T S 2 AR
STW YA % WUl HricTd & | HrEicedl USH St
S T SR e M foefEa far s wen| weE 3 o
% A 71 AR & forg ufEiem yeee givenn |
YU R wEEAE ® oferan, @ fF @ H adEn T
2, 79 ooft § 414 =fedl & fau 26 ufvemn srfwa
sfea foRd

ad & R FEl-smEE 9fEa T Yered W18
Jf¥1eToT HTIRAT HT Tk FEer SIfSd &t T S99 165
HisE Hafad safial, tTrea s & afts wEwiE,
ISR IS 7 an e U gwe o 3 e
wEEA § 3 & 3renen fata Wwed &1 T, foseit
R Fifd Td AR e, SR UF 397 &1 =99,
ThIZH 2010, ST 1 244, T iR Afw wiee, fafa
ford den UL UH.TE., eleH, 351 faque qen $-shE
genfs fawai =t wnfie fan w=m

TIAICHE UE FaHdr & ey ¥ GeAHe ot
R 04 TfTeT0T HEEHAT w1 gEen J 30 gfawfiEn 3 fewm
forom| =afadc foem wd SUwor weneli W FEFEA o 09
el faenfeiae w6 o 4 9 faan mem s &
fau “fod &9 Yed” | GA- R & Afuqe wEwa o
TH.TE.TH.E & rferehl/ErEieR/aumigaet 3 9 famm
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g W Ufner wrEiEH | 25 Afuert Sufterd o et
g H HEEyl gfght & 9R § S T SR e
329 gfawfirl & g & TN Bl SRl STU el &
foem & fo, weme e ol

TEAH A T d1emedl W 91 9 & fo TEHeeh
& AT HATd TR Teh-Teadiia At wreswd stEfsa
e wEEn U | oifad e A=Ed T HHeH
(AMTASTHL) & U 9l gL HHAE & faw em 9
1 ILYT TECHSR WIhal ol Taidl Td Scptdl & fag
TS qAT AR T IR - STEie Siifh
I9h] TEICHSE TS Ao B W Uohd ©, 1 9gEH FE H
TG HET o1 AIIENRT & SRE, Fhawrht 39 sree
FI TEEE H o A L HE ® §N A W fae@ 9=
% o OHfd TIR T g HERA w168 Fiawiir,
Sifer 3o & fafq= oMl W eTH-3vH wdel @l TET
HEH AU Sed & Tk A A H YA HE B A
o, g1 9gd TNYehRI I T

3.13.4 Taurmeae/aftss Gl /e &
foq stfvmEt wrisha

e T SN T IR-EeR & & fafv=
e & faurmeast wd o dsmEi/eEsiE &l
AT ST FI 3T @ 2| T FEded
3egg gfawfiel & ST Hefud &= § Je/E9d Wi
AT HEN 2 ik 30 T foverd & 9EA o 6
qq S HE Bl gl UEF B G|

HeqH 9 S SfEfd % SWA STEALIE. % 96
YU Ta s bl & faw 05 arar fafor swriswa
F TH F@ STEING HI Slifeh qd H, g9 qA ISR
A, TR TR R Hrese st st & meam
T 1396 WHEN ARAAE. & ARSI & @hiH &
FYH, eI R T ¥ 3T FHEEHA & FAERT S
TS HYHR, W I, TRAT TN STEOM=A W G 3T
| e SMEAME, | gaH=EE s fog e 2, Sl
W FEFAT F Fqu I sfwEfE B ¢, 39 9
I T AEvIHdl B Toh S LA, & aftss e
% oy fafa= ewar fafoyefageEt SeEwal & 5/ A
Ft FaaT fagivaret ¥ ST d e S||

eI 7 S0 WNER Heenel qe SMeRd e
IYTSHASA &, FHIHhHA! (azrehi/Hhr & faw 03 st
FRIHH I Th @ ST hi| FIwHT Sifeh TH.TH.
THE. HAC H YT Heenst af gerad (TSR, )
ST & 3TaTa At fopd e, 3 87 =afadaA i, A
% oA gftregor Afafafval & fafv= geqget, S2e9,
Sefhar fasma &t Arsen qen faenfei =t se Sfed

# AR HE UG A, wl e, e Suers
T

& 3Taa, freqor gumelt faee Wt sAfaEieon
HIHA, TEAM & AFIER Fernstl & 27 J&d 9% &
fou smifsa fran w1 fRadia wEwE &1 q=
IEYT T, WA 1 HHehifoieh 18701 qeheienl; IO/
-3 AR H TEFR TUR/eH T ITAN; AR
FuA s, NuESHd. s S9 ufeem & o5 ol
Tl A & guret e ek & sR o staa
HUA o, dqIfeh I gfaefiel & w=RsvR § 9fia/mAnteei
IR BT ¥ F T

3.13.5 WHEEH, AR 3R shrdvmeme

ad & <A, G 3 W oan o 14 wiatareEt
625 AER & o STEifSa 1| e 3 S<ig meAtas
forem &€ & GeAm W@, &, 3 fowm sreamsl & fau
T TEeTe. SATHERoT SRERIeet i gEd o1 TS
fem f5ad 40 fafy= o @ dafm faemeal = 73
ARl 4 9 oA THTETEE T i ginero
Heenetl st gt (TILSTE.) A & Sfdia stanfea
T RIS 1 GEA Se¥A STEATH I Safar foam
Tk fava & &9 H, ol Y qUER g refqul o, o
@i 3 ol g e dR W s g8 et
I qreEHd | T % STAEl ST ® AH; Th ST b
0T 91 Uk SEH i ¥ iy s, S8 famm e 9
qoere et SEeest & uiomg #1 e gu e
qfas o TH 3 FHHHA AESd HE B GAE 2

e 4 SLESS. % WA ¥ Uh q-fadiy
HEYTE I R G AW 15 U Gl & 25 R &
form eenfSta &t SUA.STL/SEE e TE o ufew
¥ R, SUHA qA W TeHl & o TH HEw@qu
o & &9 § Qe Hd 21 TE ITA H1 AR AA
9 wfee e fawm Yo (AEiud.), gesteE
TRl SIS oS i g0 FE H THERR T8 a1
ST FH A 99 8 TR B

GegA A fafa= eimifien st o sifge gu=1
SRl (SRHR) W 10 FEHAl  HorkHo
FHEATAS ® Th @A, TT FOLU H HERd ST
% A & U o & foee T (THUE.TAS.)
FACE % TAEE, W3, TR, RHRER, THU,
IRV, 3TN, SR, AEES, STE qon frismerR, |
SIS 57 HERTenstl H el 527 howed Sumdl 7 A
feram g7 Tfafafe o1 gea Seea gfawfiml o o1 fafsew
wE & oo qen s W |, fafie smEdeR T,
F TE@qul it & TR H STkl Bl ol
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3.13.6 STAWTEIT UIYTRIUT whEishy

(SMEAZHL) To ST HeAfed AisHst & Siaid, Her iawdE e
FTHAN T A A o foaw, foder Harerd 5 geieg {1 eI 9
Th o 10-12 ST R0 HEHH S w2

AHAR R NS-H@E ol 37 W1 Hefehal w1 Sewd wiasfirat
F SEYAF: Toh-AIh], HEYUICE oK W gERSA HET e 7 i 9
STOH-370 W H oY HAE™ I FIE / WeEed <7 1 ST FHaded FHE
1 9 fromfsd X Wbl T URIEIUl HEhHl & AT ATk AL
W/ TTH. 3R Hieisl ©H DAy & HAd TRd Wk & fogm
T W W B

A ENfed Ufero wRieH & STaan, d' He fafim s
e/ TS, FAT-Gu WHERS S W W S & STe daR, gfeem
FEHA F ARG FA T TG IRE, @Y FgHE e e e
(WEALME,) W 30 T & TF (R0 HEHH Hicdd H afeded & 09
gfafirEl & faw smwifsa fean m=m

T 2012-13 & SRH, HEIF 7 12 AL FR&07 ek A
forr o 54 <M 9 eU 245 Al A 9w fon g o & fafi=
oM & i Iufha fae™ ¥ fafv= 7R & 9RdE eyl & SIRHE-YRH
FE w1 Afgda sTEaER fHe

I qU EHEA an H W) sl i ERE i AR
TR AT HE H AT T H T W G A 9 & SR
AR A-TACH,; IETHSH. I AALTE-THWEEHE | 09 H
TiTeToT SRR 1 SR TR, 9 g/ 41 gfawfiEr 3 s foam

Y & A SIS R T ane wrEiEn e diva faa = e
T B

3.13.6 () AGHE FATERII AT WIITETOT (S, )

HMTA. R AIE & T TR0 FwEwA J e, e, 0w,
ey, T, A, TEER, AEsiiEn AR fNae 9

U 12 SEE SAfadd 3 an foan oe wwE ety

w I8 UIeT FEHH STH YeuH & fodeHcA®

: fogatl 1 freo &, @Y e & "ay o Afaar
ik RS 3R wEFHA W Heifid SR Yge w3 HaHE e
= e A F e e ffiorer
EEIEasIE] e e, et fereganfran et I GHEEES
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Y Mg T gerde i seH & forw eenfsa fmen T wen w ueE
1 GYfd w1 gfie 4 wlawiE B e, Koo, SR iR Wi =

el H feord fafer=1 o1 sehredl Uo Werdsh HieH! i e1eaad <) o e
T R
3136 (@) UMg waeH o v safuar frer (ToemEiis)

HeqH 3 o o SN TELSLENEE T ST iden Uikiefr wriswH
srafd e o ud geruen g foen | o aftss sifuemfat, shrddrerent
R RIS % fau oNe wwE w1 a8 W HeEwn, A S :
e SHEE T iHA TS STl % WY SHS HaY i GHSM; STHdl- AR
T G Wfeaw™ &1 agM Td 7a ®E & foau Uia w3, Sgmi/AT e &
frmfor w weiem Bq ema@s qon dreaiet i fas w iR sufiar %
TeH | He SHEE I Sat s%a 2 S Ae o, % Sevd |
aIfSa foman T 3W wdeH W =M, SUek, fRfoTeam, dtetr, fereanfan,
fSfara @ smw 24 wfqwfied 3 9w fa=m

3136 () oY SaEE FESH & GagF (TEa W, )

AR WA & A HeE W S Ry T e
ST UfRNeT0 HIhT | STSiel, Sy, aistd, faeanfan, A,
TRIY™E, HIAR, AHfeEn, AEsiiEn, agen = e, ', faam fasi,
ficishT, FEH, TR, e, 2, el iR fSae o o 28
Al = SRYE® 9 foan 59 HrEikd hl SATTE Hels 3 & 3T
9 quf dreEsd w1 fawe-a%g & fefafed |a e ategel d afefed
foran T - Y FEE™ geH, oY FauE e, oY Sede el
1 oA, T FaGEE IAHA & fau Iz o, @Y a9 g6 g = TR
T&IATT, T T Hoeieh! i JfHehT Ta h1d A1 Teh oTe] Hou™ STHl
3R SEifTeh STl % e IR & sifafiea fafe=1 YR & e dreHl
o1 el & Sfelran TSRUM, IW YRV SR BT T % wies SR

3136 (U) @I Werdal @uEl o fmior, faemm i wemia
( TE. SO S, ) T fafen fordm

TurS o fefa= ol foevent Afeenet o safta iR enfeds
FEFAT & Gard § W G el hi T
% 9gd Hewd Hl U g, WM A TH.UE.SLUE.
SUE. W I BT AW HRIwT e foram
e TWE 1 HEHA TeRE & T Fmior &t et Y AHH
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ufear iR Tty i dehle iR wE edr Tugl
% fawm &1 IHER 3 & foau emfaa feam mnoem
wfeterr wEEH W SenRy, SiaweE, SUifE, ST,
e, AN, FIAR, Ugel = TEfHeT, €4, i,
geH, aefrea™ IR fSfar & 13 <9 & 18 GewfiEt 3
SEEYES A fordl wEwa & SNE GediE w e
eIl gl SN @ ud geAm Sl % g 2 aRdE
awdl 3R YU S T TohAIhl hl THIH HT STAE
T gl

3136 (S.) wiciel @M AoAed & fau o0
HEHE: @Y HFaEEd e uE
Hag (THS U, )

Ficddl @F Wgaad ¥ U STRY &
FIEN TEHGLH. W 4 HAR® 1 g8 AU qieo
FEHT Tt foman e Wb & 6 fafe=r 3 -
forstl, SeMfvrEn, M, deged, Jue iR dicie 9§ g
9o sifuemfal 5 wrfeE § 9 fom dAew safrE 6
g qen fawm@ & fau, e wewad &1 fowr,
syfrpteRtor = fafaeseor & fau were <A den "o
A1 SUHAT 1 STIAI-3T G&H/TY ITH I LA HE
% fou Anfee/aem@ 3 @i, gfawfiel & et
fohTE 3 & 3T W IS HIEHA SIS foRan T gew
T oY FaUE & Gard § AR SAIwEl 1 gfadhiEn 9
forqa 3MUR W SRA-YH fohan T Riifer a8 off e
T e &I g e aRfeafa ¥ o 9

3.13.6 () SEHAT AT AT-YH hrEheIdl ol
Hag (Eutemgsiy, )

THSE ST, W Ufrerr &E%d | 11 <0
% 20 famfirl = st foran s serneer, sawar, seifiE,
Fiel iR fSfard | 91 39 HEEH H G F-GorH
% fau safar faem gfsran =t @ SHei B1faa &
IYY G&H ST 1 U8AH T 9IT hid o o0 et
o1 foehE w3 3R gem se|l & vewH, god, fawe
T Faem W & fau fesme/faem awet w1 e/
FIAA Y&H F & Iexd § R

3136 (®) ufgeu X 3em faemm (S=YIH.)

TS W YR HERA § ELIAR. &I,
fipstt, I o6, el Hie, TEAR, W8Y STHIF,
Sicieht, Seelferea™ R e & 16 wfawfE 4 w9
fomm e 9w ® 3@ FEEHH F1 3ed yfawfmEr
w1 wfeen STfaar fowm & & ¥ gaEwmel iinern/
IcaTEsh/ATHeH o H HEE AT o dlfh o STqH-3T9H

HTRDT G FEAFH B GHTT GARE & IR

Hag 3T | oMl R IE wE & fau st |
ity Afgenet Sl Wiedfed &Y Weh| 39 HTIHHA H THN
% fafg=1 enfeie U 1 Afearel gN 9aT ST ® oY
ITAl & G qU1 I 9T T & foaRiy e 9 HAfeen
STl fae W Afess wam &fsa fhan 7@ 59 wEEa
% uiegwH H s=m fmiw § fom uE; uww wfee;
areftor wfgensti & fou W-TewEar gl & e, urH
oo ey W fomm = fam

3.13.6 (W) Y HEHE U/ AEEeR & g
Safar (LUt -2 )

TUH AL W W Uiy wREE H e,
Sifan o) e @ ey 37 gfawfe 3 9w femn @
I 1 TH TE W AR T T o fop farenrasiiar e
% qiveeh 3 icdes, SUfhal fase 9iha & q9s
e, wel satEl & fow sufra gwon wfwemr (S
A.) FEHH IR HE e AT HET W@ e, e
SuftEl ®1 Te=H H TG <& S F T AR ST
TG & & faw Tqfad <=9 Toh-iehl/AeHl 1 S&me
F T, ST Y[E DI Gael AT 1 TS Toh, ST
H A ek, IRASH TR H Geh, GUEEl BT oA
3R THA R T, STH H ThHAYHF FAH & o
e 1 HAEIGYH H H eHd Iw R g 3R
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Tl g o0 S HT T FE H Ha" § IR
o S Feeh T SRR % W R e gemE
YRH L Heh| FHIAHH o UGTRA H 1 fawai & st
TStk ThE, off. 0. TR U g deifrent ()
sy fawei & off e foram T oem

3136 (37) WMET &t WA qUT =19 & faw
Afa g (BTSN SE. )

A 4 SRUASTSE W AT I
8-TWE 1 SIS UfIew wRiwA sTifa fwam
Friwn o fam-fae 23 <1 tefq STRiEaH, S,
oM, RG], TSR, FHSRE, S, e,
WM,  WISYU STRIHAI, S, denfehead, g,
Tlel, ISefREE R fSae @ o et 40 AwiRS
9 IEEIES 9 faEn wEEE & SEeH W e
3evd Uil & fouri & S, 99e 1 el e
fafv= @i w@l & fou fowe asmiet den wRiwd &
fesmef den it & w8 § e/ ey & &9
¥ farfad &3 ol FREH o ardl % WU-T WISl
w1 g, ITHA @ TaE gAREd FE 8g THRRHE
sfqeier @ SAeEas wol fowad wH W
Hf=a ol

3.13.6 () TS S@TURIeR q9T Wyigarel & fag
YT FATferel veed (&9 . -TA. U, )

TEAM 7 ST U8l L TA.-TA.CH. W
SIS ik fesmEd qen Awhadrges STt R

05 faf= <9 9 sy 08 AfFIRE 4 HEHT H oM
o Tiferan, dtEl, SSdfRwE, T SR e
STETH.SM.: 9000 THIUA URHAT &1 AT ®R R qh
SHHR 3H; YTEATE S Fafeel Yaed |l i
S T ITA faesfaa &i; Farfaes gaud faweay
% frmi, qdel dun diel; STaWE TEedEd %
STIER U or@madie o1 FarsH qen ofese; oo @ea
faft= Tl 9 TR wW dun fafim senfad ume
o S TR R dede, 5 UH, fafed gey
AR (SLeTR.), duawm., faeq o qon o=
AR TH. TEAT B HEH AT S ¥ FREH H
SRISEREE Pl

3136 (T) sfawr=ta fauum wa dvfas wfreet
( M. UASH.H. )

05-9wE o STEUASLE. W Y™
ST wREwH | 15 fafa= <o 9 oy 24 sfreRiiat
3 o o= TR miEE, e, seifhen, fesh, fasatn,
witfeen, dsnfen, SSefeem e e Sewn &1 e
el W TR TS STaRE STal 1 STEH-YaH
*e; Trafd foaum qen swensti &1 99 U ;ST
faqum daefa 2q ifeal wa feEem o guen qun favda
yfqeqeicashal & faw & FS 99H R SR 3 &
e sevdl § R

3136 (3) ForeX Taepra- safaar & fawy/ 9@,

03, S Tt (WS ua-um

TETAS. )

eI & 05 8 & .23 06~ TH.TH.TA.
% W TR ARSI HdeH W SR, =, A,
A, T, detEn, iR e o e 09 wiawfiEr 3
T ferm FrEiwe % RE gAyd gRenst & W e
FH & ITaEl GfAaiE w Fore] faswre; @y eEE
% fosma & fau seret wHifaa; Forer fawma =1 gfwan
qen 399 wither fafy= welil & ar o oft 9Rfeq s«
1| ARG Al el Y&H i & fog gfasi
=1 fafa=1 leifien et 1 < T T FHEFEE F
d ¥, YH YAurh STH-3TTH <9 H hork fasme &
ot weh TS oA TRl

Safrar faema wrlwn (EEUt)

fafr= afea wel forim &9 9 foenfei o
3TM HEpfd & GaHH & I¥d W HeAE SufHar fow
HEHA AT FIA @ T F FEheT AT
Sufia & fafe=1 geis@ ol & sR § off sard {)
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3 ¢ F@T U LW W | Hegd &
18 fofer= shreiepal, Sten o o o wam@n T €, | 457
faenfefai i GSiihd & & 3Tl WEAM A IRAT WL
S 1 UeIe Sl TR wwH it fran e
feeeft qen Aiwer o WA at 24 AfFE A o9 fem
AT, S HT 2F W H T W € se fafire €
LU TSI A T Ued & ®Y H, i T mm
T WE & HEHH, o Hi Toehrg TiatereE & Te ®
w9 ¥, Gafya &= H g5 U9 oY FauEl & daHd 2,
SRS o SO | hRihA & Fhadges R L oF &
e, Ffafral st S STm wnfyd i & 3% 9 ot
g H TR

THE STee At qen fFrEfd W 03 Shuga wrEwE
a4 & R 71 femnfeRi & foau emifsa fed T 2-2
& gt 02 wfteor wEwA, faen fafe w=a, 96
F TR e faomg wefafreym & &ifag 9 & 50
foenfei, Saftar va faer 9@ fa@ & @@l | T
4-Teada soge wEdwd, fTer d=a favafarme™, v
* AR AT WEg & 21 fomnfeEi & fau emenfsa feg
ped

3.13.8 JETHAT-HE-ehell Taerra EapEas)
(ZuEEiur)

TEIH, §AHA3. HAeE o URIE Hensti wi
TeEad (TALTE.) IS & HAdid  SufHd-de-en
foehm@ T SEIS T 21 100 HE § 300 S et
g gftreror wfafafemi ST & & B S qen w8
o S 1 S 2

oY & I, HEAH 7 49,469 TR o forw 1923 SUd.
BLOY., A & 3iavd et ol 3 | 11,841 wfqefim
% foTu 538 TH UfTeron Ry o Siifer e fadta o § ¥
T, 2012-13 ¥ Ui fordl TR 13 T9: foe, B, feeett,
gfamn, feama W, gREs, 9T ey, siifedn, ueE,
TS, ST RN, SWEE X uRk=w & ¥ o, T
FHIIRH HEAd: 9EIH §N TE TR M

TiS1eTor wEiRE | 60 W Afver Saae wite fRa
U 5 g 9-THl. Wi e art dHer U
(71); ®i., H++ TE AATE (83); He/AH (58);
FE THERT fog el (137); P TEEAW TS
AT (158); EiNl TRl THRM  SHHREA (93);
TeadRd e RER (100); %A fesmfm (71); ws
TEFET (86); eSHCHYT e eEfieferd (50); Hiemd
AR (99); Joraf woe ded frfamy (68); RUm we
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qen nfeie Tt foshfad o= dahl

o U Wudl VEH U AT & dgd kel
wigreror
HeE & S gfaw 9 fee sesi,
T T & fSoell TR gN HE%H S
T % w9 § geEg fea T ® aife S e
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‘e TH T P T GHRIE W IIRET Flafsd sfad

JieTeror wEEHl HT AN H, iR SAfaddl Wl
Y YSTR o T TGS L Tah|

TIER, T o = % /A ol Sl vl IR
IS (THSLTE.ARER.) & T8d 17 TRIE0 FEHH 6l &
fopan TS st 425 7o feoelt framht ufasmft € Sifes <,
TA/A AR, Suil/fer T o Sfer & w9 § wefe €

- wEH ® uftemr wEwmn g9 feemeh,
Ster-rett, fren we e, faga Sushl it TEd, G
F ¥ uRem % [ B % 9%, T ST H S € 6 A
¥ wH 70% WA ®1 36 ASH % GRSl & SIER,
IR USFIR Toerm

5.1 3RS Hh

o ITFhEfHHk URYG W BT

G ! HEHION FiHfq i FelE & FTER 31}
9 91 H =H H Wd gu R e & e e o=
STohHT TIfafafeel i AR HHien w1 ST difh aRera/
IWA UG | It geaRierayaEfi s W, HeerH |
T THRGE GRS A1 T foran foad sara/gan faa
st fog, safar oIk fom & eoff & fosimm, ffa
T ol S WA €1 GEIH 1 R hehod] o STl
08 =T Taeve el R 3 HWeaM e “ge wmien” den
“Ie wd wAfeEd” W 9t Heg el R

d & R UREg w1 QT S gE
o ‘o ME BN” H A

Hg wethe e 9 (WA TEE), S

3R GEH i HY B, ‘oesl 3 WS’ 28 TR, 2012
1 T foelt # = foran w01 T dow MTE W (qEdH B
s frem) o uiw faweaegma & € 3R ST S99 UEd
THIE HACH, IRA TR & e W g meafas e
1€ g eI | foR U Siferk Teel & R % Wg-gre
Siferer Tl Geenten Rl e U e e & oR H 39
] T A B

g GEIH Joul A <O & favgeega & 5 ‘fomn
g A wee’ & ded fafg= wfafafi=i A wfes wv
T Ve B3N ¢ T A HEHH Y& FH Y el e
fafq= en faar-famst @i o off wfea ®9 9 9
FI, T QT 9 F S qH B hog § off e
T o 3R T 3 % Sferal WAL THE, SeESe. #
gfaffer, feet @t T THEE 8 & S TEE Sl
& JYFEE/AER 9T e

o diStaNuTEE & o faom-famst

gey 3 R el wpfen iRk wien o (.
MINTHL) & WY [ T N | HAodgs o el
I UIETOT iRl T ST i & foy faam-fomst
foram 9 3 Head & WRiEnE & gedied s &
Tt W R == W R G A T H odell g
HEIs Aie FEEd & fau @€ @t geg wA Hi
UITHTT i

52 39
5.2.1 Tafir= weil W G (et )
o I Tt W YA W, uwmst
TIH % < Gehd W&, g, =i ki U9 foe sk
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so-5 M8 Ugel (2012-13)

#t T faan 7 9g U foem wREE (FTEELE) 5}
T feoelt & 19 oM, 2012 = TREifSd wWHe wEwHT o
Sifer IHeRt ST wiF S (2013-2017) & ferw <o e
IS FRIHA (el URMH TRME @) Hi 3ifaq €9 37 &
e et foman o, o s ferm

o UM Sufhar TEH

per Gl P e U e s I 2 | e B p o O
IR SUfHa wmitee uRue” o Th Uee ol TE
o foH IR WEifieR! foem, sRa SRR, 0@ @I wEn
Uafhhr TTRETR "edsh (THSMETI.) 37 8-9 37,
2012 =l STTfE | SRS - feerdter uftrn safira @ ed
% A= 3 &% U H Efea R T em
° TI'E:']T[WTEI'T‘I'?@'H

et a1 S 3 20-25 Ay, 2012 % ERH
faeaHaq, #a ¥ THALAARTH. N TS B3
TR el e | Saftar fasm 2q uftneor wd HJaft
% SNT 0" O H TH e & w9 H @9
form
o IJWITEH W, wWrHglert wiyer

e 1 et wfiar = A favgeg 9= “Afeen
ST 1 S 37 2 RIS T Tedm” § THuEun s,

AT i Al 9 WhiAl & aR |, AEAH a1 I8 9,
T T SuE AT, (ufern oiR fafee 2 enfde wd
YIS TR IR fhesh! (Th.SEHLELSE) g/ 19
A, 2013 & T8 fSoeht ¥ Gge €9 9 TS ¢ ARa
¥ 3Tt & WeAw | Afeensti & STfYe SR 8
3R SRl 1 G W ISRl FHREen & Th
I & &9 § T fohan @ em

5.2.2 qa eTRA UfYreror S

M 7 99-3Ma Tk Jier Sy qar fwan
B T8 S HEl BT/ ek S SIEd &
TF W | SFed, 2013 ¥ TEHE B Oy F @ S @l
B Telifh, $9 WHT, TGTHH WAHheE, e feq-an
sfs @ wefud At Yoy g, JU ey H T S
W@l 8, auify gfafie s gfvneoi idatatiet | getia
I off I 9HF 39 AU S H fafveq €9 9 fuen
S

5.2.3 3O Y91 WK & g gered

T G 4 SW WY TF WHR g uinfera
I w1 SIEE IR FH H I UYRY TER R
el il

o o 3T FAR =, Wl A, Rufsiss ofiw
ISR o WA W FHamr 12-14, 2012 H ARTHS
¥ i “Ia T TRy e wWia fafstw ds
TU=RAT 3 IEclibeyd % WifvEi-ShAIaS
Tierdl g Seelfohea " faoe W AR aed | 9m
feram

gHed | S & STeTel hE faeAd STar
S den wg-3uia fo weene S@ WY U G,
o, gonits fawm@ 9w & gl qen gy e
SR, =, WSy SR, UM, T2 foed, wig, s,
FAEl, 9dRA oM 45 @ Afusw oM W osmuw, Syyit
foRosl qon e S d & ar A, 9 femm

$ oo A e % e % Syam favd W
et fefeperes & W Al WeE & fam™ &
fau, fafa— TRl Teal/ASHIe d sifdie STl &
Hadq § fafgy ardE oHyEl &1 SRE-USH & &
fera few=m

I96eh WHR YT FWEEdl el & Wit &
kmaﬁan—ﬁﬂﬁaﬁ?ﬁmﬁﬂﬁﬁﬁméﬁw

( T & oR h

IS TR ] HeE L Hehd o IR o1 iiero
st w4 W; fafe= weEiwd & weawy feema
wE H; giTer e 9t & foem ;I e
&g TR W SR, Tfud e § q SesfeheE |
froit safaar & famm o gess Afqal & fuRor 4,
w1 ot oo fwan T

o Hmd T T, fRwe (Si/TE.) 7 9RdE
AN, oeT §R W 28, 2012 1 e ‘gfean-7,
. fehew Tg ST wEARY weier § W fern we e
9 9rda fovafaememt qon wad Sqershd et
# g, favafomrem qon dfes deom 9w
I . T G HAfgd GERRI R UEEE HH
F 3T W, UK TA ST A $ fau i
foram T o, ¥ WRA dA 4. © ST 150 W AfHE
gfafaferai § am fer=m

e (df/am) 3 e # STEn g o e
3 U wrE (g+.) gens 4 th-9-uh §9es
FH & fau & forar o9 37 @19 WoR @ &
fore Faifsar fowfaa &t <1 @) )
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6.0 faftr= frarrl it Soeh
& HTe UREg: ot agr hee
L 4
TS oh GelTeT URug 1 295 S FamsR 26,2012
1 ST 9o, 2 ool ¥ g1 e w1 eteAe
ft Hud ghEo, TEAE T HE (A
TIR), geu, T 3R HeAw 3@, | &l

A B A SO I AWO H TH 9
Fel o T ST 1 STeREshal, HIEE H ITaed
T TA AT ® AN wI STUAIS oM ® ATIR HD
o wwemetl ® uftreror < =nfew) we WA A wfdreron
FHTHHH 1 Fherdl I RN, STH T 21 TSR
I Gl o, Sif Ter & 9l GeHl g STaArEn S
T, & aR H BT AEAE WA T gfreror St Iuren qen
givfera Afeal s [ 9OR H el off & w3 A
™ o SR 59 Hed H wiew (Yams.) @ 9iug
STAY 4 9% AR & foh TEAMT Hl 30% F-USAR T2
20% BT YSFIR I UG HLA 1 JIH HET 96T AR
ST e =1t IRwg 3 wegd fhan fo sem fmm
HT YA ARdE B ARG H THEA foER eon fw
fafy= dedl d furistd. & wEtead d dema 9
ity Fwera faer

IRUE 7 GEAH & UfIeoT iR, o= Tfdafateat
qAq B HI Ul & Ged o, AR F1 el
A TR il URg 3 eI 1 A 2011-12 1 HHEl
iftfer wfqasH, st oenetl fed, W foaem = 59
oA gieg 3 fed €. wifen WE S w6 16,500/
Tqu iRefes & STeTen YaTeht de 3T Wi Tl W,
HEIM & 2012-13 & S@neT &l S@ade HE & fau

frafad W off faar qen TR fowam)

IReg A sl wfufa w1 fafa= dewl o fag
o ol qen fawfel W faem & e fean 9y |
IR ST eI (STE.3TE.2L) & &5 3, <@g
1 30 01, 2013 ¥ HioE1 wHaRI Gfed, Geom o foed
R ot faem w eERT fwa

@: Ao afbfa: faem-famst qar dae

(31) dfHfg =+ 65 Sk oTUA 25, 2012 H ST
aod, T foett § gEl ot AR®. WYX, dohid qtad
(GA93.) A 9% 1 eAqd FT| AeAG 7 Few® q
o AT W AR e, 9 Tiie wriwa & fag
oAk q1 qhan gsia Feifa w1 ey 7 9w of fRw
fean f 9t AFehid wEswAl § SEffd W Teh 9 8

St 3T FHR 7, TETAa9H, G F1 Galor TROT &1 45 & TR/ T
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YW AW B HAH & T SR aeA Wl
TR TU, AW A T AAK & foh GEAH Hl I=A
TR & HFHI Bl U HH HI HINET HEAT ey e
TEH Wt SEHA i ST9 SEW Tfud e & fau
URA X Th| GLIHE B SUSIIR & H Foll TISIH
AT SUMHAT & TR & A &l S0 W 1 o Toe <
T

Heom 1 v fafyre &l o fawvmar fasfaa @
F ot Tee & M fSHE GEH S SfUehl STTe 3-4
el H U AneRie & w9 H Tnfud & W 9fafq
1 = T TR e | e st uReg, Eenl ‘o
wffen” gen “Je uAfee” wH ® ot weg wh wfnfq
4 FeE & fau 25 € TUC & W HRUY & @Y,
FRUY HE I HET F AR T

e gR 99 2012-13 H 36325 Al ol
JiSTeToT & WA Y Y9 % gU, 9fufa 3 U% gaw &
o Heam U wefEal S faws!, aEeEw
T Yiveor wEFHH & SN FH & fau wey ey
ey

wfafa 7 Team & 99 2012-13 & &0 wEGw,
= Tfafafe don a5 STAM #1 foER #R SATHRA
fopal W WEIH W WeE & T R g o & <
40,000 AT I T¥TEI0T 3| HEAW HI TE oA Hemw I
T T 98 TH.eMR.U®.3l; o1E.3ME.31.; TH.eME.3L.; fagm ud
S faam enfs 9§ Suge seftar deded it
FH & fau TS #

yfafted Hmedl S8 e qun s wWE &
HEAMI/ETSAl ol ST AFNRR TN i FAEHAIS 1 qal
T 1 T <d gC 9fifd 9 39 9 W SR & iR
T TUrE YA 1 S Feh| Wffd 7 39 9 W f SR
e o Feam &t aqae SAeIfe (FHERT) 9 & 958
FHET AMEC XA Fl I8 HAR & TE T TG, A5
% WE AT S Ao & 3 wfrerr wfafafie w
g T & A

(9) wfafa &t T 31, 2012 & =T wod H T
66l w3k T e, S ALHHYR, Tehrei Hierel
(@.H.3.) 7 1l HIF g1 dadl g3 9e | i ard
FAFT & TS W M 99 3d gL IS TS
T fF 9T T @ F FEFH W AT A A
Hifh TEY TTIM HT AR 4 Jlafie w1 st w6
T GHEIA/ATIA 1 Tl TeAdl 81 HEIH i SO wEw

ol Gard sgH & forg, <91 den foken & sww Heenst
T G/ 9 i I T =fEu

Tof foem & & @I fufa 4 9 wen e R
LA B2 I dadl g8 W H Sed gU, fammm 7
FHU hI 16 TR FHEA B oI/ Tesms w &1 &,
= & w GE & STIHEN/ACART S b
YIS 1 A I U A F I8 TR Al foh HEAH
i TfTeror qeon U9 wafud & W oA wfwa s
=ifew) Gfafd 1 four on fo& deam & |9 ot
¥ gfereor & wEA A Fifh 3 WE b qrIeor 9
A= At w1 RIS e 1 eI 81 Wit
3 g < T deam o gl odt & Amel | eTo
FAHA H Wel FgHIRd 9& Rl 5 9w & fau erged
YR T AT =18

wfgfa = foft 59 (2rr 407) TwR Shua. 191 3181
% HEEYE qU1 M G W SEHI AerH/eET W
foaR & TR e wfafa 3 five (@emsts
TEATH.) I ST MR W Fgfaa 1 o A g™ &
fofa =t gfe =1

(w) @fufa &1 67af oo T@wR 19, 2012 & ST
god, T foclt, ¥ &gl ot fad®w I, dokeiA @fua
(4AH3.) A d93F H1 AT HI| o w3 o
W@ e wefwd W HdY e wd gu, afafd |
To81 o &1 foh Heaw &t fafvy= wfafafeal &t &
U SO STYRYd A&A/3e¥d AT FEHH I I0Terl
T M &i5d @A =@ife 9ffd 3 §eE & 9.
qaE <t o 9eE w TH- o foreft e ¥,
ITh! fIvaaaar & 3Tt W Ma-ugarad Hich, qay
TfIq T AMET LA i 98 TR & T fF 98 T
e TSR TR % HLl.es el ok ¥ Harfga
HI TR, SR sk B G i qen uiER &
W-E & fau fgs w3 geom TR fauaee & &
H den TR defud dare § givreror <3 w1 gerenet
1 Il TN FifH T8 Sgal gy e 2l

faf= 91 & st ol 1 Raewd &A1 =1fey
Fife fgfeal o= od & fau sHey smurR W Enh
fors wverd Gafya safeaal & GdrosHs wrEi- e
B W, Frafa w9 9 fegea fhen s gehar €1 5eam
Tog § TE R 9% TN U TRESrE Hanst/ e/
gog & fau fafr= wofda @ o o w1 T8 wEd
B T & A o U=l wae, 1972 WeH & g
FHHAIREl (R q IA9E) W A 7, WA T FEIH F
g goie <t o 9% ardig Sfeq ot fm S oefaat
FT Y9 TS AN & A A FHI GHEA H TA
suied
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qfafq 7 deam &t 99 2011-12 &
T aiftier e, orerife orenst &
W 1 AR qN STARA fohanl wfafa
3 Tud €. wifem we wuE, T et
H 16,500 T F WRAMHE, T F H
aAfafied W a¥ 2012-13 & e deem &t
T QI I el i gg
R off foar den sHRA fhan Hem i
SR (FHEART) @9 R GgE B HI
SEvThdl HI HHSd U, WM H T8
forR o for Se™ 1 WSS @iEl wie
BT =feT

qfafa 3 TR Safhar SwF, TaRTet
F /U feom &5 TR o dem |
foea W fa=m e s1gARA foram wfafa 3
FHOH e R 3ifid =1 w1 fafv= el
R @E A H oA TERT fw

6.1 WIF fafq
Sdt Jar ST, fSeR (SEER

e Hatgfa st ST I STeRER 31, 2012

HI U H H 9E, T Ht Harsti F Fa fgd g8l Wy
SiTdl S 1 AT, T TARHR & T H SR W
T TH YR 4 96 o fosiar, T st o w9
31, 2013 @I Fa-ga gul 4 fosiar, TawR 06, 1984 9
eI & To1 R @ U1 of RGN, fReds (TE.eTE.
Te THALTH.) & T H AW FEEE IO wH H
I ST 28, 2012 1 IR-Tad 2 T T

d & IRH, TWOH F I T IO TG Rl ST
AUR W W TN HgE fRee (SegEve det) st
A 9RgS de Tes fRueh (FRed TS Wieihid)
(4t W= HHR) | 3 STeren fafte nfeq & wE faamia
et afifa & fawiel ® it Fer ==, Wi w
THa-farms (=) & 98 W w{Ha fohar T

oY & A, HAeR g WM ® o e ® wel
% odt frml w1 eTgwEfd fRan e qen e us & o
TiRa SRS 1 TE| WM | I o7 R ugi i oft
SM & folu s 33|

TaeE & WY fafts 9= & g9 % "W @l
STV HH d Wg-wY, G 9 fafy=m dse,
STIHIM ST ST o ST Tl bl U L o, Harad
RASHIRT a1 /i &1 FAIRG & 1 R q9 g
T STy STMUR T GUHRIh], STIHHH THIATEH, T-aeh!
e w1 fgea s SR @l

o ST FAR FI, HElTa9, 61 Fraaifrars & T fasiar & JEhr
Fo), eI AR 26 A w w00 308U A qRV FAR T, T fev (S wF @) 3 <

st off feamd 7 @ 8
e 3 et wH=E, faem 9§ wfeen s
SHfeh et HHET HT TR 30% T &, & HE SR
FURA TG 99T %3 I2TY

o 31, 2013 1 fafv= gftei o deom & fafaa
HUAET ] G T 26 i

HEIH o1 WeAEE 91 gRATE-‘@’ | & T 2
6.2 T[STHTNT <Rl I

IRd TR &1 Aifd & TR THE HEERE H
&=t & W gE 7q 9 W TR T deH st o
2011-12 1 arfter AR fgwiftes €9 o S9aE T deam
7 fuifa el & oTguR <9 & fafq= = o wer &=
¥ 9@ & fou 9fera U™ ot fFa s fasmn, vra
WHR gR Hautten, fafuen qen qomafe shdedl @ agq
F Bq AW H Fafgd S R 6, e & 99
FHHEAE § IUYH wEaR! & fau faaia fman w=m

e 3 oY % N, TSHO hEeEd gt
H1 Yo fafHd ®Y W &S w@ ® q=E T
14 faawr, 2012 ¥ & g« & & g & &9 o
aEfera foman T 39 SR W HEHH & WeTRYe A
T Teled W, HHEEA il TR hHhS H, Tdfeh
fewforl wd o= Tt wrE Tl W oty § eifue
&l F ®@ @ w1 W oz Afaftm, “asem
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" iy qen wemafTR TR W U sEen; fron T

e, Ty oem, ag-foams ud aeiymen |fifa & aR o
HHM SRR 1 GG S & G St i
T S8 Hed & &/a 36 Huamal 3 9 fom

ad % NE, HEE 4 AW 9 fee wei: @i
SARE qA ThE-fAfUh, & dH & fauw gaE
FIH I3 VEfh Ted O S & AU HE SUIH
sefigar & faen, T 9’ 6 fafved wfeq wF W
R R e R R s
T T UE USHRH i S 2012 H g WaN H, G
& o wHEEEl 7 A fer

TN & HEIH g wEEFd § Haftd wfd i
it fafew/gamsti 1 fafdd don ages €9 9 e
I AT T GEIE % KA 36 HHANE A 9R o

6.3 WA GHTEA faem@

Y B ANE, HEIH A I 7EG qEeA ® foe
R AT et BU 3Nl IRevd § b AR i S
TSR A SR @ I % Heh SeE/ S SN
FHARE i THI-FGT TR 37 Hefed &= | 70—
I B A R % ey fafa= geterl, aftER @i
FrEfemensti, & fau yfafgea fear mm gom 9 9
ot g o fafsg Hrerlig gwed (fumst)
syl ol wfdeor <9 & forg A ufviers @R
Yenpfeqd UIeH & ®Y T wE FH B, ISR
R STEifSa Wivterhl & wfweror  (Srefd) H em o
% fore wfafrgea fean mam

IREASHT IR T & & §, G &% HiT3 TR
TS w1 gEaeTl &l g & fau ww favi stsfiEt
FFET TR e 4 Al & fore smenfea feean mn e
17 weenfEl e gel WeH 3 o¥ # ARE
FHERE & fau @ favw o= &1 smem fee @it
3% T Al Td R & fafr= weet & WR
o 3ferTd KA ST Teh| Teell T g AR AW TR A
% aR H o N9 W A=A 3o AR & fwufefadt
HISSYE & He-TUS g1 f&an T ol gE iR few
T, foa-Tot F= HM FH F Te/d H TE AR
TdE UH GHA Y Ul URIUeR 9 % ST A
HoreAar 1 g o, fomal | o 5 W S gt
AFIH & T fasiom iR e favafoere™, Tseam &
39-herafd, = feam

FHHREA & HERO § GUR @ AR 3T A6
SRTIYE i |aq €9 ¥ T a9H & o, e A
o |t eI & faw Wi emar fmior 9= &1 s
79 fafaa feam <1 o= &1 oo 9H & g 9E

Heel ATyl gr foman Siar 81 39 U, oY % SR
4 T 1 S TH.TE.TAE. H3e SEEd 3 Aifqar;
fordtar wferand; wftisn faa—divor s gemafies gfwan:
FOR % Hewd 3R TR, & asi | A

6.4 TSz o @A (ANTFE. )

T 3 T & WY 99 2012-13 & faw et
Relee T &S W g&IeR fht| 39 J&es & TR,
T i 9 & forw fafvs wfafafier 3 @e & oo
T AU T O e | 99 & forn fuifa fafie ae
TR U0 USE I b Al hl AR, A 9
<ol e T, St TR e faeror fean R g

E el ol
ST 3 e fom 38,000 49,564
(9ferfera =afeaar &1
q&)

2. WG MUIRd SRSt
gf¥reror wrEiwT
(FTFTE 1 GE&n)

3. fafy= <o @ a1
FHrdRvd ¥ gUR &AM
(qfaafrEr &1 9eEn)

4. FRSNATAIE. & T8
et il ey
(SerHt fiFt &1 gen)
T 3T, G - G hefed, TS | BE 320

IR e der F fafve wifafye siuem gifea s

SaRe Fyea/aal feefodt § gur; dRUESL faweq =

HIE HEHR IR Sk HIIer/SEEg /Se feeted

QR Gheed e & fore v shem o Sem) o & <R,

He A STETE: 9001 HE-FSH IR H 3N LTS,

<. ¥ feifa @ faferl & o1gaR s srfaen & foag

Y IS i HILAT il FAUH & IRERU H UfHA &

TH AT ®Y §, GOM & HEARA & fou s Afusm

HEET ST i T T A, I & TR

Al I 39 TAHIY oA Uy & €9 § FE

& foru faa feren M

6.5 Wdeh Ud UREY Usier

T % HiSEl §eA gasdl sl (¢ 2E9)
FI ga-fgfa & wRommd: ot o0 H/AR =, Hees
FI HEM % YA Tashdl TSR F qfFent Td Hal &l
FH & fau fgea fean

50 149

220 245

100 73
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Hyg U ol uivneor fafafuEl & emEeE W
oA qell YTl qdaE 3 & U, Sen g/ e
TR feu U w99 w wEEE & A0 © F
NM, Y WASH i TIR-9R TE.UA.TH 95 i Jorel
Y[® hieh Ik TI1ET0T hTefshH TSI Hed Faeh wiqa
ST Teqel W 3T Hieo® W His FawneE 9
T JFal 1 foveoo & & 9] aifed 9yl St
o] fRen ST O SR ‘rEd’ & megm 9 99 difed
HABTHT Sl W 30 IR Ygg SHE TN $HE ST,
e F gfvaror gfaem wem 3 & fau fafa= ot o
TG YRIAISH 1 HaTl U< T i Ufshal &l SRl
YRS oM Bq THE HEH SSMU| HEAH F R TR Hred
Fi frr aifer faf= Sifesr/gemaf g8 ® dem %t
fofa o Seeht wfeman s el ofR uReE @

HEIM 7 STeRER 29 ¥ 3 TR, 2012 T Hdehdl
STESH TwTe HET| $9 TR W LI & U=l =
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319 2013 T Fferfd gaa-u= &1 9

o
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e

sbﬁgg‘1

**m—%w£ww

SRR A THIA

- i, 3 W

- A TH.TE. TSR
TEE el HEUH

1
=
;

44
44
874

S,
R vk
44

iz
4

TSTHe Toe TSt
foeeny

34,

e
fifFieet S T HHd- IS T
FEfE Ferierd 9, () (F.U82 978 & aUR)
SAfEed 9% oE O B @a-2654
et I 3% FHY a=d B (W)
HAfFed S T HHE o=d FS @Id-2982
ST & WY T S W
[eel Sk S HIAY & HY WAty S WiE

%%ﬁﬁ

®)

31 | 2013 i 31 | 2012 i
genfeerfa genfeerfa
70,434.00 1,02,297.00
8,199.00 6,714.00
81,905.00 34,052.00
56,804.00 1,10,826.00
2,17,342.00 2,53,889.00
57,04,273.00 45,98,165.00
57,04,273.00 45,98,165.00
11,83,10,301.00 1,58,61,354.00
12,40,14,574.00 2,04,59,519.00
12,000.00 -
8,02,500.00 -
22,18,388.00 45,98,165.00
1,85,091.00 -
10,00,000.00 -
6,07,500.00 -
23,200.00 -
1,05,499.00 -
16,000.00 -
7,34,095.00 -
57,04,273.00 45,98,165.00

7,500.00
9,100.00
5,700.00
4,050.00
1,53,99,860.00
10,23,54,381.00

1,17,07,786.00

27,005.00 -
4,000.00 -
1,50,000.00 -
2,40,975.00 -
1,07,730.00 -

- 12,000.00

- 14,02,500.00

- 1,85,091.00

- 10,00,000.00

= 6,07,500.00

- 23,200.00

- 1,73,182.00

- 16,000.00

- 7,34,095.00
11,83,10,301.00 1,58,61,354.00
5,42,920.00 1,83,352.00
54,421.00 5,40,762.00
42,152.00 42,152.00
1,62,80,205.00 21,94,352.00
18,472.00 17,753.00
54,65,929.00 8,20,48,335.00
2,09,586.00 2,05,526.00

= 5,00,00,000.00
5,20,00,000.00 3,00,00,000.00
7,46,13,685.00 16,52,32,232.00
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m 319 2013 1 G qoH-99 1 A6

®)
SRCICIP/OKECIM 31 HTE 2012 i
Fenfeerfa Fenféerfa
e ‘s’ ufayfa smr
TATHA 6,500.00 6,500.00
S 89,425.00 89,425.00
forega 2,73,230.00 2,73,230.00
SLSfE @ A 50,000.00 50,000.00
Tren - 5,20,000.00
TA.TH.TF. 3.4 = 1,50,000.00
gfayfa s (Ffa=n) 22,45,000.00 -
gfqyfd-fyex 20,000.00 -
gfagfd s (THTET. o) 3,50,000.00 -
gfayfa s (anfe wefia) 30,000.00 -
E10) 30,64,155.00 10,89,155.00
I ‘6’ MUT agr AW
3 @l AW - 71,628.00
WIF &l AW - 24,500.00
er Al 9,000.00 10,800.00
e A 2,85,630.00 1,71,515.00
AT T A 6,000.00 55,660.00
A W H wKIAdl SO AT/ TGl g 30,35,716.00 23,87,857.00
AR Sgea- ot famer sree 74,825.00 74,825.00
3 Iufad 9-TH.UE.TA S, 11,41,138.00 32,32,317.00
EIn) 45,52,309.00 60,29,102.00
2 s 2 A (W U2
fafa= @ eR 2,03,09,200.00 81,00,014.00
7 T 41,18,312.00 27,47,636.00
I I 73,622.00 -
= 2,45,01,134.00 1,08,47,650.00
TR 9F | Afm:
WA AR, HEHA TG AW 7,20,000.00 -
qERR Ferel g - 7,46,00,687.00
AT 1 e STEIT_ % oq IRH 3,11,000.00 -
FCIHEIH HHe HAd 7q I 10,75,000.00 -
ARSI AR 3 AT - 5,00,000.00
Teq foehre wriwdAl Bq STRM = 1,55,105.00
TH.9.TH.SRAR. FEHA 2 10M 13,50,000.00 -
Jre FUHA =7g S10W 1,80,000.00 -
B (TIFULT,) B M 4,35,000.00 -
M MU, wEHT 2 SIURH 23,23,331.00 -
qsima aRufaal 2q SfRRE 51,619.00 51,619.00
SE.WL.UF.E. FEHRT ATH W == 1,05,205.00 -
NS THAR. AT T =& 96,477.00 -
Heew & fau Se-g.a.u.s. - 1,10,39,111.00
= 66,47,632.00 8,63,46,522.00
3= Rt 2T R
37 yfaygfa s 2,06,90,698.00 1,44,43,818.00
Eln) 2,06,90,698.00 1,44,43,818.00
TS
Hartgta @l 3q Jau™ 1,11,04,075.00 68,30,952.00
@R RN Bq WeHH 68,678.00 68,678.00
=4 T WaYH - 60,000.00
eI 1,11,72,753.00 69,59,630.00
w/A a0 6,30,12,217.00 11,85,97,620.00
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g ‘8’ ufdteror 3

AT HFT01 hTeishH Yoo,

Q[T
3TN ‘9’ 3= I

-aﬂﬂiaq 3 T I <@l 1 AE, 31 7=, 2013 I 9@ 99 & fa

Wh He
TRaed o (L)
afiees v (eTfEe)
qfitaed 9 (FH=ER)
IUEH AT

@

®)

31 W=l 2013 <Rt 31 W=l 2012 <Rt
HT S AT a5
98,70,572.00 61,24,850.00
3,56,29,286.00 2,97,65,853.00
4,10,400.00 11,80,000.00
42,06,79,741.00 18,87,14,313.00
- 4,68,750.00

1,76,669.00 -

- 39,38,000.00

- 4,25,896.00

- 10,45,501.00

- 1,75,000.00

- 1,91,000.00

9,24,000.00 -
5,00,000.00 -
1,55,105.00 -
20,19,000.00 -
43,603.00 1,24,905.00
30,000.00 1,95,000.00
47,04,38,376.00 23,23,49,068.00
- 55,000.00

15,55,477.00 9,05,990.00
14,736.00 3,876.00
19,14,827.00 32,16,946.00
10,44,100.00 73,105.00
42,250.00 700.00

- 2,500.00

43,820.00 -
46,15,210.00 42,58,117.00
5,21,273.00 1,50,940.00
36,97,491.00 30,82,295.00
18,95,656.00 25,73,170.00
69,080.00 72,222.00
31,77,188.00 20,67,205.00
16,76,290.00 17,65,864.00
37,067.00 -
1,21,844.00 2,13,561.00
17,12,221.00 17,02,488.00
8,34,048.00 6,49,133.00
5,00,961.00 7,04,400.00
90,500.00 16,000.00
13,94,690.00 11,19,429.00
7,16,033.00 9,80,181.00
23,18,704.00 15,605.00
1,46,257.00 13,743.00
21,60,493.00 4,42,349.00
6,225.00 23,496.00
2,99,032.00 13,73,920.00
7,500.00 7,875.00
1,300.00 67,700.00
1,06,657.00 1,22,300.00
2,77,355.00 3,57,320.00
1,83,148.00 2,24,000.00
2,04,773.00 4,03,330.00
42,73,123.00 -
2,64,28,909.00 1,81,48,526.00
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m A qUT DI AW 1 9, 31 HE, 2013 1 GA T & foAw

SEgeEt ‘11" wfvreor ==
HET T AT =TT - iR
TR =

oEE Fadq =9

FRX fIh FEHT =9
RIGEIRTeT HT Yeh qel
qISAFKH |t

9% Yook Td =
L. -THELE wEwH =T
LA fhe ==

TR I G.AHS.
ToAThT STETI TH.UH.SLUH.HL.
fagwr = ==

AR N.TF.H. hEHH =
SR e e

Rl R =TI

TR T~ iR

FSG TR, FREEmd =
Teqam o wriEH =g
FEH SN

e wEHE FF

e T ==

T A =G

Y. HEFHE =9

.U AE gaae/fafay ==
THUHE.THE. HhE =9
TH.UH.THE .3 hEHhd =&
THUE.THE. hEHA =Y
WUE T e =
.31 (168) HERH =T
W (39575) HEHA =
lRERIED

gfaue fafay I|/R (WEW)

=@

SRR ‘12’ ATHET q9UT UehI9TH &

A
STHYH / YhH I
T
SEEEN ‘13’ wemEd =
oA ==
ClEEIR I D
TETTHET [oh

e JUR

31 W 2013 Rt
HHT TS

1,36,35,421.00
9,35,155.00
3,56,657.00
3,47,000.00
7,94,207.00
2,13,000.00
1,60,178.00
20,000.00
31,863.00
6,38,750.00
3,90,000.00
1,30,116,00
77,548.00
5,24,061.00
4,71,240.00
10,77,150.00
15,31,491.00

75,000.00
61,22,699.00

3,52,286.00
6,11,488.00
6,07,83,467,00
6,68,13,900.00
7,46,10,264.00
1,06,03,550.00
11,74,61,000.00

1,14,500.00
4,761.00

®)
31 W 2012 Rt
HHT TS

1,25,83,420.00
67,000.00
9,26,740.00
4,57,664.00
36,500.00
9,31,014.00

46,551.00

1,57,235,00

8,10,268.00
9,07,219.00
72,459.00

56,09,450.00
1,68,000.00
5,34,518.00
2,09,820.00
32,603.00
4,36,85,674,00
3,03,29,940.00
1,12,09,000.00
40,17,786.00
6,00,85,652.00
9,45,000.00
12,66,148.00
10,000.00

35,88,86,752.00

17,50,99,661.00

1,79,000.00 -
18,10,303.00 4,94,052.00
19,89,303.00 4,94,052.00
16,728.00 -
22,060.00 22,060.00
18,539.00 18,539.00
833.00 1,189.00
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e

-aﬂﬂiaq 3™ qe =g @l 1 9F, 31 74, 2013 H FA oY & U

S e Rrafi
niesbud

®)

31 ®ret 2013 31 Wret 2012 Y
e a9 TR 98
= ‘13 wmEs ™ (WRT...... )
I T W A 8,876.00 20,571.00
A = 2,30,469.00 2,19,509.00
Torega sTqReroT = 94,933.00 69,200.00
o @ v = 25,28,063.00 19,12,878.00
2] 4,94,793.00 2,97,644.00
T S 7.82,842.00 5,79,297.00
B = 94,815.00 1,57,091.00
BSE ST =9 10,63,171.00 6,80,598.00
Eiiicp) 45,014.00 57,339.00
qEIRITE TG STH, 13,056.00 425.00
fafirer wa Hamfas =4 39,356.00 1,06,930.00
= 38,169.00 50,565.00
FAER-I q41 9T 93,315.00 66,199.00
T Td ) =9 1,61,905.00 1,13,617.00
U, e T fahed 2,73,992.00 1,62,481.00
ot =g 2,31,563.00 57,499.00
T qel - 3T9e qREaradt 8,99,700.00 6,24,078.00
T qel . RINE 29,15,958.00 20,31,765.00
e A (FEA) 5,11,402.00 4,96,656.00
TEE W qen gE0 17,49,553.00 15,19,434.00
TARH = 9,12,242.00 6,90,100.00
e I q S Y 57,771.00 78,769.00
e =™ 91,150.00 97,782.00
@ 1,33,90,268.00 1,01,32,215.00
=T ‘14’ gatafy wuEisE
ety
Eeicriike ) 12,020.00 1,53,489.00
Tatafy = 3,54,117.00 9,76,088.00
4 () 3,66,137.00 11,29,577.00
e srafy =
e sfafy == 18,66,610.00 2,53,639.00
4 (@) 18,66,610.00 2,53,639.00
fraer gaifaes warasy (#-9) (15,00,473.00) 8,75,938.00
T IR@ &1 TR Gerd ful & SgER
T/~
gHter wrfean i )
TR Fd TET ST Ta oY Aq9E faenma e
TH. & 16495
FHI AT
<. wrfear U s B/~ B/~
TEE TEER (forfe %o o) (3TET HAR )
TSRO @A 000971N e R ()
wr T et
feia ¢ 27 faa=r, 2013
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HEceqUl R Hifoa qen el W AeH

31 9, 2013 sl AT 99 o @ & fIeon &1 9n

. HEEYUl or@reRd Htfaat

1.

fa<iter faemuil ol da & &1 AUR
fordtar foreror MET e TIRM & STER W el
Uferies a0 % qed @ T R

BRI ATgfed Tr=ia: Wi S@mehd A &,
N fEn T R

M ARG @R i difuifedres  Jomelt
(vhaEd faed) # U T B S
Tl SIR=dale ael T qu = W
BlgHT, TR YR W, 3T qAT 3T i Tl

T R

S -

i) T uRgufel 1 goarkd efmrew SiR
TEA<R qHaE ER-FMET i AN & STMER
W fopan San €, T srfemgor wd g
q gafud &, Yok, A1el a1 3 AURH
= (faftre 39 =1 @F@ gfed) wnfaa
B &

i) REmfT W YouE™, YEET g SAeRfed
gRgrfaal & 3T & YR W ‘W @A
Horg'' (TETATH.) W Y& T o 21

i) ofrelee =1 ity & foran 7o © i
g Sr-wiferer (a1t 99 ad) & faw @ @ik
TR Hod Helftd T % STER B

|

HIY AT 1 Hedrehd And A1 e SEelt A
I S H 9 S & B, % SMER W TR S
2 | ama H uedi @Y = wie ee ¥ we
e, Tt @i fosht =g wnfga = & 2

3T qAT I kT THIOT

g qUl I K1 HUR0T Wigwad smuR W feRan
SIGIR

6.

7.

gRgafael @1 @a-ged e &
fau weaftm ofdufadl & 9oa g
Y, Hdl T <A @ g1 S 3H
YR & AIEH FEEd IREHad i
Hqol @ ged % SR el @ oal
IREwafd &l gad-99 § T 9 T
% ishfah e W A S 2?1

s 9§ Hafyd Wi T_H, 3 qef
=g el § 3o § g9 S e
SRR AT

TH 3Tehfeeh 3gae ST Soor@ @rdl o A&l

o Smar ®, S dEnel W dieg H o 9
Tian S 2

g afy & wwrEeT

a8 % A Afufafraa qen Fruffa wwmieEl
gfed gE-e@fy & 9ft wHmESH, Safyd @en
3 & sria @i T 2

(@)

T, @ W A"

1.

e 210, 2004 Y SGHM URER § 319 HrEihard
Il @1 81 e guiar gEr o S R S Ry
733,581/~ ¥ %1 HiARE Yoo ATET WIRRT | 6
R, 2012 1 w1, % & =

TEIF & TAC 57,04273/- & ©: TEH W SR
w fafay See@ 9 Sifs sifusmhea: @i &
% ¥, ¥ 9 gfie & off T

FHRTEe semwe o, 9§ 42,152/~ &1 9%
39 IS g3 € YeEH | WAl d4 HH B oy, S
§ WA T B

M & 99 39aed gol % STIER g&H, @Y
TS AeAY $EM faeh™ T 2006, & 316X 3T o1t
fopedl off gfdfenal i IE off erifn <7 = 21 5@
FROT W FHE A S FH WEGH/PAE @ R
T ®

Soel, kU qen  oAfidi, fecie @
gfa  Fasli Wl HABRETH 3R
HE (Remifafauye) & eefq 2

Ahfh IgqU: WM & Th HUAN g0
TR faurt gqmen oot S=u =@eE ° dfed
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10.

2 Toae oy o, = uye/erfaess dad &1 |
% HNU, SR i qE0 w1 (AUl T8 feman
SIk:Cll

31 |, 2013 I 99 99 & faw ownst o
gft M 3Far <@g W R

HEIF Tl Yok 1 YR TRt SMER W
T T B

TEIH & YauH i U H 91 SR Haiad
SHER qAl favea™ & AER, @l W Aed
T 3fecrEa & Siew, I Fa9E |, 911
39 U ¥ ®7 &1 B 59 W AR qeH-T
o fem@rn T 7

o srafy & goEnH ¥ fefafed mira €:-

(&) |fmsa o | 3,66, 137~ | 11,29,577~
Eaficiof
e, s
7"yt
@) | == =
78 ufa

() 18,66,610~ | () 2,53,639-

e (915,00,473/~ | 8,75,938/-

TH TR 1 TR T RO & SER

B|XAl/-

Tter wrfean
BIEIER

TH 9&T 16495

F R H

g, aifear U st
TR TEHR
TSfeRToT & 000971N

£ | E IR A L]
feier ¢« 27 fgawr, 2013

HEUUl Tk i qe Wel WA
31 9=, 2013 il 99T o & i@l o faeRon &1 9

11

TErTien o
(Gar & gfea)

18, 539/~ 18, 539/-

12 &l %El 3mevas o st o & stidel &l
[ Iofed (are)/ga: =afeem (ReRe)
foran e 21 UE I Frereaw v | fRan wn
2l

13. 3FEfei 1 98, 31 99 2013 % qoH-TH 3R

ST 15, FIeY TS orareh ifadi qen sy
9 ¥ 14, 3@ A A @l k1 B

Fd T I Td &Y AqqE faewra geam=

A

B/~
(fort AR 7mi) (3TEV HAR =)
e R (T9RY) R HIECNED
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Chapter -1 INTRODUCTION

SmallBusinessDevelopment(NIESBUD);registered

as a Society under the Societies Registration Act,
1860 (XXI of 1860) and set-up by the then Ministry of
Industry (now Ministry of Micro, Small and Medium
Enterprises), Government of India, started its operations
from 6 July, 1983. The basic objectives of the Institute
are to create entrepreneurial culture amongst the youth
and to act as an apex organization for supporting similar
Institutes in the Government and private sector as well.
The Institute also provides support for sustenance
to MSMEs through building/strengthening their
capabilities in the era of liberalization, privatization and
globalization.

r I Nhe National Institute for Entrepreneurship and

1.1 The major activities of the Institute include :

m  Assessing training needs as well as gaps therein
and accordingly facilitating organizing of training
programmes.

= Orienting youth towards entrepreneurship.

m  Offering advice and consultancy to other Institutes
engaged in entrepreneurial training either in
Government or in Private Sector.

m  Promoting research and development activities in
the area of entrepreneurship and in MSME sector.

m  Advising Government (both Central & State) and
foreign Governmentsin the area of entrepreneurship
and MSMEs.

m  Conceptualizing, designing and standardizing
course curriculum for entrepreneurship and skill
development programmes.

m  Offering consultancy services in the area of
entrepreneurship and MSMEs.

m  Undertaking documentation and disseminating
information related to entrepreneurship/ enterprise
development;

m  Preparing and publishing literature and information
material related to entrepreneurship/ enterprise
development/MSMEs.

m  Providing forum for interaction and exchange of
views/experiences for different groups mainly
through seminars, workshops, conferences etc;

m  Studying problems and conducting researches/
review studies etc. for generating knowledge
for accelerating the process of entrepreneurship
development culminating into establishment of
new economic ventures;

m  Evolving, designing and helping use of various
media for promoting the culture of entrepreneurship
among different strata of society.

m  NIESBUD plays a supportive and catalytic role
by helping organizations which are directly or
indirectly engaged in developing and promoting
entrepreneurship and self employment in the
country.

The Institute’s training activities are focused
on areas of stimulating, supporting and sustaining
entrepreneurship development. The programmes
initiated/sponsored by NIESBUD are constantlyevaluated
and revised to enable it to adapt to the changing needs
for entrepreneurship and small business development.
The Institute is engaged in creating an environment
conducive to the development of entrepreneurship and
in creating a favourable attitude amongst the general
publicin support of those who opt for an entrepreneurial
career by removing the prevalent misconceptions.

1.2 The announcement of various employment
generation schemes by the Government, aimed at
creating employment opportunities for the unemployed
youth both in rural as well as urban areas, has thrown up
new challenges to the Institute to demonstrate its crucial
role in propagating self-employment by bringing out
Model Syllabi, Manuals for Beneficiaries and Instructors,
preparation of innovative training aids, organizing
Training of Trainers etc.

1.3 The programmes of the Institute were largely
Government funded, as entrepreneurship and skill
development is a promotional and industrial extension
activity. However, keeping in tune with the changing
times and in consonance with the Government'’s policy,
the Institute through concerted efforts, has been able
to achieve and sustain financial self-sufficiency through
organizing more programmes; enhancing the conduct of
marketdrivenfee-basedtrainingactivities;increasing sales
of training materials and reducing relative administrative
expenditure.

14 The direction and guidance to the Institute is
provided by its Governing Council whose Chairman is the
Hon'ble Minister of Micro, Small & Medium Enterprises
and Vice-Chairman is the Secretary to the Government of
India, Ministry of Micro, Small & Medium Enterprises. The
Executive Committee consists of nine Members including
three Nominated Members with the Secretary (MSME)
as Chairman, Additional Secretary & Development
Commissioner (MSME) as its Vice-chairman and the
Director General of the Institute as its Member-Secretary.
The policies and decisions of the Governing Council are
executed through the Executive Committee.

1.5 Thelnstitute has provision of faculties who have to be
senior and experienced professionals with specialization
in the areas of Entrepreneurial Competency & Motivation;
Project Identification & Formulation; Finance and Credit;
Small Enterprise Management;Women Entrepreneurship;
Intellectual Property Rights; Marketing Management and
Entrepreneurial Education. The Institute is taking steps
for appointing the faculties at an early date. The faculty
members are ably assisted by a panel of guest faculty/
specialists.

1.6 Thelnstituteis operating from an integrated Campus
in Sector-62, NOIDA, NCR, Delhi.

www.niesbud.org
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Chapter -2 ENTREPRENEURIAL AND SKILL TRAINING

he Micro, Small and Medium Enterprises play
Ta crucial and decisive role in the economic

development of a country whether developed
or developing. In view of different socio-economic
roles played by the units in these sectors, these have
been appropriately termed as “Engine of Growth” of an
economy. Their role has become more pronounced in
the present turbulent times. It would be no exaggeration
to state that almost all the economies of the world
are looking towards these sectors for succor and
emancipation.

And India is not an exception. An almost stagnant
agricultural production; low growth in manufacturing
sector coupled with almost negligible employment
generation and the service sector not registering the
desired growth rates, all make the Micro, Small and
Medium Enterprises (MSME) Sector, the best bet in the
prevalent difficult economic situation.

2.1 The MSME Sector has been truly described as
the backbone for inclusive growth and sustainable
development of our country. The Sector, also correctly
perceived as,the “nursery ofentrepreneurship; contributes
8% to the country’s GDP, 45% to the manufacturing
output and more than 36% towards exports. It also
provides employment to over 80 million persons
through around 36 million enterprises producing over
6,000 products.

2.2 Besides, the demographic dividend being enjoyed
by the nation at present, needs to be suitably harnessed
into a“blessing" 653 million workforce by 2031 with more
than 200 million youth entering the labour force by
2025 could be an envious position for any progressing
economy giving it a unique structural advantage/edge
over the others.

2.3 The paramount necessity, as of today, undoubtedly,
is “enterprisecreation”and “skill training”,the latter besides
creating jobs for the growing battery of unemployed
also supplementing the MSME Sector through providing
skilled force. There could not be any other best form of
“inclusion’

2.4 Accordingly, the Government of the day, has been
laying due emphasis upon setting up of micro and small
units by unemployed persons and providing enabling
environment to the units in MSME Sector by extending
comprehensive package of services ranging from
training and hand-holding support followed by credit,
marketing and technological support. The allocation
of funds to the Ministry of Micro, Small and Medium
Enterprises (MSME), the nodal agency for accelerating
entrepreneurial efforts and sustenance of the Sector,
has been doubled from around Rs. 11,000 crore in 11t
Plan to around Rs. 24,000 crore during 12" Plan. The

Ministry, through its flagship Scheme, Prime Minister’s
Employment Generation Programme (PMEGP) Scheme
has set a target of establishing over 100 new enterprises
per district every year in all the more than 650 districts
of the country.

2.5 The past experience has shown that it is quite
possible to develop self-employment, income-
generation and economic ventures through planned
efforts. The need of appropriate training for ensuring
a higher success rate among prospective beneficiaries
has also been demonstrated repeatedly. This requires
specialized competencies on the part of promotional
change agents which can be developed through training
interventions.

2.6 Inview of the vital role played by skill training both
in “Enterprise Creation” and improving “Employability’
the Government evolved and is implementing Skill
India Mission with a target of skilling/up-skilling
500 million youth by 2022. Establishing the National
Skill Development Corporation (NSDC), setting up of
National Council on Skill Development (NCSD), efforts
for establishing a National Skill Development Authority
as an attached office of the Planning Commission for
boosting skill training programmes across India with
the help of private sector, evolving the National Skill
Qualifications Framework (NSQF); operationalization
of Sector Skill Councils and launching of National Skill
Certification and Monetary Reward Scheme aiming at
training a million youth every year and providing for a
maximum reward of Rs. 10,000/- subject to conditions
etc., will definitely prove to be milestones in achieving
the stipulated target of skill training.

The Practical Orientation

2.7 The Ministry of MSME through its specialized
institutions and field organizations is to provide training
to 15 million persons by 2022 with about 4.2 million
being trained during 12 Plan.
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Chapter -3  TRAINING ACTIVITIES (2012-13)

The Institute being an apex body in the area of 3.3 Continuing with its emphasis on providing training/

promotionofentrepreneurshipandsmallbusiness  orientation to trainers/promoters/officials of support

development, offersinnovative training packages ~ organizations/heads of departments/ senior faculty
for different target groups — entrepreneurs, trainers,  etc, the Institute organized 32 training programmes
promoters, development functionaries etc. In order to  for 653 participants during the year. While majority of
maintain their effectiveness, the training programmes  these training activities were sponsored, organized
of the Institute are so designed as to meet the specific  at the request of the concerned organizations, many
training requirements of each target group.The course ~ of the programmes were market-driven self-paid
contents of the programmes are continually revised  programmes.
to keep them in tune with the changing environment.
The Institute also periodically reviews the emerging
economic/entrepreneurial scenario for introduction of
relevant and beneficial training programmes having
contemporary values.

3.4 Commencing operations under its Memorandum
of Understanding with the International Finance
Corporation (IFC), a Member of the World Bank Group,
the Institute organized a series of 04 Trainers’ Capacity
Building Programmes at NOIDA, Pune, Guwahati and
Besides its regular training activities, the Institute ~ Ahmedabad, during the year. The four programmes
also conducts tailor-made training programmes as  attended by 69 trainers/promoters/consultants aimed
per the requests received from various organizations/  at improving the competencies of the participants
agencies designed to cater to their specific training  so that they could discharge their roles in an effective
requirements. manner. Besides, an Alumni Meet for the participants
of the first batch was also organized during the year.
Similarly, the Institute organized two training activities
for office bearers of the identified Business Membership
Organizations (BMOs) under its Memorandum of
Understanding with GIZ. While the first of the two
activities was a 2-days’ Workshop, attended by officials
of Industry Associations from across the country, the
. second was a 5-days’ Capsule Programme for the

Box3.1  Number of Training Programmes Secretariat of these Associations under the guidance of

2129 an International Expert from Germany.

3.1 Thetraining programmes organized by the Institute
during the year stood at 2,129 which benefitted 53,953
persons.This was 45% higher in terms of the number of
the programmes and 49% as regards the number of the
beneficiaries. There was an overall increase in activities
across all categories.

3.5 The training programmes (05) for Udyami Mitras
under the Rajiv Gandhi Udyami Mitra Yojana (RGUMY);
Officials/Functionaries of the Sericulture Department
938 o (03), Hosangabad, Madhya Pradesh and Capacity
Building of Principals and Senior Faculty of Industrial

1468

262 355 Training Institutes (ITls), were attended by a total of 224
persons.
! . Besides,theInstitute organized aseries of 03 Trainers’
Training Programmes (TTP) under the Assistance to
Training Institutions (ATI) Scheme of Ministry of MSME
for providing orientation to 87 Coordinators/Faculty
2008-09 2009-10  2010-11 2011-12 2012-13

of its Partner Institutions and Infrastructure Providers
so that they could execute the programmes under the

The Institute has conducted 2129 training programmes during Scheme effectively

2012-13 in compatrison to 1468 activities organised during 2011-12.

36 In order to provide momentum to the
entrepreneurial movement, the Institute developed an
. . ) E-Learning Module of Entrepreneurship Development
been made possible by adoption of progressive and  p;0amme for the larger benefit of persons especially
innovative policies by the Management of the Institute o\ dents who, for variety of reasons, are not in a position
aimed at expansion and diversification of its multifarious 5 attend full time EDP Course in formal settings.
activities also drawing upon the strength of collaborative  The Module launched in the states of Gujarat, Uttar
organizations at times. While majority of the training  pradesh and Rajasthan during the year, saw 457 persons
programmes were organized by the Institute itself  being enrolled and certified under the Module. The
in different States/U.T, 184 activities were organized Institute also launched its specially designed Project
through Partner Institutions (Pls) of the Institute under ~ Management Training and Certification Module suitable
the Assistance to Training Institutions (ATI) Scheme. for Indian conditions during the year. It is a universal

3.2 This impressive performance during the year had

www.niesbud.org
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truth that majority of the time and cost overruns can
be eliminated through orientation of the persons
responsible for planning/execution of different Projects
being rolled out by Government Agencies, Corporates
and Not-for Profit Organizations.

3.7 The year saw a series of 03 Pilot Orientation
Workshops being organized for 73 teachers from
different schools affiliated with the Central Board of
Secondary Education (CBSE) under the Assistance to
Training Institutions (ATls) Scheme of the Ministry of
MSME. Besides, the Institute organized a series of 10
Awareness Workshops on Intellectual Property Rights
(IPRs) in different Industrial Clusters under the auspices
of O/o the DC (MSME).

3.8 The efforts of the Institute to increase supply of
skilled manpower to industry saw commencement of
Skill Training Programmes of Swarna Jayanti Shahri
Rojgar Yojana (SJSRY) under the auspices of Samajik
Suvidha Sangam : Mission Convergence, Government of
NCT of Delhi.The 17 programmes, each of three months
duration in different trades/skills, are being attended
by 425 participants from the identified categories.
Besides, the Institute organized a Pilot Entrepreneurship
Development Programme (EDP), as a part of initiative
of the State Bank of India to conduct demand oriented
EDPs across the country, which was attended by 24
persons. The participants of the programme were
inter-alia briefed by the officials from SBI about the
Bank's Schemes, Products etc. aimed at SMEs. The
Directorate General of Resettlement’s (DGR) sponsored
Entrepreneurship Development Programme during the
year, saw participation by 15 retiring personnel from the
three wings of the armed forces.

3.9 Continuing with its emphasis on designing and
conducting market driven fee-based Skill Training
Programmes, the Institute organized a total of 96 such
Entrepreneurship-cum-Skill Development Programme
(ESDPs) during the year which were attended by
1924 persons. The programmes on Food Processing,
Computer Accounting with TALLY, Computer Hardware
& Networking and Desk Top Publishing, elicited the
maximum response.

3.10The programmes for existing/prospective
entrepreneurs and their executives under the Institute’s
Small Enterprise Continuing Education Programme
(SECEP) for Sustaining Entrepreneurship saw a series
of 18 training programmes on Export Procedure and
Documentation and 04 programmes on Organizational
Growth Through Creativity and Innovation which were
attended by 165 and 30 persons respectively.

3.11 The Institute during the year organized 1,923
Entrepreneurship-cum-Skill Development Programmes
(ESDPs) under the Assistance to Training Institutions (ATI)
Scheme of the Ministry of MSME which were attended

by 49,469 persons. The programmes ranging from 100
hours to 300 hours covered a total of 64 different trades
including 23 vocations in which the programmes were
organized for the first time during the year.The majority
of the Programmes were organized by the Institute
itself in the States of Bihar, Chhattisgarh, Delhi, Haryana,
Himachal Pradesh, Jharkhand, Madhya Pradesh, Odisha,
Punjab, Rajasthan, Uttar Pradesh, Uttarakhand and
West Bengal. As majority of these activities were off-
campus programmes, these were regularly monitored
for maintaining their effectiveness. A notable feature
of these activities was following a standardized course
curriculum as recommended by the Core Group on
Standardization

Graph 3.1  Number of Persons Trained
53953
36337
25864
12238
10093 .
2008-09 2009-10  2010-11  2011-12  2012-13

3.12 The12InternationalTraining Programmesorganized
by the Institute during the year were attended by 245
participants hailing from 54 different countries. The
programmes conducted inter-alia included one Request
Programme on Small Business Planning and Promotion
(SBPP) for 09 Officials of the Colombo Plan Secretariat
and 03 programmes on Total Quality Management for
Lead Auditors & Consultants (TQM-LAC); International
Marketing & Global Competitiveness (IMGC) and
Cluster Development — Emerging Strategy for MS&ME/
Entrepreneurship (CDES-MSME) which were introduced
by the Institute, during the year.

3.13 The succinct details of the training activities
organized by the Institute during 2012-13, are presented
below:-

3.13.1 TRAINING OF TRAINERS/PROMOTERS

The Institute being a national level
entrepreneurial body, has been doing its might in
augmenting availability of trained trainers/promoters
in the country who in turn impart training to the
beneficiaries directly or are responsible for providing
support services. In this manner, the objective is to have
a cascading effect of the activities of the Institute. The

www.niesbud.nic.in



Chapter -3 TRAINING ACTIVITIES (2012-13)

requirement of such trainers/promoters has, of late, been
growing for obvious reasons : the increasing number
of persons opting for entrepreneurial careers and the
entrepreneurial training being insisted upon as a pre-
requisite for grant of benefits under different Government
Schemes.The primary objective of these training activities
is to develop/strengthen the capabilities of the trainers/
promoters in different aspects so that they could perform
their respective roles effectively.

In pursuance of the Memorandum of Understanding
earlier signed with the International Finance Corporation
(IFC), a Member of the World Bank Group, the Institute
organized a series of 04 Trainers’ Capacity Building
Programmes at different
locations during the
year.The 69 participants
of these activities earlier
went through a rigorous
selection process. The
training programmes at
NOIDA; Pune: Guwahati
and Ahmedabad
organized with the basic
objective of building
entrepreneurial and
business skills of MSMEs/
Trainers in India, were
based upon Business
Edge™ Programme of
IFCwhich hassofarbeen
used to upgrade the
skills and certify more
than 1,000 business
skill trainers in over 30
countries. An  Alumni
Meet for the first batch of the trainers was also organized
during the year which dwelt upon the issues being faced
by 13 trainers and assessors and provided refresher training
on assessment to both the trainers and assessors.

The Institute organized 02 Accreditation
Programmes for Entrepreneurial Motivation Trainers
during the year. The programmes one each of the First
and Final Phase were attended by 25 participants.
The successful completion of the Final Phase of the
Programme saw 08 participants being accredited
as Trainers by the Institute. A one-week training
programme on Innovative Leadership for Organization
Growth & Excellence was organized with the primary
objective of acquainting the participants with the basic
roles/techniques of leadership and their application
in the growth and expansion of an organization. The
programme was attended by 20 participants including
a group of 12 Officials of O/o the DC (MSME).The other
participants of the programme were drawn from NSIC,
KVIC, Canara Bank and STC.

The Participants of NIESBUD-IFC ToT Programme organised at Dehradun
with Ms. Poonam Sinha, Head, Regional Centre, Dehradun and Ms. Shrawani
Srivastava, Sr. Consultant

In order to provide orientation to the trainers/
promoters,senior executives etc.as how to optimize the
available time; prioritize different items of the work and
avoid work related stress for achieving optimum results,
the Institute designed and conducted two batches of
training programme on“Stress and Time Management”
The two programmes organized at Dwarka, Gujarat
and Goa were attended by 33 participants. While the
11 participants of the first batch and 9 of the second
were the officials sponsored by O/o the DC (MSME), the
second programme also saw participation by 13 senior
officials from different PSUs and Corporates.

Following its Memorandum of Understanding
(MOU) with GIZ aimed
at Capacity Building of
Business Membership
Organizations (BMOs)
in India under the
MSME Umbrella
Programme, the
Institute, in association
with GIZ, organized
a 5- days’ training
programme for the
Secretariat of the BMOs.
The 20 participants of
the programme were
provided orientation in
the areas of association
management; revenue
generation; access
to public support
schemes;advocacy and
business responsibility.

The Institute specially designed and organized a
2-days’ Orientation Programme on Export Procedure
and Documentation for 70 members of various Industry
Associations registered with the District Industry
Centre (DIC), Gautam Budh Nagar, U.P.

In accordance with an understanding reached
with the Directorate General of Resettlement (DGR),
Ministry of Defence, the Institute, in active association
with the Dream Whistlerz Entertainment Pvt. Ltd.,
organized a training programme on Small/Rural
Entrepreneurship at its Campus during the year. The
16 weeks' programme attended by 15 personnel,
sponsored by the DGR representing all the three wings
of the armed forces — Air Force, Army and Navy, turned
out to be very intense. The programme was organized
with the objective of bridging the gap between the
temperament and consciousness of the participants
and the practical requirements for establishing and
running an economic venture.

www.niesbud.org
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3.13.2 ORIENTATION

PROGRAMMES FOR
DEVELOPMENT OFFICERS

The importance of providing continuous
orientation to functionaries of Support Organizations, in
differentfacets of promotion of entrepreneurship cannot
be over-emphasized.The role of these change agents in
promoting entrepreneurial culture among the desired
target groups, becomes crucial owing to their direct first
interaction with the prospective beneficiaries.

The Institute has been conducting different
Orientation/Refresher training activities for these
functionaries so as to enhance their capabilities in
accomplishing the assigned jobs in an effective and
efficient manner.The year 2012-13 saw a total of 10 such
activities being organized with a combined participation
of 178 persons.

The Institute organized 05 Training Programmes
for 73 Udyami Mitras under the Rajiv Gandhi Udyami
Mitra Yojana (RGUMY) of the Ministry of MSME. The
programmes sponsored by the Ministry of MSME were
organized with a view to provide an overview of the
Scheme, Roles & Responsibilities etc. to the participants
so that they are in a better position to discharge their
functions effectively.

A series of three Orientation Programmes for 55
Officials/Functionaries of the Sericulture Department,
Hoshangabad, Madhya Pradesh was organized during
the year. The programmes aimed at capacity building
of the participants to bridge the gaps on people’s
perspectives so as to enable them to perform their
respective roles effectively.

A section of the participants of the MDP on Export-Import
Procedures & Documentation, at the Institute

The Institute, in association with the Central Board
of Secondary Education (CBSE) and GIZ organized a
3-days’ Induction Training Programme in New Delhi for
officials of CBSE-NIESBUD-GIZ Sanitation and Knowledge
Development Cell. The programme organized with the
basic objective of making the participants aware of the
importance and techniques of sanitation and health/
hygiene especially in the Schools across the country,
was attended by 30 persons drawn from CBSE, NIESBUD,
GIZ,ESF, Disaster Management, Delhi University, Delhi Jal
Board and teachers from different Schools.

Besides a specially designed programme on
Employability Skills was organized which inter-alia
coveredtheareasof English Language,Entrepreneurship,
Communication Skills, Quality Tools and Occupational
Safety.

3.13.3 SMALL ENTERPRISE CONTINUING
EDUCATION PROGRAMME (SECEP) FOR
SUSTAINING ENTREPRENEURSHIP

For providing sustenance to micro and small
enterprises and to make such units a viable entity, the
Institute has been conducting training programmes for
practicing entrepreneurs through its Small Enterprise
Continuing Education Programme (SECEP). Under this
category, short duration programmes are offered so
as to build in-depth knowledge and acquire working
skills in critical functional areas of management of the
enterprises. Besides 04 training programmes on Project
Management Training and Certification for 71 persons
as explained subsequently, the Institute organized
26 training programmes for 414 persons under the
category, during the year.

The year saw a series of 18 training programmes
on Export-Import Procedure & Documentation being
organized by the Institute which were attended
by 165 existing/prospective entrepreneurs, senior
executives of MSMEs, consultants, etc. The one-week
training programmes inter-alia included the topics of
Formation of Export Organization, Foreign Trade Policy
& International Environment, Selection of Product &
Country, Incoterms 2010, Terms of Payment & Letter of
Credit, Export Finance & FEMA, Documentation, Internet
Marketing & E-Commerce etc.

A series of 04 training programmes on
OrganizationalGrowthThroughCreativityandlnnovation
was attended by 30 participants. The programme on
Personality Development & Communication Skills saw
participation by 09 school students/pass-outs. The day-
long orientation programme on “How to Raise Finance”
for MSMEs saw participation by 17 MSME owners/
executives/consultants. The training programme on
Leadership was attended by 25 officials who were

www.niesbud.nic.in



Chapter -3 TRAINING ACTIVITIES (2012-13)

impressed upon the crucial role of leadership and
aimed at strengthening the leadership qualities of
the participants for ensuring development of their
respective organizations.

The Institute organized a one-day orientation
programme on Creativity and Innovative Strategies
for Overcoming Blocks to Creativity. The programme
was organized at Dehradun for the fresh recruitees
of the Oil & Natural Gas Commission (ONGC). It aimed
at understanding creative process for innovation &
excellence and helped the participants to identify their
respective blocks which prevented them from being
creative and innovative.During course of the orientation,
the participants were able to identify their blocks and
work out strategy for overcoming them through group
exercise(s). The event was found quite enriching by the
168 participants who were about to enter a new phase
of life through joining their respective duties in various
parts of the country.

3.13.4 ORIENTATION PROGRAMMES FOR HODs/
SENIOR FACULTY/ EXECUTIVES

The Institute has been providing orientation to
the Head of Departments and Senior Faculty/Executives
of different organizations, both in Governmental and
Non-governmental Sectors. The objective of these
activities is to update/upgrade the knowledge/
understanding of the participants in their respective
areas of functioning to imbibe a sense of confidence
and impart effectiveness to their operations.

The Institute during the period organized a series
of 05 Capacity Building Programmes for 96 Principals
and Senior Faculty of ITls which were earlier identified
by the Ministry of Labour & Employment, Government
of India, under the Scheme of “Upgradation of 1396
Government ITIs Through Public Private Partnership”
The participants of these programmes hailed from the
States of Jammu & Kashmir, Uttar Pradesh, Haryana
and Arunachal Pradesh. The Principal of an ITl being a
focal point where the entire range of activities relating
to the Scheme converge, there is a paramount need of
the Principals alongwith the Senior Faculty Members
of these ITls being familiarized with the novel features
of the Scheme through conduct of capacity building/
orientation programmes.

The Institute organized a series of 03 Orientation
Programmes for Programme Directors/Faculty of the
Partner Institutions (Pls) and Infrastructure Providers
of the Institute. The programmes organized under the
Assistance to Training Institutions (ATI) Scheme of the
Ministry of MSME, provided orientation to 87 persons
on different facets of organizing training activities under
the Scheme including the objectives, different Schemes

for entrepreneurship development and as to how to
motivate students to take up entrepreneurial career.

Besides, an orientation programme on Teaching
Methodologies was organized for 27 principal Faculty
of the Partner Institutions of the Institute. The 3-days’
Programme was organized with the basic objective of
apprising the participants with contemporary teaching
techniques; handling of aids/tools in rural/far-flung
areas; administering different post-training Assistance
Schemes effectively like RGUMY, PMEGP etc. so that
they are in a better position to motivate/guide the
participants to self-employment.

3.13.5 CONFERENCES, SEMINARS
WORKSHOPS

AND

During the year, 14 events with 625 participants
were organized by the Institute under the category.
The Institute, in association with the Central Board of
Secondary Education (CBSE), organized a series of three
3-days’ each Pilot Orientation Workshops for Teachers
which were attended by 73 teachers from 40 different
schools affiliated with the Board. The Workshops under
the Assistance to Training Institutions (ATI) Scheme of
the Ministry of MSME, were organized with the basic
objective of providing orientation to the Teachers in
making the teaching of Entrepreneurship as a subject
to the students, effective and meaningful. The course
curriculum of these specially designed events inter-alia
included topics like virtues of entrepreneurship; qualities
of an entrepreneur and how to set-up an enterprise.
Based upon the outcome of the Pilot Orientation
Workshops, more such programmes are expected to be
organized in near future.

The Institute, in association with GIZ, organized
a two-days’ Workshop for 25 officials of 15 Industry
Associations from across the country. The BMOs/
Industry Associations serve as a critical link between
entrepreneurs, Government and other stakeholders in
an economic environment. They can be very effective
facilitators and delivery channels to meet the needs of
the enterprises such as Credit, Business Development
Services (BDS), Public Support Schemes etc.

The Institute organized a series of 10 Awareness
Workshops on Intellectual Property Rights (IPRs) in
different Industrial Clusters for the benefit of units
operating in these Clusters. These Workshops under the
auspices of O/o the DC (MSME) organized at Meerut,
Saharanpur, Ahmedabad, Panipat, Varanasi, Agra, Jaipur,
Lucknow, Ambala and Ferozabad, were attended by a
total of 527 cluster actors. These were organized with
the basic objective of creating an awareness among the
participants about the crucial importance of different
IPR tools in expansion and sustenance of the business
operations.
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3.13.6 INTERNATIONAL TRAINING PROGRAMMES

The Institute is empanelled with the Ministry of External Affairs,
Government of India for conducting International training programmes
under the India Technical & Economic Cooperation (ITEC) and other
Fellowship Schemes of the Ministry.The Institute generally organizes 10-
12 International Training Programmes in a year.

Afghanistan Armenia

Generally,the 8-weeks'training programmes are aimed at equipping
the participants with the necessary techniques, methodologies etc. to
enable them to perform their duties of training/promotion of promoters/
Argentina Bangladesh small business effectively in their respective countries. The nominations
to these training programmes are received from the Ministry of External
Affairs, Government of India under ITEC/SCAAP and Colombo Plan
Fellowships.

Besides its announced training programmes, the Institute also
conducts tailor-made training programmes on requests received from
Bhutan Botswana different International organizations/agencies, sovereign Governments
etc. One such special programme on Small Business Planning and
Promotion (SBPP), was organized by the Institute during the year for 09
participants from the Colombo Plan Secretariat.

During the year 2012-13, the Institute conducted 12 International
training programmes with 245 persons drawn from 54 countries
which also provided a unique opportunity of sharing the varied Indian
experiences in development of entrepreneurship among different
sections of the society.

Colombia DR Congo

Continuing with its tradition of designing and organizing training
programmes in upcoming and contemporary areas, the Institute
introduced three new training programmes during the year on TQM-
LAC; IMGC and CDES-MSME which saw participation by a total of 41
participants.

Ethiopia Fiji Islands

A brief description of the twelve programmes conducted during
the year, is given below:-

3.13.6 (a) Business Advisors’'Training (BAT)

Ghana Guinea Bissau . ) o
The Institute’s seventeenth training programme on BAT

was attended by 12 enterprising persons from Bhutan, Ethiopia, Iraq,
Laos, Malawi, Mauritius, Myanmar, Nigeria and
Zimbabwe.The 8-weeklongtraining programme was
conducted with the objectives of providing insights
into diagnosing the critical issues of enterprise
Guinea Indonesia management; strengthening the awareness about

policies and programmes for small enterprises; Malawi

Iran Iraq Ivory Coast Jamaica Kenya Kyrgyzstan

Kazakhstan Lao PDR Lesotho Lithuania Madagascar Maldives
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sharpening the skills of business counselling etc.In order to supplement
the classroom teaching, the participants were taken on study visits to
different small scale units and support organizations in the cities of Agra,
Delhi, Jaipur and Chandigarh.

Mauritius Mongolia
3.13.6 (b) Human Resource Development and

Entrepreneurship Education (HRDEE)

The Institute organized its seventh International training
programme on HRDEE, during the year.The 8-weeks'training programme
meant for Senior Officials, Executives and Consultants engaged in
entrepreneurial and managerial education,was conducted with the basic Myanmar Namibia
objectives of making the participants understand the process of human
resource development and its relationship with entrepreneurship;
stimulating entrepreneurial qualities and motivation for innovations;
developing capabilities and abilities for creating and managing ventures/
organizations and formulating action plan for HRD intervention through
entrepreneurship.The programme was attended by 24 participants from
Ghana, Iraq, Kyrgyzstan, Laos, Lithuania, Malawi, Mauritius, Nigeria, Sierra
Leone, Sri Lanka, Tanzania, Uzbekistan and Zimbabwe.

Nepal Nigeria

3.13.6 (c) Small Business Planning and Promotion (SBPP)

The twenty-second International training programme on
SBPP conducted by the Institute during the year, was keenly attended
by 28 participants from Argentina, Bangladesh, Laos, Lithuania, Malawi, Niger Oman
Mauritius, Myanmar, Namibia, Nigeria, Papua New Guinea, Russia, Sierra
Leone,SriLanka,Sudan,Tajikistan, Tanzania, Togo,Uganda and Zimbabwe.
In order to provide comprehensive coverage to the programme, the
entire course content was divided into seven major modules - Small
Business Creation, Small Business Planning, Appraising Small Business
Opportunity, Entrepreneurial Qualities for Small Business Entrepreneurs, Papua New Guinea
Small Business Management Skills, Small Business Promoters’ Role &
Functions and Field Visits to a number of small business enterprises and
industrial ventures besides visits to a variety of support organizations in
the States of Rajasthan, Uttar Pradesh and Haryana in addition to Delhi.

Russia

3.13.6 (d) Formation, Growth and Sustenance of SHGs
(SHGFGS) Serbia Sierra Leone

Realizing the growing importance
of establishing Self-Help Groups (SHGs) in the
promotion of entrepreneurship and economic
activities among different strata of the society
especially women, the Institute organized its sixth
Srilanka |nternational Trainers’ Training Programme on Slovakia

South Africa

Sudan Syria Tajikistan Tanzania Togo Tunisia

Uganda Uzbekistan Vietnam Yemen Zambia Zimbabwe
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" SHGFGS. The 8-weeks’ programme was conducted

with the basic objective of acquainting the
participants with the process of group formation and
techniques for sustenance and growth of SHGs. The
training programme was enthusiastically attended
by 18 participants hailing from 13 different countries
of Bangladesh, Botswana, Ethiopia, Jamaica, Laos,
Mauritius, Myanmar, Papua New Guinea, Russia, Sri
Lanka, Sudan, Tajikistan and Zimbabwe. During the
course of the programme, the participants were given
an opportunity of learning from the Indian experiences
and the approaches being deployed for development
of SHGs and SMEs.

3.13.6 (e) Request Programme for Colombo

Plan Secretariat : Small Business
Planning and Promotion (SBPP)

The 4-weeks’ International training
programme on SBPP was organized at the request
received from the Colombo Plan Secretariat. The
programme was attended by 09 officials of the
Secretariat drawn from 06 different countries : Fiji,
Indonesia, Iran, Maldives, Nepal and Sri Lanka. The
programme was organized with the basic objective
of developing the capability of the participants in
guiding/assisting the potential young entrepreneurs
to set up their respective micro/small units and
advising the existing ones to expand, modernize or
diversify their economic operations for growth and
development. The Indian experiences in developing
the micro and small business were extensively shared
with the participants who hailed from similar socio-
economic backgrounds.

3.13.6 (f) Entrepreneurship and Promotion

of Income Generation Activities
(EPIGA)

The training programme on EPIGA was
attended by 20 participants coming from 11 countries
namely Bangladesh, Botswana, Ethiopia, Guinea Bissau,
Ivory Coast, Kenya, Malawi, Russia, Sri Lanka, Uganda
and Zimbabwe. The programme was conducted with
the objectives of developing insights into the process of
entrepreneurship development for income generation;
developing abilities for identification and selection
of appropriate micro enterprises and imparting
knowledge/skills for designing/planning techniques
for identifying, creating, developing and running micro
enterprises.

3.13.6 () WomenandEnterpriseDevelopment

(WED)

The training programme on WED was
attended by 16 participants from D.R.Congo, Fiji, Guinea
Bissau, lvory Coast, Myanmar, South Africa, Sri Lanka,

One of the International Participants receiving the Certificate
after successful completion of the Programme

Uzbekistan and Zimbabwe. The 8-weeks’ programme
was designed to help the participants become effective
trainers/promoters/ counsellors in the area of women
entrepreneurship development for encouraging more
and more women to take up economic activities in their
respective countries. The programme largely focused
on women entrepreneurship development with special
reference to creating and sustaining small enterprises
being run by women, coming from different economic
strata of the society. The curriculum of the programme
paid special attention to Gender Issues in Enterprise
Building; Micro Credit; Formation of Self Help Groups for
Rural Women, Rural Marketing etc.

3.13.6 (h) Entrepreneurship for SmallBusiness

Trainers/ Promoters (ESB-TP)

The training programme on ESB-TP, was
attended by 37 participants representing Bhutan,
Ethiopia, Ghana, Guinea Bissau, Guinea, Indonesia, Ivory
Coast, Lao PDR, Lithuania, Malawi, Mauritius, Myanmar,
Niger, Nigeria, Sri Lanka, Tajikistan, Tanzania, Vietnam,
Yemen, Zambia and Zimbabwe. The programme was
designed to enable trainers and promoters from
developing countries to acquire an understanding
of the entrepreneurship development process, learn
designing and conducting EMT (Entrepreneurship
Motivational Training) for prospective entrepreneurs,
acquireskillsforidentificationof potentialentrepreneurs
and use appropriate selection techniques/tools
for locating them, understand the dynamics of
enterprise launching; scanning of opportunity; project
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formulation; appraisal and mobilizing resources, gain
capability of guiding the beneficiaries in managing
their enterprises successfully and develop insights into
planning and extending support to them in setting up
their enterprises. The curriculum of the programme
inter-alia included topics of Emotional Intelligence,
BPR and IT Applications.

3.13.6 (i) Innovative Leadership for
Organization Growth and Excellence

(ILOGE)

’

The Institute organized its second 8-weeks
International training programme on ILOGE during the
year. The programme was enthusiastically attended
by a total of 40 participants coming from 23 different
countries of Afghanistan, Bangladesh, Bhutan, Colombia,
Ethiopia, Indonesia,Kazakhstan, Kenya, Lesotho, Lithuania,
Madagascar, Mauritius, Myanmar, Niger, Nigeria, Oman,
South Africa, Sri Lanka, Tajikistan, Tunisia, Uganda,
Uzbekistan and Zimbabwe.The programme was designed
with the basic objective of developing the participants as
leaders/innovators with regard to generation of ideas; art
of understanding problems and designing, formulating
and implementing the development schemes and
programmes for different target groups.The programme
inter-alia focused upon developing positive orientation
and professional skills for ensuring growth, excellence
and sustenance of the organizations.

3.13.6 (j) Total Quality Management for Lead
Auditors & Consultants (TQM-LAC)
The Institute designed and successfully

organized its first 4-weeks' International training

programme on TQM-LAC.The programme was attended
by 08 officials from 05 different countries : Mongolia,
Tanzania, Uzbekistan, Yemen and Zimbabwe. The
programme was organized with the basic objective
of providing a complete picture of the ISO : 9000
certification processattheinternationallevel;developing
understanding and applying relevant international
quality management standards; applying the quality
management systems principles, methodologies and
techniques; planning and conducting an audit in
accordance with the international guidelines; gathering
objective evidence via various methods and learning
various quality standard concepts such as Statistical
Techniques, 5 S, Business Process Re-engineering (BPR),
CMM, Six Sigma and other TQM interventions.

3.13.6 (k) International Marketing & Global

Competitiveness (IMGC)

The 5-weeks' first International training
programme on IMGC was attended by 24 officials from
15 different countries : Afghanistan, Bhutan, Ethiopia,
Fiji, Lithuania, Mauritius, Mongolia, Serbia, Sierra Leone,
Slovak,Sudan, Syria, Tanzania,Uzbekistan and Zimbabwe.
The programme was organized with the basic objective
of sharing Indian and International experiences on
competitiveness; acquiring knowledge and skills for
export marketing; understanding the policies and
planning for facilitating international marketing and
formulating action plan for global competitiveness.

3.13.6(I) Cluster Development -
Emerging Strategy for MS&ME/

Entrepreneurship (CDES-MSME)

The Institute’s first 5-weeks’ International
training programme on CDES-MSME saw participation
by 09 participants hailing from Armenia, Ghana,
Mauritius, Oman, Serbia, Tanzania and Zimbabwe.
During the course of the programme, the participants
besides being introduced to the basic concepts were
also familiarized with diverse Indian experiences in
cluster development, cluster strategies for developing
small businesses, process of cluster development and
different stake- holders involved in the process. In order
to provide practical orientation, the participants were
taken on visit to different industrial clusters. Towards the
end of the programme, each of the participants could
prepare an Action Plan for cluster development in their
respective countries.

3.13.7 ENTREPRENEURSHIP
PROGRAMMES (EDPs)

In order to promote entrepreneurial culture
among different target groups especially the students,
the Institute has been organizing Entrepreneurship
Development Programmes (EDPs). These activities

DEVELOPMENT
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are also able to introduce different nuances of
Entrepreneurship among the participants.

Apart from enrolling 457 students under 18
different programmes of its newly introduced
E-Learning Module on EDP, as explained subsequently,
the Institute organized the State Bank of India’s Pilot
Entrepreneurship Development Programme (EDP) in
NOIDA which was attended by 24 residents of Delhi and
NOIDA. The programme was organized as a part of an
initiative by the Bank to conduct industry specific EDPs
based on demand across country. Such programmes
will be organized as a part of the Bank’s developmental
activities aimed at promotion of micro and small
enterprises in the concerned Regions. After successful
completion of the programme, the participants were
also hand-held towards providing support for setting
up their own enterprises.

Besides, 03 capsule programmes on
Entrepreneurship and Exports were organized during
the year for 71 students. While the two 2-days’ each,
programmes were organized for 50 final year students
of Master of Business Administration (MBA) of Vidya
Business School; Meerut, a 4-days’ capsule programme
on Entrepreneurship and Scope of Exports from Bihar
was organized for 21 students of Master of Science,
Central University of Bihar, Patna.

3.13.8 ENTREPRENEURSHIP - CUM - SKILL
DEVELOPMENT PROGRAMMES (ESDPs)

The Institute has been  organizing
Entrepreneurship-cum-Skill Development Programmes
(ESDPs) under the Assistance to Training Institutions (ATI)
Scheme of the Ministry of MSME.These training activities
ranging from 100 hours to 300 hours are organized in
small towns and rural areas all over the northern region.

During the year, the Institute organized 1,923 ESDPs
for 49,469 beneficiaries under the Scheme.This included
538 training programmes with 11,841 participants which
were commenced during the last fiscal but completed
during the year 2012-13. The training programmes
spread over 13 States of Bihar, Chhattisgarh, Delhi,
Haryana, Himachal Pradesh, Jharkhand, Madhya Pradesh,
Odisha, Punjab, Rajasthan, Uttar Pradesh, Uttarakhand
and West Bengal were predominantly organized by the
Institute itself.

The training programmes covered more than 60
different trades/vocations with the chief ones being AC
Refrigerator & Water Cooler Repair (71); C, C++ & OOPs
(83); CAD/CAM (58); Computer Accounting with TALLY
(137); Computer Hardware & Networking (158); Diesel
Fuel Injection Technician (93); Electrical Gadget Repair
(100); Fashion Designing (71); Food Processing (86);
Housekeeping and Hospitality (50); Mobile Repairing
(99); Plumbing and Sanitary Fittings (68); Repair and

The participants of one of the ESDPs

Maintenance of Power Supply, Inverter and UPS (163);
Retail Management (89) and Web Designing (156). In
order to ensure effective mobility of the trained persons
across different geographical locations, the training
programmes followed a Standardized Course Curriculum
at all the places.

In consonance with the Government’s Policy, the
Institute laid due emphasis on training of the persons
from different disadvantaged sections of the society.
Accordingly, 3,550 Women; 10,683 SCs; 8,132 STs; 680
Minorities and 3,053 OBCs were provided training under
the Scheme, during the year.

The existing monitoring mechanism for ensuring
effectiveness of these off- campus training activities was
further strengthened during the year through adoption
of the additional measures. Besides, the Executives of
the MSME Call Centre also periodically called up the
participants for getting their feedback on the activities.

After completion of the training, the participants
of the programmes were duly assisted in setting up
of micro enterprises and/or in finding gainful wage-
employment across different industrial sectors as
explained subsequently.

Besides the ESDPs under the ATl Scheme, the
Institute has been organizing such paid market-driven
programmes with high-employability potential. Such
programmes are generally organized for new pass-outs
fromschools/collegeswhoareonlook-outforappropriate
employment opportunities. The Institute organized 96
such training activities for 1,924 participants during the
year.The majority of the programmes were organized in
different places in collaboration with associates of the
Institute.

3.14 A statement showing the total number of training
programmes organized by the Institute since inception
and the total number of beneficiaries under different
categories, is at APPENDIX — A.
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Foreign Delegations at the Institute

The Institute played host to the following delegations/visits to its Campus during the year: -

Ahighlevel 17 memberdelegation from Malawi (April 11,2012) forexploring the possibility of collaboration
for promotion of entrepreneurship and development of MSMEs in Malawi.

A team of 10 Senior Officials from Kandahar Provincial Governorate, Afghanistan (April 12,2012) on an
exploratory visit to India, evinces keen interest in utilizing the services of the Institute in carrying out the
Industrial Potential Survey of Kandahar and establishment of an Entrepreneurship Development Centre
in the Province.

A three-member study team from the Empowerment and Enterprise Development Division of the DTI
(EEDD), Government of South Africa, (May 22, 2012) holds discussions on a wide range of subjects/issues
covering policy framework for the informal sector; the regulatory environment; support programme
including marketing, incentives and training etc; federal Government support to provincial agencies and
private sectors etc.; technology, economic intelligence and incentives etc.; chambers support; support of
exclusive financial institutions and support mechanism.

A two-member team from Social Development Unit of the World Bank (July 20,2012) seeks assistance of
the Institute in identifying probable areas/projects relating to women entrepreneurship which could be
financed by it under the auspices of the Government of India.

A nine member delegation of the officials of Kenyan Institute of Business Training (KIBT); Export Promotion
Council (EPC) of Kenya and MSMEs and LSEs (September 13, 2012) discusses organizing of orientation
programmes for faculty and senior officials of the KIBT; development of course curriculum for different
categories and faculty exchange programme between the two.

A high-level team from South Africa headed by the Deputy Minister of Trade and Industry (DTI) (November
15,2012) solicits advice of the Institute in promoting skill development in South Africa.

A two-Member delegation from the Kenya Export Promotion Council accompanied by the First Secretary
(Political), Kenya High Commission, New Delhi (February 25, 2013) is advised about different measures
which could be taken by the Council for increasing exports from Kenya including setting up of trade/
industry specific Export Promotion Council(s) in Kenya.
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Chapter -4 'OTHER ACTIVITIES (2012-13)

4.0 CLUSTER INTERVENTIONS

he Cluster Approach for development of MSME
Sector has been found to be very cost effective,

the world over. The Institute has been actively
involved in undertaking developmental programmes
(Soft and Hard Interventions) in Clusters in different
capacities. The Institute has so far handled a total of 24
Industrial Clusters.

Theyearwitnessed theInstitute,asan Implementing
Agency,again inviting tenders for setting up of Common
Facility Centre (CFC) at Scissors Cluster, Meerut. After
conclusion of the process, work of providing/installing
Plant and Machinery on turn-key basis, for the Centre,
was awarded to M/s. Oriental Collection, Kanpur. The
Institute also approached O/o the DC (MSME) for release
of Government'’s share towards setting up of the Centre.

The Institute, as a part of its marketing initiatives for
different Clusters, participated in the India International
Trade Fair (IITF), 2012. The products of the four Clusters
:Scissors Cluster, Meerut; Brassware Cluster, Moradabad;
Bonecraft Cluster, Loni and Textile Printing Cluster,
Pilakhuwa were showcased during the Fair.This provided
an opportunity to the Cluster Actors to have direct
interaction with the prospective buyers and develop
market linkages. It also provided an opportunity to the
artisans to familiarize themselves with the marketing
trends/expectations of the clients especially the

Shri K.H. Muniyappa, the Hon’ble Minister of State (Independent Charge), MSME being received at the
Stalls of the Institute by one of the Cluster Actors during IITF, 2012

international ones. It also orientated the cluster actors
towards product diversification in consonance with the
contemporary practices.

The Institute held an interactive session in the
Plastic Packaging Material Cluster, Ghaziabad as a part
of the Impact Assessment Study of MSE CDP by Price
Water Cooper. The Institute with a view to optimize
and maximize the benefits of the Cluster Website
(www.craftvilla.co.in), transferred its operations and
maintenance to the Answer Welfare Society, Moradabad.
The Website was earlier developed by the Institute under
the auspices of O/o the DC (MSME).

The Detailed Project Reports (DPRs) prepared by
the Institute for the Textile Printing Cluster, Pilakhua and
Ingot Making Brass Cluster, Moradabad were considered
and approved by the Steering Committee of MSE-CDP
with some minor observations. With regard to DPR
for Setting up of Tool Room Facilities in Brass Cluster,
Moradabad, the Committee felt that the Project needs
to be revised to include Rapid Proto-type Machines and
Design Facility.

4.1 RESEARCH

The year saw the Reports being finalized and
submitted underImpactEvaluation Study ofthe Schemes
-Term Loan and Micro Finance of the National Minorities
Development & Finance Corporation (NMDFC), Ministry

of Minority Affairs and
Evaluation of the Dairy
Project of Kripal Shikshan
Sansthan, Haridwar,
Uttarakhand under the
Support to Training
and Employment
Programme (STEP)
for Women, Ministry
of Women and Child
Development.

The Office
of Development
Commissioner (MSME),
through the process of
competitive bidding,
awarded to the Institute
the work of evaluating
its different Schemes
with  basic purpose
of ascertaining their
effectiveness for their
continuation during
the 12* Five Year Plan.
The Institute finalized
and submitted the Draft
Reportsoftheevaluation
ofthese Schemesduring
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the year : Design Clinic for Design Expertise to MSME
Sector; National Awards ; Building Awareness on IPRs
for MSMEs; MSME-Technology Development Centre
(TDCQ) : Central Footwear Training Institutes (CFTIs) :
Agra and Chennai; MSME - TDC : Process-cum-Product
Development Centre (PPDC), Meerut and Trade Related
Entrepreneurship and Development (TREAD).

The Ministry of Women and Child Development,
Government of India awarded to the Institute the
work of evaluation of another two projects under STEP,
during the year.The work of evaluation was completed
and Draft Reports of the two projects: Dairy Project
being implemented by Jan Kalyan Sansthan, Nagaon,
Assam and Handicraft Project of Venus Vikas Sansthan,
Lucknow, U.P.were submitted by the Institute. Similarly,
the Institute completed the work of Verification
of Beneficiaries assisted under different Schemes
(2010-11) of the National Minorities Development
& Finance Corporation and submitted the Report of
Verification to the Corporation, during the year.

The year saw the Institute being appointed as
the Third Party Assessment Agency (TPAA) by the
Department of Public Enterprises, Ministry of Heavy
Industries & Public Enterprises, Government of India,
for evaluation of the performance of the Nodal
Agencies under Scheme of Counseling, Retraining
and Redeployment (CRR) for Separated Employees of
CPSEs.

The Institute has also been awarded by the
National Buildings Organization, Ministry of Housing
and Urban Poverty Alleviation, the work of evaluation
of its ongoing Scheme of Urban Statistics for HR &
Assessments (USHA) for continuation of the Scheme
during 12 Five Year Plan. The Institute is to also
evaluate 1SO-9000/1SO-14001/HACCP  Certification
Reimbursement Scheme as being operated by O/o the
DC (MSME).

The Institute initiated discussions with the Delhi
Mumbai Industrial Corridor (DMIC) Development
Corporation Limited towards engagement as Technical
Service Provider towards Establishment of Skill
Development Institutions (SDIs) in the DMIC Region
as the Institute emerged as the lowest Bidder for the
purpose in the competitive bidding process.

4.2 SCHEME OF ENTREPRENEURSHIP
DEVELOPMENT CENTRES THROUGH
PARTNER INSTITUTIONS

The Institute with a view to increase the
outreach of its training activities, empanels grass-
root level organizations, engaged in educational

activities including those pertaining to entrepreneurial
education/development and  have  adequate
infrastructure, competent/experienced faculty and
financial viability for conduct of different training
activities, as its Partner Institutions under the Scheme
of Entrepreneurship Development Centres through
Partner Institutions.

The Executive Committee of the Institute, during
the year, advised the Institute to exercise care in
empanelling its Partner Institutions in order to ensure
quality of the programmes being organized through
them and also to do due diligence to ensure that only
credible institutions are taken on board as Partner
Institutions. Further, the Institute was advised by the
Committee to explore possibilities of enlisting reputed
organizations like lIT and such institutes/organizations
as Partner Institutions.

The Institute empanelled the following two
organizations as its Partner Institutions under the
Scheme, during the year: -

B Sharda Educational Trust (Sharda University), Agra,
Uttar Pradesh
B Dash Infotech, Bharatpur, Rajasthan

Besides, the Indian Institute of Management (IIM),
Ranchi, was taken as the Institute’s deemed Partner
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Institution. The year also saw Rattan Singh Charitable
& Education Society being allowed, at its request, to
withdraw from the Scheme.Thus the Institute has a total
of 41 Partner Institutions under the Scheme as on March
31,2013.

The Institute, during the year, organized 184
Entrepreneurship-cum-Skill Development Programmes
(ESDPs) for 4,750 beneficiaries through the Partner
Institutions (Pls) under the Assistance to Training
Institutions (ATI) Scheme of the Ministry of MSME.

4.3 CAPACITY BUILDING

In order to strengthen the capabilities of other
institutions,both Governmental and NGOs for effectively
undertaking different entrepreneurial activities thus
boosting the entrepreneurial culture across different
sections of the society and also to enlarge the outreach
of its own activities, the Institute collaborated with
following institutions, during the period, for assisting
them in their respective entrepreneurship education
programmes: -

B Co-operation Agreement with the International
Finance Corporation (IFC), a member of the World
BankGroup,asasequeltoMOU earlierexecuted with
it, detailing the modalities for organizing Training
of Trainers (TOT) Programmes for strengthening

the training skills of MSME Trainers so that they
are in a better position to impart training and thus
facilitate sustenance of this vital sector of the Indian
Economy.

An Understanding with the Innovative Training
& Management Services (ITMS), New Delhi, a
management consultancy, training, education and
research organization for conducting collaborative
training activities in different emerging areas.

Joining hands with Deutsche Gesellschaft fur
Internationale  Zusammenarbeit GmbH (GIZ)
for building capacity of Business Membership
Organizations (BMOs) especially of MSME Industry
Associations in the country which is one of the
focus areas under the Umbrella Programme for
Promotion of MSME in India (MSME UP) being
implemented by SEQUA gGmbH in association with
O/o the DC (MSME), Ministry of Micro, Small and
Medium Enterprises (MSME) and Small Industries
Development Bank of India (SIDBI).

Memorandum of Understanding with the Sun
Online Learning India Pvt. Ltd. (Career Strokes), a
brain-child of Shri Kris Srikkanth, former Indian
Cricket Captain and a Member of the 1983 World
Cup Winning Team, for popularizing its e-learning
initiative for career planning, career enhancement
and success in life, among the beneficiaries of
the training activities of the Institute and the
Faculty/other staff of its Partner Institutions/Local
Associates.

Memorandum of Understanding (MOU) with the
Central Board of Secondary Education (CBSE) for
assisting the Board in undertaking the following
activities aimed at promotion of entrepreneurship
among school students and effective teaching of
the subject in the schools under the control of the
CBSE: -

® Finalizing and reviewing Course Curriculum of
the Entrepreneurship Module;

® Developing tailor made programmes for the
schools;

® Designing country-specific vocational training
curricula for CBSE's international schools;

® Undertaking faculty development through
development of materials etc.and

® Organising Refresher Course(s) and facilitating
and supporting the identified schools in
organizing entrepreneurship development
programmes/ campaigns /workshops etc.

www.niesbud.org
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Memorandum of Understanding with the Need
Based Technology Institute for Human Resource Pvt.
Ltd., Delhi for taking its assistance through its arm :
TodaysJob.org, in extending hand holding support
to the persons trained by the Institute and/or its
Associates in the State of Bihar for either setting-up
micro enterprises and/or obtaining gainful wage
employment.

An Understanding with the Asia Pacific Institute
of Management, New Delhi for undertaking
collaborative activities with the larger objective
of accelerating the process of entrepreneurship
developmentandimproving the concerned success
rates.

4.4 ASSISTANCE FOR ENTERPRISE CREATION

The primary  objective of  organizing
Entrepreneurship-cum-Skill Development Programmes
(ESDPs) by the Institute is promotion of entrepreneurial
culture among the trained participants so that maximum
of them opt for self-employment. The Institute also
supports these trained persons through different
services in their respective endeavours. The range of
the hand-holding services by the Institute include
project preparation to obtaining credit and subsequent
operationalization of the units in association with local
authorities, if required.

Being an Udyami Mitra under the Rajiv Gandhi
Udyami Mitra Yojana (RGUMY) of the Ministry of MSME,
the Institute registers almost all the self-employment
optees of its training activities under the Scheme for
extending hand-holding facilities.

The achievement of the Institute,under the Scheme,
during the year, is as follows: -

No. of
Beneficia-
ries
1. | Selection of 509
Enterprise to Filing
of EM-I
2. Il Statutory 2,456

Compliances to
satisfactory running
of the Machinery/
Enterprise

The Institute was able to assist 2.44% of the persons
trained by it under ATl Scheme during the year, towards
setting up of enterprises. The percentage is expected
to go up once the entire exercise for all the registered
persons under RGUMY Scheme, is completed. The units
established by the assisted persons are in the areas of :
Apparel, IT and Light Engineering Sector.

4.5 EMPLOYMENT ASSISTANCE

It is not that all the participants being trained by
the Institute through its Entrepreneurship-cum-Skill
Development Programmes (ESDPs) necessarily go in
for self-employment.On account of a variety of reasons,
the social and economic background of the concerned
participants being the principal ones, many of the
trainees opt for wage-employment after training. The
attendance at these training programmes, needless to
add, greatly improves their employability.

The Institute makes systematic attempts to
provide assistance to its trained persons in finding
gainful wage-employment after training. The different
measurestakenbythelnstituteforthe purposeinter-alia
include interaction with Industry Associations/Bodies
for making course curriculum of the programmes,
responsive to the requirements of the industry and
absorption of the trained persons by their constituent-
members;involvement of placement agencies etc. with
organizing of training activities; uploading the details
of the trained persons on Website of the Institute and
all plausible avenues for reference of the prospective
employers etc.

During the year, the Institute also embarked upon
organizing Job/Placement Fairs for the larger benefit of
its trained persons which provided the trained persons/
the Institute, a unique opportunity of interaction with
prospective employers, placement agencies and other
stakeholders. The Institute also benefits from such
events as it comes to know about the expectations
of the companies from the trained persons so that its
future activities could be modified accordingly.

The first of such Fairs was organized at the Campus
of the Institute on April 04,2012 in active association
with MITCON. A total of 31 companies including M/s.
Walmart, M/s. K.S. Enterprises, M/s. Unitone Media Pvt.
Ltd., M/s.Intec Infonet, M/s.Naukri.com and M/s.Razzak
Enterprises participated in the Event which saw about
100 participants being given employment by these
companies.

The second Job Fair was organized by the Institute
on December 15,2012 in Patna with active involvement
of its Partner Institutions and Local Associates in the
State of Bihar. A total of 1,700 students, who were
provided training during the last two years in Patna,
Siwan, Muzaffarpur, West Champaran and Bhagalpur,
were screened at the event. A total of 23 companies
including Aviva; ICICI Prudential; TCS; Big Bazar; Living
Spaces; TVS and Whirlpool offered job opportunities to
632 trained persons. The Fair which was inaugurated
by the legendary Cricketer, Sri Kris Srikkanth generated
warm and positive response.
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Interacting with the Employers at the opening of the Meet are

(L to R): Shri Arun Kumar Jha, Director General, NIESBUD; Shri

Anurag Mishra, Director & GM-cum-Chief Editor, Employment
News; Mrs. Rita Sangupta, former Director (B/S), NIESBUD

Besides, the Institute sponsored the Recruiters’
Meet organized by Invertis Sewa Sansthan on October
16,2012 in NOIDA. A total of 500 participants who had
earlier received training from the Institute were screened
by 15 companies which participated in
the Meet.

The Institute was in a position
to provide gainful employment to
about 27% of the participants trained
by it during the year under the ATI
Scheme. This figure is likely to go up
once the ongoing process of seeking
employment for all the persons who
were provided training during the
year, is completed.

4.6 ACADEMIC ASSISTANCE

The Institute assisted Intuit Inc. in
carrying out the Study“Understanding
and Overcoming Barriers  to
Technology Adoption among India’s
Micro, Small and Medium Enterprises
: Building a Roadmap to Bridge the
Digital Divide” The Findings of the
Study were released during the year.

The Institute assisted the pilot
testing of the Behaviour Module of
the revised Manual on Entrepreneurship, brought out
by the Commonwealth Youth Programme (Asia Centre)
in association with the Department of Youth Affairs,
Government of India.

The original Manual developed in 1990s in
association with the Institute was earlier revised
during February 2012 through an Expert Group inter-
alia having the Institute’s representation thereon.

4.7 POLICY ASSISTANCE
® Convergence under PMEGP

The Director General of the Institute headed a
Committee constituted by the Ministry of MSME with
the mandate of increasing collaboration between the
organizations like NSIC, NIESBUD etc.in implementation
of the Prime Minister's Employment Generation
Programme (PMEGP) Scheme. The other members of
the Committee included representatives of O/o the DC
(MSME), KVIC and NSIC.

The Committee, through a series of meetings
worked out the Detailed Modalities (based upon the
draft of NSIC) and submitted its Recommendations
to KVIC for issuing suitable instructions to its field
institutions for the purpose.

® Facilitating Core Group on Standardization

The Institute continued to proactively assist the
Core Group on Standardization of the Common Courses
being run by different organizations of the Ministry of
MSME. The Core Group under the chairmanship of the

Shri Amarendra Sinha, AS&DC (MSME) (extreme right) at the Release Function of the

Findings of Intuit Inc. Study

Director General of the Institute met on 03 different
occasions during the year.

® Revision of Guidelines under ATl Scheme

The Institute assisted the Ministry of MSME, during
the year, to revise the Operational Guidelines of its
Assistance to Training Institutions (ATIl) Scheme in light
of the findings of an independent Review of the Scheme
earlier carried out by the Ministry.
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5.0 TRAINING

® Introduction of E-Learning Module of EDP

ontinuing with its initiatives of popularizing
Cthe entrepreneurial culture among different

strata of the society, the Institute, during the
year, developed and introduced an E-learning Module
(Hindi and English) for Entrepreneurship Development
Programme (EDP). The course material of the Module
has been incorporated in a C.D. which is moderately
priced. The Module is especially useful for the persons
who are not in a position to devote full time in formal
classroom environment.

The Module involves one-day introductory
classroom training followed by 7 days’ of on-line
training. After an on-line examination/assessment, the
participant is awarded Certificate on line. The Module
is very popular among students of management and
technical institutions of higher learning.

The Module was launched in the States of Gujarat,
Uttar Pradesh and Rajasthan during the year. A total of
457 persons were enrolled for the Module and certified
during the period through 18 programmes.

® Launching Project Management Training and
Certification Module

In line with its tradition of designing and launching
newer formats of training programmes in consonance
with the emerging requirements, the
Institute, during the year, designed
and launched 5-days’ (full time)

Project Management Training and
Certification Module, suitable for
Indian conditions.

The Module has been developed
in close collaboration with industry
experts and project management
specialists, for meeting requirements
of the existing companies in private
and public sector,Government,NGOs,
entrepreneurial and small industry
community and also the student
community.

The Module basically aims
at filling the gaps that the major
Global Certifying Bodies have left
unaddressed and makes available
Project Management Certification
at less than one fifth the cost that
international agencies charge for the
purpose.Also the aim s to cater to the
student community as well as NGOs,
who were, for all practical purposes,
left out of such certifications earlier.

The Module involves 35 hours of faculty contact spread
over 5 days followed by an examination at the end of the
fifth day.

During theyear,the Institute successfully completed
04 batches of the Module with 71 participants. While
the 28 participants of the first two batches were drawn
from NGOs, Corporates, Government Organizations,
Centre for Railway Information Systems, Students etc.,
those of the third and fourth batches comprised of 43
Officials largely drawn from different field offices of O/o
the DC (MSME), ranging from students to executives
of the Government/NGOs, corporate sectors involved
in planning and execution of different plans/schemes/
social measures etc.

® Commencing Digital Literacy Programme with
Microsoft

The Institute, in association with Microsoft, has
introduced the Microsoft Digital Literacy Curriculum
(DLC). The Programme consisting of five Modules is
being offered with the basic objective of enabling the
persons to use computer technology in day-to-day life
for developing new social and economic avenues for
themselves, their families and community at large.

® Skill Training under SJSRY

The Institute has been empanelled as Programme
Implementation Agency by Samajik Suvidha Sangam

Shri Arun Kumar Jha, Director General (second from left) and Shri Sunil Bhardwaj, Joint
Director (Incubation) (second from right) among others at the Launch Function of

E-learning Module of EDP
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: Mission Convergence, Government of NCT of Delhi for
organizing skill training programmes and providing
assured placement opportunities to the trained persons.

Accordingly, the Institute commenced 17
training programmes under Swarna Jayanti Shahri
Rozgar Yojana (SJSRY) with 425 Delhi youth resident
participants belonging to BPL/AAY Category/ surveyed
as vulnerable, or most vulnerable, during the year.

The training programmes of 03 months’ duration
each are in the trades of Web Designing, Life Style,
Education & Health, Electrical Gadget Repairs, Retail
Management, Media & Entertainment and Food
Processing. After completion of the training, atleast
70% of the participants are expected to be gainfully
employed as per norms of the Scheme.

5.1 ACADEMIC
® Formation of Academic Council

In consonance with the advice of its Executive
Committee and with a view to continually review its
training and other academic activities so as to maintain
their effectiveness/ relevance in the changing/emerging
scenario, the Institute formed an Academic Council
consisting of serving/retired academicians, experts in the
fieldofentrepreneurshipand smallbusiness development,
policy makers etc. The Council consisting of 08 outside
experts besides the Core Faculty of the Institute, is also to
assist it in“Trend Spotting”and “Trend Analysis”.

The year saw two meetings of the Council being held.
® Launching“Waves of Change”

“Waves of Change’ a joint initiative of the Central

Board of Secondary Education (CBSE), GIZ and the
Institute was launched on November 28, 2012 at New
Delhi. The Waves of Change (Education Beyond Books)
consists of five thematic areas and aims at making the
country aware of the quality and kind of educational
and institutional reforms as well as the entire gamut
of educational initiatives taken up by CBSE in recent
times at the behest of the Ministry of Human Resource
Development, Government of India.

The Institute is actively associated with different
activities under the 5% Thematic Area, “ldeas &
Innovations” of Waves of Change. The Institute also
actively participated in different brainstorming sessions
organized before the launch of the programme, one of
which was also held at the Campus of the Institute and
was attended inter-alia by the representatives of CBSE,
GIZ, Principals/Teachers from CBSE Schools in NCR of
Delhi.

® Discussions with BBOSE

The Institute held discussions with the Bihar
Board of Open Schooling and Examination (BBOSE) for
extending vocational and skill up-gradation training
programmes all over the State. The possibility of the
trainees of the Institute being assessed by the Board, was
also discussed.The Institute offered help to the Board for
skill and vocational training programmes in the State.

5.2 OTHERS
5.2.1 Faculty at Different Forums
e UNDP Consultation on Urban Poverty

Two of the faculty members of the Institute viz;
Dr. Rishi Raj Singh and Shri A. Mishra attended

A Section of the Audience at the Launch Ceremony of “Waves of Change”
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the Consultation organized by United Nations
Development Programme (UNDP) in New Delhi
on July 19,2012 as a part of finalizing the Country
Programme Action Plan for the next five years
(2013-2017).

e Asia Entrepreneurship Summit

Smt. Rita Sengupta of the Institute was one of the
panelists of the Session “Social Innovation and
Entrepreneurship :The Social Track” organized as an
integral part of the two days’ Asia Entrepreneurship
Summit organized at Bengaluru on August 8-9,
2012 by the Department of Science & Technology,
Government of India, Intel and Asia Pacific
Incubation Network (APIN).

e National Skill Conference

Smt.Rita Sengupta,also participated as one of the
panelists on the Session “Intervention Through
Training and Mentoring for Entrepreneurship
Development”at the 6" National Skill Conference
organized by FVTRS at Thiruvananthapuram,
Kerala during September 20-25,2012.

e UN ESCAP Consultative Workshop

Smt. Sarita Chauhan of the Institute addressed the
Thematic Session : Partnership and Cooperation

to Enhance Women Entrepreneurship, about the
policies and schemes of the Ministry of MSME. The
Session was organized as a part of the Consultative
Workshop on “Creating Enabling Environment
for Women’s Economic Empowerment Through
Entrepreneurship in India” jointly organized by
the United Nations ESCAP (Economic and Social
Commission for Asia and the Pacific) and FICCI at
New Delhi on February 19,2013.

5.2.2 Web-based Training Database

The Institute developed a Web-based training
database. The database is in use at the Institute w.e.f
January 01, 2013 as a replacement of the existing
manual/Microsoft based database. While at present,
all the basic information pertaining to the course, the
participant, his/her interest area etc.is being maintained
in the new database, the information pertaining to the
post-training activities of the participants shall also be
duly assimilated in the new database in due course of
time.

5.2.3 Database for U.P. Government

The Institute assisted the State Government of
Uttar Pradesh in developing a Database of the persons
trained by it.

-

e Shri Arun Kumar Jha, Director General, at the
invitation of the Republic of Uzbekistan, attended the
International Conference on “Role and Importance of
SmallBusinessandEntrepreneurshipinimplementation
of Socio-economic Policy in Uzbekistan; organized at
Tashkent during September 12-14,2012.

The Conference was attended inter-alia by
the representatives of a number of prominent
international organizations and multi-lateral financial
institutions including the United Nations, the World
Bank, the International Finance Corporation, the Asian
Development Bank, the Islamic Development Bank and
the leading experts and business people from more
than 45 countries viz.; United States of America, China,
South Korea, Japan, Great Britain, France, Germany,
Canada, India etc.

ShriJha utilized the opportunity of the Conference
for sharing the varied Indian experience in promotion
of economic enterprises and different Governmental
initiatives/ schemes for development of this vital
constituent of every economy the world over.

During the course of the discussions with
the representatives of the Uzbek Government

N

Faculty Visits

~

and those of the support organizations, the areas
where the institutions like NIESBUD could assist the
Uzbek authorities in organizing training of trainers
programmes; designing of course curriculum for
different courses; development of training aids;
setting up of National & Regional level EDIs and
formulation of policies conducive to promotion of
private entrepreneurship in Uzbekistan, were also
delineated.

e Smt. Rita Sengupta, Director (B/S) was deputed
to participate in the Conference “India-UK Skills
and Training Partnership” organized by the High
Commission of India, London on May 28, 2012. The
Conference which was organized with the basic
objective of providing a joint platform to Indian
Universities and Skills Providing Institutions to meet
the Universities and Educational Institutions in UK to
discuss and identify possible partnerships with UK
institutions, was attended by more than 150 Delegates
both from India and UK.

The opportunity was also utilized by Director
(B/S) for holding one-to-one meetings with the pre-
identified local (UK) institutions with an objective of
developing linkages with them for mutual benefits.

J
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6.0 MEETINGS OF VARIOUS BODIES

A: Governing Council : Deliberations & Decisions

he twenty-ninth Meeting of the Governing
TCounciI of the Institute was held on November 26,
2012 at Udyog Bhawan, New Delhi.The Meeting
was chaired by Shri K.H.Muniyappa, the Hon’ble Minister

of State (Independent Charge), Ministry of Micro, Small
and Medium Enterprises (MSME).

The Hon'ble Minister in his inaugural address
advocated imparting of training in certain skills after
taking into account the requirements of the local
industries, availability of local resources, the aspirations
of people of the area etc. The Hon’ble Minister enquired
about the benchmark of success of the training
programmes in terms of enterprise creation and
employment generation, which could be followed by all
the organizations of the Ministry. The quality of training
and ability of the trained persons to work anywhere in
the world were also emphasized upon by the Hon'ble
Minister. In this regard, the Secretary (MSME) and the
Vice-chairman of the Council advised that the Institutions
should strive for achieving 30% of self-employment and
20% of wage-employment which should progressively
go up.The Council felt that enterprise creation will have
a cascading effect. The Council was of the unanimous
opinion that the synergy among different organizations

of the Ministry for implementation of PMEGP would
result into greater success.

The Councilnotedandappreciated the performance
of the Institute with respect to the training programmes,
other activities and its recent initiatives. The Council
considered and adopted the Draft Annual Report
including audited Books of Accounts of the Institute
for the year 2011-12. The Council also considered and
approved the appointment of M/s.D.Bhatia & Company,
New Delhi for auditing the Books of Accounts of the
Institute for the year 2012-13 at a remuneration of
Rs.16,500/- besides the service tax and other admissible
charges.

The Council considered and noted the decisions and
recommendations of the Executive Committee made
at its different meetings. The Council also considered
and approved the merger, alongwith the existing
incumbent, of the Indian Institute of Entrepreneurship
(IIE), Guwahati’s Regional Branch, Dehradun with the
Institute with effect from April 01,2013.

B: Executive Committee : Discussions & Decisions

(@) The 65" Meeting of the Committee was held
on April 25, 2012 at Udyog Bhawan, New Delhi. Shri
R.K. Mathur, the then Secretary (MSME) chaired the
Meeting. The Chairman advised that the Core Group

Present at the Meeting of the Governing Council (from left to right) are: Shri Amarendra Sinha, Additional Secretary and Development
Commissioner (MSME); Shri Vijay S. Madan, former Additional Secretary and Financial Advisor (MSME); Shri Dinesh Singh, former Joint
Secretary (ARI) and Dr. Dinesh N. Awasthi, Director, EDII
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on Standardization should work out an assessment/
examination system for all the training courses. The
Chairman also directed that all the standardized courses
must have a component of entrepreneurship so that the
objective of the Ministry for creation of new enterprises,
is achieved.

While reiterating the underlined objective of
promotion of micro enterprises, the Chairman desired
that the Institute should also try to achieve a higher
level of standards wherein it works towards promoting
potential entrepreneurs in setting up their own
enterprises. The Institute was also advised to continue
promoting skill upgradation and entrepreneurship
among the unemployed people.

The Committee advised the Institute to develop
expertise in its domain areas in order to position itself as
a leader in the next three to four years. The Committee
was informed that the recently constituted Academic
Council of the Institute would also assist itin undertaking
“Trend Spotting” and “Trend Analysis” The Committee
approved the creation of a Corpus Fund with an initial
Corpus of Rs. 25 crore for the Institute.

While appreciating the efforts in imparting training
to 36,325 persons during 2011-12 and also conducting
50 paid programmes during the year, the Committee
advised the Institute to network with international
agencies like CISCO, Microsoft etc.in conducting training
programmes.

The Committee considered and approved the
Training Programmes, Other Activities and the Budget
Estimate of the Institute, for the year 2012-13. However,
the Institute was advised to impart training to 40,000
persons during the year.The Institute was also advised to
develop more linkages with Institutions like NIFT; IIT; NIT;
Department of Science & Technology etc. for organizing
Capsule Entrepreneurship Modules.

While advising the Institute to explore possibilities
of enlisting reputed organizations like IIT and such
institutes/organizations as Partner Institutions, the
Committee emphasized that theInstitute should exercise
care in empanelling its Partner Institutions in order to
ensure the quality of the programmes. The Committee
also emphasized that the existing manpower strength
of the Institute should be strengthened. The Institute
was advised to utilize the surplus fund of the ATl Scheme
only on training activities under the Scheme.

(b) The 66™ Meeting of the Committee held on
August 31,2012 at Udyog Bhawan, was chaired by Shri
R.K. Mathur, the then Secretary (MSME). The Committee
while complementing the Institute in conducting
increasing number of paid programmes, advised it to
maintain focus on such programmes as these reflect
the competency/ability to attract participants from the

open market.The Institute should also strive to develop
linkages/partnerships with the best institutions in India
and abroad to enhance its stature and exposure.

After thorough consideration, the Committee
decided that the Institute may renovate/redesign the
existing 7 suites/rooms into 16 hostel rooms on its
own keeping in view the growing demand for hostel.
While noting the efforts of the Institute in undertaking
research/evaluation studies and other activities, the
Committee advised it to focus on training and related
areas. The Committee was of the opinion that training
in soft skills is required for enhancing the employability
of common people and therefore should be taken up by
the Institute. The Committee advised the Institute to fill
its vacant sanctioned posts on contract basis for a period
of five years in case of direct recruitment.

The Committee considered and approved
condemnation of the Mini Bus (Tata 407) bearing
number DL IV 3181, and its disposal through localized
Auction/Disposal. The Committee also ratified the
decision of not extending the contractual appointment
of Shri Y.P.Khubbar, Director (SI&SBM).

(c) The 67" Meeting of the Committee was held
on November 19, 2012 at Udyog Bhawan, New Delhi.
Shri Vivek Rae, the then Secretary (MSME) chaired the
Meeting. While expressing satisfaction on the training
programmes being organized, the Committee desired
that the Institute should maintain focus on its basic
mandate/objective while undertaking differentactivities
and the quality of the programmes. The Committee
advised the Institute to tie-up with one-two good
foreign institutions after exercising due diligence about
their credibility. The Institute was advised to appoint
a Consultant, of the level of Assistant Engineer retired
from CPWD etc., for undertaking works in the Hostel
Block and for maintenance of the premises.The Institute
should explore the possibility of imparting training in
the field of Civil Aviation and Airport related Services,
which is a growing area.

The Recruitment Rules of different posts of the
Institute may be reviewed in light of the appointments
being made on contractual basis for five years whereafter
the concerned incumbent(s) could be appointed on
regular basis subject to satisfactory performance. The
Institute was advised by the Committee to invariably
charge different agencies for its consultancy services/
guidance/advice. While stating that The Payment of
Gratuity Act, 1972 is applicable to all the employees of
the Institute (past and present), the Committee advised
the Institute to explore the possibility of getting covered
under a Group Gratuity Scheme of agencies like Life
Insurance Corporation of India.

The Committee considered and approved the Draft
Annual Report including Audited Books of Accounts
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of the Institute for the year 2011-12.
The Committee also considered and
approved the appointment of M/s. D.
Bhatia & Company, New Delhi for auditing
the Books of Accounts of the Institute for
the year 2012-13 at a remuneration of Rs.
16,500/- besides the service tax etc. While
appreciating the necessity for adequately
strengthening the manpower base of
the Institute, the Committee was of the
opinion that organization structure of the
Institute should be flat.

The Committee considered and
approved the merger of the Indian
Institute of Entrepreneurship, Guwahati’s
Regional Branch, Dehradun with the
Institute. The Committee also approved
different purposes for utilization of
interest of the Corpus Fund of the

Institute.
6.1 STAFF POSITION
Smt. Rita Sengupta, Director

(Behavioural Science) retired from the
services of the Institute on October
31, 2012 after attaining the age of
superannuation and serving the
Institute for about 26 years.The services
of Smt. Sengupta were, however, retained as an Advisor.
Similarly, Shri Bansi Lal Bijlani, Accounts Officer also
superannuated on March 31,2013. Shri Bijlani had been
serving the Institute since November 06, 1984. Shri Y.P.
Khubbar, Director (SI&SBM) was relieved w.e.f. August 28,
2012 after completing his tenure in the Institute.

The year saw the recruitment being made to the
two newly created posts of the Joint Director (Incubation
Cell) (Shri Sunil Bhardwaj) and Assistant Director (Hostel
& Protocol) (Shri Mahender Kumar) on contract basis.
Besides, on the recommendations of a duly constituted
Departmental Promotion Committee, Shri Kailash Chandra,
MTS, was promoted to the post of Typist-Clerk (Hindi).

The Recruitment Rules for the three positions of the
Directors at the Institute were approved by the parent
Ministry and the process of making recruitment to these
posts, was initiated during the year. The year also saw
the Institute taking steps for filling up its other vacant
posts.

While following up with the parent Ministry the
matter of creation of posts during the year, the Institute
continued to engage Consultants, Research Associates,
Coordinators, etc.on contract basis co-terminus with the
concerned project or assignment for completing work
under different Schemes, Research Studies, etc.

The Institute took effective steps for improving the

Shri Arun Kumar Jha, Director General giving the prize money to one of
the Winners of the Hindi Competitions. Shri Mukesh Kumar Gupta, Joint
Director (BD&M) and Hindi Officer (left) is also seen in the picture

working environment for all the employees especially
the women incumbents who constitute about 30% of
the total personnel.

As on March 31, 2013, the effective regular staff
strength at the Institute was 26 in different categories.

The Organizational Chart of the Institute is at
APPENDIX - B.

6.2 USE OF OFFICIAL LANGUAGE

In accordance with the Government Policy, all
efforts aimed at progressively increasing the use of
Hindi in official work, were made. The Annual Report
of the Institute for the year 2011-12 was printed
bilingually. The Institute also undertook proactive
measures for increasing the official correspondence in
Hindi to different regions of the country in accordance
with the targets assigned. The directions issued by
the Department of Official Language, Government of
India regarding discharge of constitutional, legal and
administrative responsibilities pertaining to Official
Language, were circulated among all the employees for
ensuring appropriate action thereon.

The Institute made attempts to hold the meetings
of its Official Language Implementation Committee on
regular basis, during the year. The week starting from
September 14, 2012 was organized as Hindi Week.
On this occasion, the Director General of the Institute,
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in his address to the employees, motivated them to
increasingly use Hindi in official correspondence,
internal notings and at all other possible places. Besides
organizing a Workshop on “Rajbhasha Neeti Tatha
Prashasinik Shabdawalijthe Competitions on Noting and
Drafting, Essay Writing, Debate and General Awareness
about Official Language Policy were organized during
the week which were participated by a total of 36
employees of the Institute.

The Institute took effective steps during the year
to fill its two Hindi posts : Junior Translator and Typist-
Clerk. While no suitable candidate was found for the
former, the latter was filled up through promotion
in accordance with the recommendations of duly
constituted Departmental Promotion Committee. Three
employees of the Institute appeared in examination of
Pragya Course held in May 2012.

The prescribed reports/information relating to
progress in implementing the Official Language by the
Institute, were regularly and timely submitted to the
Ministry.

6.3 HUMAN RESOURCE DEVELOPMENT

During the year, the Institute continued to lay
emphasis upon the development of its human resources
and enhancement of their knowledge base in current
changing economic scenario. The faculty/officials and
employees of the Institute were deputed for various
Conferences, Seminars and Workshops from time to time
for updating their knowledge in the respective fields.
Two Faculty Members from the Institute were deputed
to attend the Training of Trainers (TOTs) organized by
GIZ for functioning as the Master Trainer and Alternate
Trainer for imparting training to the officials of the
Business Membership Organizations (BMOs).

In order to increase the capabilities of junior faculty
of the Institute in realm of Project Formulation, a special
Orientation Programme was designed and organized for
04 days which benefitted 17 incumbents. The Institute
organized three Special Sessions for its employees
during the year with a view to make them aware about
different facets of their personality and functioning.The
first on Leadership and Team Building was delivered by
Co-founder of Creativity Foundation of South Africa.The
second and third Sessions on the Value of Team Work/
Knowing Yourself and Managing Stress & Time and
Unleashing Human Potential Through Ancient Wisdom
were delivered by an Overseas Expert from South Africa
and Vice-chancellor of Sridhar University, Rajasthan.

With a view to effect improvement in their
functioning and update their knowledge/orientation on
a continuous basis, the Institute designed a mechanism
of monthly Capacity Building Sessions for all employees
of the Institute. The Sessions are conducted by the

Faculty/Officials of the Institute themselves. Thus the
year saw conduct of 04 such sessions in the areas of
Ministry of MSME: Programmes and Policies; Financial
Procedures; Project Financing and Administrative
Procedures :Importance and Kind of Communication.

6.4 RESULTS FRAMEWORK DOCUMENT (RFD)

The Institute signed its Results Framework
Document (RFD) for the year 2012-13 with the Ministry.
In terms of the Document, the Institute was assigned
the targets for different activities for the year. With
its relentless efforts, the Institute generally exceeded
the targets of providing training to different target
groups set for the year, as per the details given below:

Objective/Activity Targets | Achiev-
ements

Entrepreneurship and 38,000 49,564
Skill Development (No.
of trained persons)

2. Fee-based market- 149
driven training
programmes (No. of

programmes)

3. Improving the 220 245
efficiency of Trainers/

Promoters from

different countries (No.

of participants)

4. Orientation of Udyami 100 73
Mitras under RGUMY

(No. of Udyami Mitras)

Besides, the Institute continued Hard Intervention
in the Scissors Cluster, Meerut. The Institute also
took effective steps for ensuring different Statutory
Compliances; Improving Internal Efficiency/Service
Delivery; Efficient Functioning of the RFD System and
Improving Internal Efficiency/Responsiveness/Service
Delivery. The year also saw the Institute preparing
the ISO : 9001 Action Plan and taking steps for its
implementation as per the target dates assigned in
RFD. An Orientation Workshop, as a part of process of
acquisition of the Certification,was also organized for the
employees of the Institute. Besides, the Administrative
Officer of the Institute was also nominated to function
as Management Representative for the purpose.

6.5 VIGILANT AND TRANSPARENT MANAGEMENT

Consequent upon superannuation of the existing
Chief Vigilance Officer (part time) of the Institute, Shri
Arun Kumar Jha, Director General was appointed to
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discharge the role and functions of Chief Vigilance
Officer of the Institute.

The Monitoring Mechanism earlier designed by
the Institute for assessing the conduct and ensuring
effective supervision of the off-campus training activities,
was further strengthened through introduction of the
system of sending four SMSs to each participant during
the currency of the programme, for obtaining their
feedback on certain identified aspects of organizing
the training programmes and effecting the desired
modifications after analyzing the responses received
from the participants;introduction of Web-based Video
Conferencing through ‘SKYPE’ etc. Besides, the Institute
took effective steps for making the process of soliciting
the services of Infrastructure Providers in different States
for providing training facilities, more transparent. The
Institute also took further initiatives to make its decision
making process on different academic/administrative
issues more consultative and transparent.

The Institute observed Vigilance Awareness Week
from October 29 to November 03, 2012. In order to
mark the occasion, the employees of the Institute were
administered the Vigilance Pledge. The occasion was
also utilized for deliberating the virtues of transparency
etc. in functioning of the Institute and ways and means
through which the functioning could be made more
transparent.

During the year, the requisite information/reports
on the Status of Pending Disciplinary Cases and other
Vigilance Matters, were regularly and timely sent to the
Ministry.

6.6 RIGHT TO INFORMATION ACT, 2005

With a view to streamline procedure for making
information available to the Citizens under the Right to
Information Act, 2005 relating to specific activities, the

Institute appointed two more Public Information Officers
during the year.While one was made responsible for all the
training related matters, the other was made responsible
for accounts related matters. The Director General of the
Institutedischargedthefunctionsofthe Appellate Authority
(First), under the Act consequent upon superannuation of
the concerned official during the year.

The year saw the Institute making information
availableundertheActinrespectofallthe 16applications
received by it for the purpose.

6.7 PERSONS WITH DISABILITIES (EQUAL
OPPORTUNITIES, PROTECTION OF RIGHTS
AND FULL PARTICIPATION), ACT 1995

In accordance with the recommendations of Report
of the Working Group on Empowerment of Persons with
Disabilities (PWDs) for formulation of Xl Five Year Plan,
the Institute, in order to effectively enforce provisions of
the Act, took the following initiatives during the year : -

m  Attempt to cover atleast 3% persons with different
disabilities under the training programmes being
organized under the ATl Scheme of the Ministry of
MSME including those being organized through
the Partner Institutions (Pls) of the Institute.

m  Matter of re-designing Website of the Institute so
as to make it PWD friendly being taken up with NIC
and

m  Designation of an orthopaedically handicapped
employee of the Institute, as Disability Advisor for
advising the Institute on all the matters relating to
disability schemes and their effective execution.

The Institute is also undertaking an exercise to
identify the posts which could be filled up through
persons with disabilities.

-

In order to apprise the
representatives of the foreign
fraternity based in the Capital
about entrepreneurial initiatives
of the Institute in general
and its International Training
Programmes in particular and to
appreciate their requirements
in this regard, the Institute
organized an Interactive
Meet with Ambassadors/High
Commissioners on April 26,2012
\at its Campus.

Interactive Meet with Ambassadors/High Commissioners

~

TheMeetwhichrepresented
a unique conglomeration of
the representatives of different
continents, was  attended
by 15  Ambassadors/High
Commissioners/Representatives
of the Missions based in Delhi.
The opportunity was also utilized
for presenting the Institute’s
bouquetof Consultancy Services.
The Institute acted promptly on
all the suggestions put forward
by the dignitaries for further
improving the international
training programmes. )
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7.0 PUBLICATIONS

eing a pioneer national level entrepreneurial
B organization, the Institute has been

bringing out publications etc. in the field of
entrepreneurship and allied fields,for making teaching
and learning purposeful and effective. The efforts of
the Institute are also directed towards supplementing
the publications and other training aids available in
the area. The majority of the existing publications of
the Institute are the outcome of research, survey etc.
undertaken by the Institute itself.

Renewing its efforts in this regard, the Institute,
during the year, brought out a Booklet — Learn to
Earn - an Introduction to Entrepreneurship for School
Students.The Booklet published under Theme 5 :Ideas
and Innovations of the “Waves of Change” aims at
arousing interest about entrepreneurship among the
middle level school students. _

In order to provide both the trainers and trainees
simple and practical text books in different trades/
skills, the Institute, in active association with the
Jahanvi Institute of Technology and Management,
Delhi, brought out a series of Text Books on Computer
Hardware and Networking; Food Processing; Desk
Top Publishing and Entrepreneurship Development,
during the year.

Besides, the Institute commenced the work of
revising the Texts Books on Entrepreneurship for Class

The Stall of the Institute at the World Book Fair, 2013

Xl and Class Xl of the Central Board of Secondary
Education. The exercise, in active association with
the representatives of the CBSE Schools, is being
undertaken by the Institute as a part of its MOU with
the Board.

The Institute is in the process of bringing out
a Compilation of Success Stories in respect of the
participants trained by it primarily under the ATI
Scheme of the Ministry of MSME.

The Institute participated in the World Book
Fair, 2013 organized by the National Book Trust,
India in association with the India Trade Promotion
Organization at Pragati Maidan from February 4-10,
2013. Besides displaying its recent Publications and
other Training Aids, the visitors to the Stall(s) of the
Institute were briefed about the virtues of going in
for an entrepreneurial career besides the multi-farious
activities of the Institute.

7.1 NEWSLETTER

During the year, the Institute revived publication
of its discontinued Newsletter. The Newsletter has
been made a quarterly publication and its three Issues
were brought out during the year. The Newsletter
provides information about the training programmes,
academic/other activities, forth-coming training
programmes and other activities of the Institute.
Through beautifully designed segments, it makes
available useful information about different schemes,
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events, news etc. of the MSME and allied sectors. The
Newsletter besides highlighting the contribution
of different prominent personalities/organizations
working in the field also informs about viable career
options for the young readers. The Newsletter is sent
free of cost to different organizations, associations and
individuals interested in the Sector.

While the Editorial Board of the Newsletter is
headed by Shri Arun Kumar Jha, Director General of
the Institute as its Chairman, the Editorial Team is led
by Shri Mukesh Kumar Gupta, Joint Director (Business
Development & Management) as Principal Editor.

7.2 INTELLECTUAL PROPERTY FACILITATION
CENTRE

The Intellectual Property Rights (IPRs) have been
found to be a major and crucial area in the functioning
of the units and development of the MSME Sector.

During the year, the Institute set up an Intellectual
Property Facilitation Centre (IPFC) at its Campus
under the auspices of O/o the DC (MSME). The Centre
assists the MSMEs and prospective entrepreneurs in
having access to the best practices for identification,
protection and management of IPRs as a business
tool. The Centre also provides facilities for searching/
mapping with respect to patent, industrial design
etc.; filing an application for grant of patent, industrial
design, registration of geographical indication &
trademark etc. and enabling successful transfer and
commercialization of technologies by MSMEs.

A nine member Steering Committee consisting
of representatives of Academia; Experts (IPR);
Management Association (NOIDA); Entrepreneurs and
Directorate of Industry, Uttar Pradesh has also been
constituted for aiding/advising the activities of the
Centre.

The year also saw the Institute organizing a
series of 10 Awareness Sensitization Workshops on
Intellectual Property Rights (IPRs). The Workshops
under the auspices of the O/o DC (MSME) were
organized at different industrial clusters at Meerut,
Saharanpur, Ahmedabad, Panipat, Varanasi, Agra,
Jaipur, Lucknow, Ambala and Ferozabad primarily for
units operating in the concerned clusters.

7.3 ENTREPRENEURIAL MOTIVATION TRAINING
(EMT) KIT

The Entrepreneurial Motivation Training Kit has
been assembled by the Institute and is a collection

of six games and exercises. It is a tested aid for
developingentrepreneurial behaviourand motivation.
During the course of a programme, these exercises/
tools are important in generating useful data which
is of immense importance to the trainers not only
for identifying and selecting entrepreneurs/trainers
for any EDP but also strengthening entrepreneurial
competencies. The Kit is being increasingly used
for imparting training by HR practitioners of
Training Institutions and Corporates for motivation
development.

7.4 DOCUMENTATION

Duringtheyear,the services of the Documentation
Centre viz.; Current Awareness Service, SDI and Press
Clipping Services etc. were regularly made available.
The Institute has computerized different operations
of its Library having nearly 5,300 volumes pertaining
to entrepreneurship, project, finance, human resource,
marketing, behavioural sciences and related subjects
with fairly large number of National and International
journals and periodicals.

7.5 CONSULTANCY/ADVICETO ENTREPRENEURS

The Institute has been providing advice and
consultancy to existing and potential entrepreneurs
and EDP organizations in their multi-faceted activities.
It thus helps the cause of promotion/development
of entrepreneurship in the society. The year saw more
than five hundred existing/potential entrepreneurs,
development organizations/institutes being benefited
from the guidance provided by the Institute.The majority
of the potential entrepreneurs guided, evinced keen
interest in commencing their own economic ventures.

7.6 WEBSITE

The Website of the Institute has been given a
facelift by designing a new screen in-house, in order to
make it more informative and user friendly.The Website
(www.niesbud.nic.in, www.niesbud.org, www.niesbud.
net) besides giving valuable information about the
various activities of the Institute also informs about
its forthcoming activities for increased participation.
The Website is hyper-linked with the Websites of the
Ministry of Micro, Small and Medium Enterprises,
Office of the DC (MSME), KVIC, Coir Board and NSIC.

In accordance with the Government’s Guidelines,
the Website is hosted at National Informatics Centre
(NIC) domain. However, the Website is updated as well
as maintained by the Institute itself.
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Secretary (MSME) Visits the Institute

Shri Vivek Rae, the then Secretary (MSME), visited
Campus of the Institute on November 09, 2012. Shri C.K.
Mishra, the then Joint Secretary (SME) accompanied
the Secretary during the visit. A presentation about the
multi-farious activities of the Institute and its recent
initiatives towards expanding and diversifying activities,
was made for the benefit of the dignitaries. Both the
dignitaries also interacted with the participants of the
then on-going International Training Programmes at
Campus of the Institute.

During the course of interaction with the Faculty/
Officials, the dignitaries put forward a number of
suggestions for improving the quality of training being
imparted by different organizations of the Ministry of
MSME and also for post-training Support Services for
the trained persons.

Vaishali Action Plan

In accordance with a decision taken by the Ministry
of MSME, the Institute adoptedVaishali District of Bihar for
preparing and implementing a Village Level Action Plan.
Apart from the Baseline Survey of the District carried out
in association with the Local Administration/NGOs, the
other activities under the Plan included: Development
of profile of the district and its constituent villages;
Scanning of the available resources both natural and
human,for being tapped for the purpose;Organization of
entrepreneurship-cum-skill development programme at
the village level; Setting up of enterprises by the trained
persons and provision of hand holding support to start-
ups for about 6 months; Making available the benefits to
the entrepreneurs as available under different Schemes
of the Ministry of MSME and/or State Government;
Provision of adequate credit, technology and marketing
support to the start-ups.

The implementation of the Action Plan started with
an Inaugural Ceremony held on December 17,2012 in
Hazipur presided over by the District Magistrate, Vaishali
which was attended inter-alia by Senior Programme
Officer, UNICEF; DDC, Vaishali; GM, District Industry
Centre; representatives of KVIC besides the Director
General of the Institute.

The Institute, in the first instance, provided training
to 500 youth in the District in the trades which were
earlier identified under the Action Plan in view of the
socio-economic circumstances of the Region.

International Women’s Day

The Institute celebrated International Women Day
on March 08, 2013 through holding a special function
for all the employees. The two-hour function inter-alia
discussed contemporary issues pertaining to women
specially the working women. The function which was
attended by 65 persons, both female and male, also saw

Shri Rae and Shri Mishra, (right) interacting with the officials
of the Institute

a differently abled (visually impaired) female incumbent
working at the Institute, sharing her experiences of
association with the Institute.

Sadbhavana Diwas

The birth anniversary of the former Prime Minister,
Late Shri Rajiv Gandhi was celebrated as Sadbhavana
Diwas with the objective of eschewing violence and
promoting goodwillamong the people.On the occasion,
the employees of the Institute were also administered
the Sadbhavana Pledge.

Anti-Terrorism Day

The Institute observed Anti-Terrorism Day on
May 21, 2012. The employees of the Institute were
administered the Anti-Terrorism Pledge on the occasion
by the Director General of the Institute.

Assistance to SC appointed Panel on
Rehabilitation of Sex Workers

The Institute assisted a Panel constituted
by the Hon'ble Supreme Court of India to make
recommendations regarding rehabilitation of Sex
Workers, in identifying economically viable alternative
: self-employment and wage employment, for such
workers after they switch on to the new life.

Activities of Women Cell

The Cell operational at the Institute, organized 03
meetings of the Members during the year for discussing
women-centric issues. The Cell, besides organizing
the International Women’s Day was also instrumental
in creating an awareness among female incumbents
working at the Institute, about their rights and
desirability of maintaining a balance between working
and family life.The Cell, since its inception, has also been
responsible forimproving the infrastructure/facilities for
women employees of the Institute.
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The Fiscal Consolidation

ROBUST NUMBERS

Revenue rose by 101% in 2012-13

» Total Revenue of ¥ 47.51 crore as » Revenue from International Training
against ¥ 23.66 crore for 2011-12 Programmes rose to X 3.56 crore
registering a growth of 20 %

» More than 50% jump in the Revenue | » ¥ 7.39 crore to be transferred to the
from Announced (Open) Programmes | Corpus Fund for long term sustenance

Diversification of Sources of Revenue

1%

1%

B ATI Scheme - MSME 8%
B International Training Programmes
B Announced Programmes : National
B Sponsored Programmes (Non-ATI) 88%

[ Others
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Graph 8.1
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8.1 As the expenditure of the

Institute stood at Rs. 40.11 crore for the year, the
Institute was able to meet its entire expenditure out of
its own resources registering a Recovery Ratio of 118%
for the year. In this manner, a surplus of Rs. 7.39 crore
was created during the year which will be transferred
to the Corpus Fund of the Institute which otherwise
has a balance of Rs. 3.64 crore as at March 31, 2013
(including accrued interest).

8.2 The Institute incurred an expenditure of Rs. 0.58
crore against the Set Apart Fund 2010-11 thus reducing
the balance in the Fund to Nil. In view of the earnings
of the Institute for the year 2012-13, a sum of Rs. 7.13
crore has again been Set Apart to be spent on the
Institute’s purposes during the next 5 years.

8.3 The Institute received an amount of Rs. 22.78
crore from the Ministry of MSME during the year for
organizing training activities under the Scheme of
Assistance to Training Institutions (ATI). After adjusting
anamountofRs.9.04 crore during the year representing

Table 8.1 Comparative Revenue Generation (In 3 Lakh)

Year Amount Growth %
2008-09 368.61 =
2009-10 444.36 21
2010-11 1,891.65 326
2011-12 2,366.08 25
2012-13 4,750.53 101

2009-10 2010-11 2011-12 2012-13

unspent balance for the previous year(s) and interest
earned thereon, the Institute is to receive an amount of
Rs. 10.24 crore from the Ministry in respect of training
activities completed under the Scheme during the
year.

8.4 In order to further strengthen the existing system
of checks and balances, the Institute engaged the
services of M/s. S.K. Handa & Associates, Chartered
Accountants, as an Internal Auditor, during the year, for
periodical and continuous monitoring/examination of
all the major transactions of the Institute. The Firm was
also requested to recommend further measures for the
purpose which were also duly introduced during the
year.

8.5 The relations between the management and
employees of the Institute were very cordial, during
the year. As a result, the productivity of the employees
increased to Rs.62.50 lakh during the year as compared
to Rs.35.34 lakh during 2011-12.

8.6 Upon the position being clarified by the Executive
Committee of the Institute about The Payment of
Gratuity Act, 1972 being applicable to all its present and
past employees, the Institute took steps for releasing
the benefit to its eligible former employees. The
Institute also explored the possibility of being covered
under the Group Gratuity Scheme of the Life Insurance
Corporation. This was as per the advice of its Executive
Committee so as to ensure that sufficient funds are
available for the purpose, at the relevant time.
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Auditors’ Report and Annual Accounts ERG R Pl EPEE

D. BHATIA & CO.
Chartered Accountants
25, Lakshmi Insurance Building Phone: 91-11-23238686,23233508, 23230780
Asaf Ali Road, New Delhi-110002 Fax:91-11-23239702
Website: www.dbhatia.net E-mail : dbcoca@gmail.com

AUDITORS’ REPORT TO THE MEMBERS OF THE NATIONAL INSTITUTE FOR
ENTREPRENEURSHIP AND SMALL BUSINESS DEVELOPMENT, NOIDA

We have audited the Balance Sheet of The National Institute for Entrepreneurship and Small Business
Development, NOIDA as at 31st March, 2013, signed by us under reference to this Report and the relative Income
and Expenditure Account for the year ended on that date. These financial statements are the responsibility of
the Institute’s Management. Our responsibility is to express an opinion on these financial statements based on
our audit.

We conducted our audit in accordance with Auditing Standards generally accepted in India. Those standards
require that we plan and perform the audit to obtain reasonable assurance about whether the financial statements
are free of material misstatements. An audit includes examining on a test basis, evidence supporting the accounts
and disclosures in the financial statements. An audit also includes assessing the accounting principles used and
significant estimates made by management as well as evaluating the overall financial statements presentation.
We believe that our audit provides a reasonable basis for our opinion.

We report that:

1) We have obtained all the information and explanations which to the best of our knowledge and belief
were necessary for the purpose of audit.

2) In our opinion proper books of account as required by law, have been kept by the Institute so far as
appears from our examination of those books.

3) The Balance Sheet and Income and Expenditure Account dealt with by this Report are, in agreement
with the books of account.

4)  In our opinion, the Balance Sheet and Income and Expenditure Account comply with the Accounting
Standards (AS) as notified by ICAI to the extent considered applicable.

5)  Inouropinion and to the best of our information and according to the explanations given to us, the said
financial statements subject to and read together with the Notes appearing in Schedule 15 of Significant
Accounting Policies and Notes, give a true and fair view in conformity with the accounting principles
generally accepted in India:
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D.BHATIA & CO.
Chartered Accountants

(i) Inthe case of the Balance Sheet, of the State of Affairs of the Institute as at 31st March, 2013 and

(i) In the case of Income and Expenditure Account, of the excess of income over expenditure for the
year ended on 31st March, 2013.

Sd./-
Sunil Bhatia
Partner
M. No. 16495
For and on behalf of
D. Bhatia & Co.

Place : New Delhi Chartered Accountants
Date : 27 September, 2013 Registration No. 000971N

www.niesbud.org




‘4\‘ Balance Sheet [N TNPII

“Hesbud
®)
Schedule As at As at
Reference 31.3.2013 31.3.2012
SOURCES OF FUNDS
A. Accumulated Surplus:
Opening Balance 3,83,88,628.00 5,82,48,244.00
Add: Surplus/ (Deficit) for the year 7,24,23,792.00 3,32,75,725.00
Less: Transferred to Set Apart Fund 2010-2011 - (1,98,59,616.00)
Balance Accumulated Surplus 11,08,12,420.00 7,16,64,353.00
Corpus Fund 3,32,75,725.00
Interest on Corpus Fund 31,66,936.00
3,64,42,661.00
Set Apart Fund 2010-11 58,06,243.00 - 1,98,59,616.00
Less: Spent during the year 58,06,243.00 - (1,40,53,373.00)
- 58,06,243.00
TOTAL 14,72,55,081.00 7,74,70,596.00
APPLICATION OF FUNDS
B. Fixed Assets:
Gross Block 1 65,99,883.00 59,89,187.00
Less: Depreciation to date 27,94,650.00 29,84,868.00
Net Block 38,05,233.00 30,04,319.00
C. Current Assets, Loans and Advances:
Inventories 2 2,17,342.00 2,53,889.00
Sundry Debtors 3 12,40,14,574.00 2,04,59,519.00
Cash & Bank Balances 4 7,46,13,685.00 16,52,32,232.00
Security Deposits 5 30,64,155.00 10,89,155.00
Loans and Advances 6 45,52,309.00 60,29,102.00
Total : Current Assets 20,64,62,065.00 19,30,63,897.00
D. Less: Current Liabilities 7 6,30,12,217.00 11,85,97,620.00
E. Net Current Assets (C-D) 14,34,49,848.00 7,44,66,277.00
TOTAL 14,72,55,081.00 7,74,70,596.00
Accounting Policies and
Notes on Accounts 15
As per our report of even date attached
Sd./-
Sunil Bhatia
Partner For THE NATIONAL INSTITUTE FOR ENTREPRENEURSHIP
M. No. 16495 AND SMALL BUSINESS DEVELOPMENT
For and on behalf of
D. Bhatia & Co. Sd./- Sd./-
Chartered Accountants (VINOD KUMAR SHARMA) (ARUN KUMAR JHA)
Registration No. 000971N ACCOUNTS OFFICER (I/C) DIRECTOR GENERAL
Place : New Delhi
Date :27 September, 2013
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Income and Expenditure Account B Ry g KRG PsE
Schedule Year Ended Year Ended
Reference 31.03.2013 31.03.2012

A. Income
Training Income
Other Income

TOTAL

B. Expenditure
Employees’ Remuneration and Benefits
Training Expenses
Research and Publication Expenses
Administration Expenses
Depreciation

TOTAL

Surplus (Deficit) for the Year before Grant (A-B)
Add: Grant in aid

Surplus (Deficit) after Grant in Aid (C-D)

Prior Period Adjustments

Net Surplus (Deficit) carried over to

Balance Sheet (E+F)

Accounting Policies and Notes on Accounts

emmon

As per our report of even date attached

Sd./-

Sunil Bhatia

Partner

M. No. 16495

For and on behalf of

D. Bhatia & Co.
Chartered Accountants
Registration No. 000971N

Place : New Delhi
Date :27 September, 2013

®)

8 47,04,38,376.00 23,23,49,068.00
9 46,15,210.00 42,58,117.00

47,50,53,586.00 23,66,07,185.00

10 2,64,28,909.00 1,81,48,526.00
M 35,88,86,752.00 17,50,99,661.00
12 19,89,303.00 4,94,052.00
13 1,33,90,268.00 1,01,32,215.00

4,34,089.00 3,32,944.00

40,11,29,321.00 20,42,07,398.00

7,39,24,265.00 3,23,99,787.00

7,39,24,265.00 3,23,99,787.00
14 (15,00,473.00) 8,75,938.00

7,24,23,792.00  3,32,75,725.00

For THE NATIONAL INSTITUTE FOR ENTREPRENEURSHIP
AND SMALL BUSINESS DEVELOPMENT

Sd./- Sd./-
(VINOD KUMAR SHARMA) (ARUN KUMAR JHA)
ACCOUNTS OFFICER (I/C) DIRECTOR GENERAL
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SCHEDULE ‘2’ INVENTORIES

EMT Kits

Stock of Publications
Stock of Course Material
Stock of Stationery Items
TOTAL

SCHEDULE ‘3" SUNDRY DEBTORS

Outstanding for More Than Six Months:
- Considered Good*
- Considered Doubtful

Others - Outstanding for Less Than Six Months**
TOTAL

*Qutstanding for More Than Six Months - Considered Good

- BECIL

- KVIC Mumbai

- Ministry of External Affairs

- Ministry of Finance

- Ministry of Rural Development
- Ministry of Social Justice & Empowerment
-NBCFDC

-NSIC

- Parry & Co.

- Zila Panchayat, Sheopur
TOTAL

**Others-Outstanding for Less Than Six Months

- All India Board of Education

- CTech Cura

- IMS Ghaziabad

- Kamla Nehru Sewa Sansthan

- Ministry of External Affairs

- Ministry of MSME

- NIOS

- Sign World Inc

- State Bank of India

- Army Institute of Management & Technology
- Central Railway Information Systems
- BECIL

- KVIC Mumbai

- Ministry of Finance

- Ministry of Rural Development

- Ministry of Social Justice & Empowerment
-NBCFDC

-NSIC

- Parry & Co.

- Zila Panchayat Sheopur

TOTAL

SCHEDULE ‘4’ CASH & BANK BALANCES

Cash in Hand

OBC RGUMY

Commercial Internationl Bank (Egypt) (Eq. USD 776)
OBC Savings Fund Account 2654

OBC Savings Fund (Ozone)

OBC Saving Fund Account 2982

HDFC Saving Fund Account

FDR with HDFC

FDR with OBC

TOTAL

Schedules forming part of the balance sheet as at 31st march 2013

As at
31.3.2013

®)

As at

31.3.2012

70,434.00 1,02,297.00
8,199.00 6,714.00
81,905.00 34,052.00
56,804.00 1,10,826.00
2,17,342.00 2,53,889.00
57,04,273.00 45,98,165.00
57,04,273.00 45,98,165.00
11,83,10,301.00 1,58,61,354.00
12,40,14,574.00 2,04,59,519.00
12,000.00 -
8,02,500.00 -
22,18,388.00 45,98,165.00
1,85,091.00 -
10,00,000.00 -
6,07,500.00 -
23,200.00 -
1,05,499.00 -
16,000.00 -
7,34,095.00 -
57,04,273.00 45,98,165.00
7,500.00 -
9,100.00 -
5,700.00 -
4,050.00 -

1,53,99,860.00
10,23,54,381.00
27,005.00
4,000.00
1,50,000.00
2,40,975.00
1,07,730.00

1,17,07,786.00

12,000.00
14,02,500.00
1,85,091.00
10,00,000.00
6,07,500.00
23,200.00
1,73,182.00
16,000.00
7,34,095.00

11,83,10,301.00

1,58,61,354.00

5,42,920.00
54,421.00
42,152.00
1,62,80,205.00
18,472.00
54,65,929.00
2,09,586.00

5,20,00,000.00

1,83,352.00
5,40,762.00
42,152.00
21,94,352.00
17,753.00
8,20,48,335.00
2,05,526.00
5,00,00,000.00
3,00,00,000.00

7,46,13,685.00

16,52,32,232.00

www.niesbud.nic.in



m forming part of the balance sheet as at 31st march 2013

SCHEDULE ‘5’ SECURITY DEPOSITS

Telephone

Water

Electricity

DGE&T

NIFTEM

NMFDC

Security Deposit (Tender)
Security-Printer

Security Deposit (SSS Delhi)
Security - Washing Machine

TOTAL

SCHEDULE ‘6’ LOANS AND ADVANCES

As at
31.3.2013

As at

31.3.2012

Advances to Others

Advances to Staff

Festival Advance - Staff

Pre-paid Expenses

TA Advance

TDS Refundable/Recoverable

Amount Recoverable - Sh. Vinesh Chhabra
Accrued Interest Payable - MSME

TOTAL

SCHEDULE ‘7’ CURRENT LIABILITIES

Sundry Creditors
Amount Payable
Salary Payable

TOTAL

Advances from Government Sector:
Advance for CRR Programme

Advance for Partnership Institutions
Advance for Evaluation Study of the Scheme
Advance for Ministry of Minority Affairs
Advance for RGUMY

Advance for Skill Development Programmes
Advance for SJSRY Programmes

Advances for TREAD Programmes

Advances for HUPA

Advance for Programme on IPFC

Grants for Capital Assets

Interest on IPFC Programme Advance
Interest on RGUMY Advance

Interest for Partnership Institutes - MSME

TOTAL

Amount Payable to Others:
Security Deposit Payable
TOTAL

Provisions:

Provision for Retirement Benefits
Provision for Doubtful Debts
Provision for Expenses

TOTAL

GRAND TOTAL

6,500.00 6,500.00
89,425.00 89,425.00
2,73,230.00 2,73,230.00
50,000.00 50,000.00

= 5,20,000.00

= 1,50,000.00
22,45,000.00 -
20,000.00 -
3,50,000.00 -
30,000.00 -
30,64,155.00 10,89,155.00
= 71,628.00

= 24,500.00

9,000.00 10,800.00
2,85,630.00 1,71,515.00
6,000.00 55,660.00
30,35,716.00 23,87,857.00
74,825.00 74,825.00
11,41,138.00 32,32,317.00
45,52,309.00 60,29,102.00
2,03,09,200.00 81,00,014.00
41,18,312.00 27,47,636.00
73,622.00 -
2,45,01,134.00 1,08,47,650.00
7,20,000.00 -

= 7,46,00,687.00

3,11,000.00 -
10,75,000.00 -
= 5,00,000.00

= 1,55,105.00
13,50,000.00 -
1,80,000.00 -
4,35,000.00 -
23,23,331.00 -
51,619.00 51,619.00
1,05,205.00 -
96,477.00 -

= 1,10,39,111.00
66,47,632.00 8,63,46,522.00
2,06,90,698.00 1,44,43,818.00

2,06,90,698.00

1,44,43,818.00

1,11,04,075.00 68,30,952.00
68,678.00 68,678.00

= 60,000.00
1,11,72,753.00 69,59,630.00
6,30,12,217.00 11,85,97,620.00

www.niesbud.org
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SCHEDULE ‘8’ TRAINING INCOME

Course Fee

International Training Programme Fee

Receipts from Ministry of Labour & Emplyoment
Receipts from Ministry of MSME

Receipts for TREAD Programme

Receipts from IPFC

Receipts from Cluster

Receipts from Sericulture, MP

Receipts from SJSRY

Receipts from KVIC

Reimbursement for Evaluation Study, MP
Receipts from Evaluation Study

Receipts from IPR Training Programme

Receipts of Skill Development Programme (M.P.)
Receipts from RGUMY

Sale of Publication/EMT Kits

EDC Income

TOTAL

SCHEDULE ‘9’ OTHER INCOME

Membership Fee

Hostel Income

Interest on Advance

Interest on Saving

Office Rental Income
Recruitment Fee

Sale of Tender Documents
Surplus on Sale of Fixed Assets

TOTAL

SCHEDULE ‘10’ EMPLOYEES’ REMUNERATION & BENEFITS

Schedules

forming part of the income and expenditure account

for the year ended 31st march 2013

ACP Arrears (Staff)

Basic Pay (Officers)

Basic Pay (Staff)

Bonus to Staff

Dearness Allowance (Officers)
Dearness Allowance (Staff)
Deputation Allowance-DG

DA Arrears

Employer’s Contribution to Provident Fund
Grade Pay (Officers)

Grade Pay (Staff)

Honorarium to Staff

House Rent Allowance (Officers)
House Rent Allowance (Staff)
Leave Encashment to Staff

Leave Travel Concession Expenses
Medical Benefit Expenses
Overtime Expenses

Salary and Allowances

Special Allowance

Staff and Faculty Development Expenses
Staff Welfare Expenses

Transport Allowance (DA)
Transport Allowance (Officers)
Transport Allowance (Staff)
Gratuity Benefit

TOTAL

Year Ended
31.3.2013

®)

Year Ended

31.3.2012

98,70,572.00 61,24,850.00
3,56,29,286.00 2,97,65,853.00
4,10,400.00 11,80,000.00
42,06,79,741.00 18,87,14,313.00
- 4,68,750.00
1,76,669.00 -
= 39,38,000.00

- 4,25,896.00

- 10,45,501.00

= 1,75,000.00

= 1,91,000.00
9,24,000.00 -
5,00,000.00 -
1,55,105.00 -
20,19,000.00 -
43,603.00 1,24,905.00
30,000.00 1,95,000.00
47,04,38,376.00 23,23,49,068.00
- 55,000.00
15,55,477.00 9,05,990.00
14,736.00 3,876.00
19,14,827.00 32,16,946.00
10,44,100.00 73,105.00
42,250.00 700.00

= 2,500.00

43,820.00 -
46,15,210.00 42,58,117.00
5,21,273.00 1,50,940.00
36,97,491.00 30,82,295.00
18,95,656.00 25,73,170.00
69,080.00 72,222.00
31,77,188.00 20,67,205.00
16,76,290.00 17,65,864.00
37,067.00 -
1,21,844.00 2,13,561.00
17,12,221.00 17,02,488.00
8,34,048.00 6,49,133.00
5,00,961.00 7,04,400.00
90,500.00 16,000.00
13,94,690.00 11,19,429.00
7,16,033.00 9,80,181.00
23,18,704.00 15,605.00
1,46,257.00 13,743.00
21,60,493.00 4,42,349.00
6,225.00 23,496.00
2,99,032.00 13,73,920.00
7,500.00 7,875.00
1,300.00 67,700.00
1,06,657.00 1,22,300.00
2,77,355.00 3,57,320.00
1,83,148.00 2,24,000.00
2,04,773.00 4,03,330.00
42,73,123.00 -
2,64,28,909.00 1,81,48,526.00

www.niesbud.nic.in



Bl Schedules_
I

forming part of the income and expenditure account
for the year ended 31st march 2013

SCHEDULE ‘11’ TRAINING EXPENSES
Boarding & Lodging Expenses - Training
Brochure Expenses

Business Promotion Expenses

Cluster Development Programme Expenses
Consultants Fee & Expenses

Course Material

Coordinator Fee & Expenses

DGR Programme Expenses

EDP - SBI Programme Expenses

EMT Kit Expenses

Evaluation Study MSME

Evaluation Study NMDFC

Foreign Travel Expenses

IFC Programme Expenses

IPFC Programme Expenses

IPR Programme Expenses

Outside Faculty Expenses

Publicity Expenses - Training

RGUMY Programe Expenses

Skill Development Programme Expenses
Study Tour Expenses

TREAD Programme Expenses

Vehicle Hiring Expenses

Faculty Traveling Expenses

MP Programme Expenses

MSME Coordinator/Miscellaneous Expenses
MSME Faculty Expenses

MSME PI Programme Expenses

MSME Programme Expenses

MSME Rent Expenses

Pl (168) Programme Expenses

PI (39575) Programme Expenses

Tender Charges

Sundry Debtors Written Off (MEA)

TOTAL

SCHEDULE ‘12’ RESEARCH & PUBLICATION EXPENSES

Year Ended
31.3.2013

1,36,35,421.00
9,35,155.00
3,56,657.00
3,47,000.00
7,94,207.00
2,13,000.00
1,60,178.00
20,000.00
31,863.00
6,38,750.00
3,90,000.00
1,30,116,00
77,548.00
5,24,061.00
4,71,240.00
10,77,150.00
15,31,491.00

75,000.00
61,22,699.00

3,52,286.00
6,11,488.00

6,07,83,467,00
6,68,13,900.00
7,46,10,264.00
1,06,03,550.00
11,74,61,000.00

1,14,500.00
4,761.00

})
Year Ended
31.3.2012

1,25,83,420.00
67,000.00
9,26,740.00
4,57,664.00
36,500.00
9,31,014.00

46,551.00
1,57,235,00

8,10,268.00
9,07,219.00
72,459.00
56,09,450.00
1,68,000.00
5,34,518.00
2,09,820.00
32,603.00
4,36,85,674,00
3,03,29,940.00
1,12,09,000.00
40,17,786.00
6,00,85,652.00
9,45,000.00
12,66,148.00
10,000.00

35,88,86,752.00

17,50,99,661.00

Newsletter Expenses
Research / Publication Expenses
TOTAL

SCHEDULE ‘13’ ADMINISTRATION EXPENSES

Advertisement Expenses
Annual Membership Fee
Audit Fee

Bank Charges

1,79,000.00
18,10,303.00

4,94,052.00

19,89,303.00

4,94,052.00

16,728.00
22,060.00
18,539.00

833.00

22,060.00
18,539.00
1,189.00

www.niesbud.org
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forming part of the income and expenditure account
SChedUIeS for the year ended 31st march 2013

S e Rrafi
niesbud

®)
Year Ended Year Ended
31.3.2013 31.3.2012
SCHEDULE ‘13’ ADMINISTRATION EXPENSES (Contd.)
Consumable Items 8,876.00 20,571.00
Conveyance Expenses 2,30,469.00 2,19,509.00
Electric Maintenance Expenses 94,933.00 69,200.00
Electricity & Water Expenses 25,28,063.00 19,12,878.00
Generator Expenses 4,94,793.00 2,97,644.00
Horticulture Expenses 7,82,842.00 5,79,297.00
Hostel Expenses 94,815.00 1,57,091.00
House-keeping Expenses 10,63,171.00 6,80,598.00
Insurance Expenses 45,014.00 57,339.00
Journals for Library 13,056.00 425.00
Legal & Professional Expenses 39,356.00 1,06,930.00
Meeting Expenses 38,169.00 50,565.00
Newspaper & Periodicals 93,315.00 66,199.00
Postage & Telegram 1,61,905.00 1,13,617.00
Petrol, Oils & Lubricants 2,73,992.00 1,62,481.00
Recruitment Expenses 2,31,563.00 57,499.00
Repairs & Maintenance - Fixed Assets 8,99,700.00 6,24,078.00
Repairs & Maintenance - Office 29,15,958.00 20,31,765.00
Security Expenses (Office) 5,11,402.00 4,96,656.00
Stationery & Printing Expenses 17,49,553.00 15,19,434.00
Telephone Expenses 9,12,242.00 6,90,100.00
Vehicle Running & Maintenance Expenses 57,771.00 78,769.00
Washing Expenses 91,150.00 97,782.00
TOTAL 1,33,90,268.00 1,01,32,215.00
SCHEDULE ‘14’ PRIOR PERIOD ADJUSTMENTS
Prior Period Income:
Expenses Recovered Account 12,020.00 1,53,489.00
Prior Period Income 3,54,117.00 9,76,088.00
TOTAL (A) 3,66,137.00 11,29,577.00
Prior Period Expenses:
Prior Period Expenses 18,66,610.00 2,53,639.00
TOTAL (B) 18,66,610.00 2,53,639.00
Net Prior Period Adjustments (A-B) (15,00,473.00) 8,75,938.00
As per our report of even date attached
Sd./-
Sunil Bhatia
Partner For THE NATIONAL INSTITUTE FOR ENTREPRENEURSHIP
M. No. 16495 AND SMALL BUSINESS DEVELOPMENT
For and on behalf of
D. Bhatia & Co. Sd./- Sd./-
Chartered Accountants (VINOD KUMAR SHARMA) (ARUN KUMAR JHA)
Registration No. 000971N ACCOUNTS OFFICER (1/C) DIRECTOR GENERAL
Place : New Delhi
Date :27 September, 2013

www.niesbud.nic.in



Bl Schedule 15

A.

significant accounting policies and notes on accounts forming part
of the statements of accounts for the year ended 31st march 2013

SIGNIFICANT ACCOUNTING POLICIES

1.

Basis of of Financial

Statements

Preparation

The financial statements have been prepared on
going concern assumption and under historical
cost convention basis.

The generally accepted accounting standards
& principles as notified by the Institute of
Chartered Accountants of India have been
adopted by the Institute.

The Institute generally follows the mercantile
system of accounting and recognizes income
and expenditure on accrual basis except those
with significant uncertainties.

Fixed Assets

i) Fixed Assets are stated at cost of acquisition
and subsequent improvements thereof
including taxes, duties, freight and other
incidental expenses (including cost of
specific borrowings) related to acquisition
and installation.

i) Depreciation on the assets has been
provided on Straight Line Method (SLM) on
the basis of the life of the assets estimated
by the Management.

iii) No amortization of leasehold land has been
made as the same is for a very long period
(99 years) and the value is on increasing
trend.

Inventories

Course materials are valued at cost or net
realizable value whichever is lower. Cost
includes all the direct expenses but excludes
administrative, financial and selling expenses.

Recognition of Income and Expenditure

Income and Expenditure are recognised on
accrual basis.

Government Grants

a) Government Grants related to specific fixed
assets are presented in the Balance Sheet

by showing the Grants as deduction from
the gross value of the assets concerned in
arriving at their book value. Where such
Grants equal the whole value of the cost of
the assets, the asset is shown in the Balance
Sheet at a nominal value of Re. 1/- each.

b) Government Grants related to revenue are
recognized in the Income and Expenditure
Account separately.

Contingent Liabilities

Contingent Liabilities which are not provided
for in the Accounts, are disclosed separately in
Notes on Accounts.

Prior Period Adjustments

All prior period adjustments including those
ascertained and determined during the year,
have been accounted for under the respective
heads of accounts.

NOTES ON ACCOUNTS

1.

The Institute is carrying on its activities from
the present premises since April 2004. A
compounding fee of Rs. 7,33,581/- has been
deposited with NOIDA Authority on 6th
September 2012 towards grant of building
completion certificate.

Sundry Debtors, exceeding six months largely
representing government sector, amount to
T 57,04,273/- are subject to confirmation.

Balance of ¥ 42,152/ is lying in the Commercial
International Bank, Egypt. The management has
requested the bank for closure of the account.

As per information available with the Institute,
thereisno AmountPayabletosupplierscovered
under Micro, Small & Medium Enterprise
Development Act, 2006. As a result, no interest
provision/payment has been made.

Balance of Debtors, Loans and Advances,
Creditors/ Expenses Payable is subject to
confirmation and reconciliation.

Contingent Liabilities : Legal case filed by one
of the employees of the Institute is pending in

www.niesbud.org




A significant accounting policies and notes on accounts forming part
’ Schedule 15 of the statements of accounts for the year ended 31st march 2013

S e Rrafi
niesbud

Delhi High Court, in which the liabilities could 1.
not be quantified, on account of higher post/ Auditors’ Current  Previous
higher emoluments demanded. B R Rty Year %) Year (%)

Audit Fees (includ- | 18,539/- 18,539/-
ing Service Tax)

7. All known liabilities have been provided for in
the books of account for the year ended 31st
March, 2013. 12

. Figures for the previous year have been
regrouped and / or rearranged wherever nec-
essary. Paise have been rounded off to the
nearest rupee.

8. The Institute is recognizing membership fees
on cash basis.

9. In the opinion of the Institute’s Management
and to the best of their knowledge and belief,
the value of realization of Current Assets, Loan
& Advances, except those which are stated in
Notes to Accounts, in the ordinary course of
business will not be less than the amount at
which they are stated in the Balance Sheet.

13. Schedules 1 to 8 form part of the Balance Sheet
as at 31st March, 2013, Schedules 15 Notes and
Accounting Policies and Schedules 9 to 14 form
part of the Income and Expenditure Account.

10. Prior Period Adjustments consist of :

a) | Income of | 3,66,137/- 11,29,577/-
previ-
ous year
booked
in current
year
b) | Amount | (-) 18,66,610/-| (-) 2,53,639/-
Treated
as
Expenses

Net: (-) 15,00,473/- 8,75,938/-

As per our report of even date attached

Sd./-

Sunil Bhatia

Partner For THE NATIONAL INSTITUTE FOR ENTREPRENEURSHIP
M. No. 16495 AND SMALL BUSINESS DEVELOPMENT

For and on behalf of

D. Bhatia & Co. Sd./- Sd./-

Chartered Accountants (VINOD KUMAR SHARMA) (ARUN KUMAR JHA)
Registration No. 000971N ACCOUNTS OFFICER (1/C) DIRECTOR GENERAL

Place : New Delhi
Date :27 September, 2013
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—m state-wise training programmes during the last three years

A. 2010-11

State

Uttar Pradesh
Uttarakhand
Rajasthan
Odisha

Delhi

Bihar

Madhya Pradesh
West Bengal
Punjab
Jharkhand

Goa
Maharashtra
Haryana

Tamil Nadu
Gujarat
Himachal Pradesh

TOTAL

B. 2011-12

State

Uttar Pradesh
Haryana
Chattissgarh
Punjab
Uttarakhand
Guijarat

Madhya Pradesh
Himachal Pradesh
West Bengal
Delhi

Rajasthan
Jharkhand

Bihar

Jammu & Kashmir

TOTAL

C. 2012-13
State

Rajasthan
Odisha

Delhi

Bihar

Madhya Pradesh
West Bengal
Punjab
Jharkhand
Himachal Pradesh
Haryana

Uttar Pradesh
Gujarat
Chandigrah
Chhattisgarh
Total

No. of Programmes

496
62
31
62
103
30
68
30
16

101

2129

No. of Participants

14401
1686
774
1550
2755
746
1811
750
400
200
14
27
300
150
200
100

25864

No. of Participants

16968
2424
50
1400
1516
950
987
670
3125
1852
1132
2879
2184
200

36337

No. of Participants

2630
3100
1950
6820
3200
4249
2100
6815
1200
3620
13559
3210
300
1200
53953

www.niesbud.org
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Udyami Helpline

1800-180-6763 (Toll Free)
(MSME)

Providing Information About
MARKETING ASSISTANCE

CREDIT SUPPORT
CLUSTER DEVELOPMENT
TECHNOLOGY UPGRADATION
SKILL DEVELOPMENT
SETTING UP ENTERPRISE
SCHEMES OF MINISTRY OF MSME

Assistance and Guidance to prospective as well as
existing entrepreneurs about opportunities and facilities
available under various Schemes of the Government

Udyami Helpline 1800-180-6763 (Toll Free)

Timings: 7.00 am to 9.00 p.m. ( Hindi / English)

MICRO, SMALL & MEDIUM ENTERPRISES
geH, oY MR qeIH ITA

MINISTRY OF MICRO, SMALL AND MEDIUM ENTERPRISES
www.msme.gov.in GOVERNMENT OF INDIA www.dcmsme.gov.in




2
The Institute o o

The National Institute for Entrepreneurship and Small Business
Development (NIESBUD) was set up on 6" July 1983, by the then
Ministry of Industry (now Ministry of Micro, Small and Medium
Enterprises), Government of India. The basic objectives of the Institute
are promotion and development of micro, small and medium enterprises
including enhancement of their competitiveness through different
interventions. One focus area of the activities is to promote
entrepreneurship through training and other interventions.

The major activities of the Institute include organising different training
activities for various target groups viz; Training of Trainers for
trainers/promoters; Management Development Programmes for
existing /prospective entrepreneurs and practicing consultants;
Entrepreneurship-cum-Skill Development Programmes for prospective
entrepreneurs and unemployed youth ; Orientation Programmes for
Development Functionaries and Officials of Support Organisations etc,
undertaking research and review of different Schemes/Projects,
standardizing and developing courses and course material, bringing out
publications, manuals and training aids for effective learning, rendering
assistance in formulation of appropriate policies and their effective
implementation, facilitating the entrepreneurial and related activities of
other organizations both Governmental and Non- Governmental,
providing consultancy services for promoting entrepreneurship and
undertaking all other related activities for promoting and sustaining
entrepreneurial culture and small businesses.

The direction and guidance to the Institute is provided by its Governing
Council whose Chairman is the Hon'ble Minister of Micro, Small and
Medium Enterprises (M/o MSME) and Vice-chairman is the Secretary,
M/o MSME . The Executive Committee, consists of nine members and
includes the Secretary, M/o MSME as Chairman, Additional Secretary &
Development Commissioner (MSME) as its Vice-chairman and the
Director General of the Institute acts as Member Secretary of both the
Governing Council and Executive Committee. The policies and decisions
of the Governing Council are executed through the Executive Committee.

The Institute is functioning from its integrated Campus in Sector 62,
NOIDA, NCR; Delhi, India.

IGREEE]

T—23, HFeR—62, USI—201309 UMI3TR. faeell, WRd
B 0120 /4017001 / 4017039 / 4017043
el dg@niesbud.gov.in/sbhardwaj@niesbud.gov.in/rrsingh@niesbud.gov.in
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